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In line with the EPSCO Council's commitment to put its expertise on employment and labour
market policies at the service of the European Council for a successful implementation of the
Europe 2020 Strategy, the Employment Committee was mandated?! to produce an "Employment
Performance Monitor" (EPM), which could be used to identify at a glance the main employment
challenges for the European Union and for each Member State.

The EPM is based on the findings of the Europe 2020 Joint Assessment Framework (JAF). The JAF is
an indicator-based assessment system prepared jointly by the Employment Committee, the Social
Protection Committee (SPC) and the Commission, covering general and specific policy areas under
the Employment Guidelines, with the objective to identify key challenges and good labour market
outcome in these areas and support Member States in establishing their priorities. The JAF
comprises two main elements:

- Monitoring and assessment of main challenges under the Employment Guidelines through a

three-step methodology including a quantitative and qualitative assessment
- Quantitative monitoring of progress towards the EU headline and related national targets.

The EPM reflects the results of both JAF components for the employment policies' area and aims
at providing a good overview of results both at country level and across all Member States. These
results could also be useful for macroeconomic surveillance.

The chart "Progress towards the employment rate headline target" shows the path towards- and
the effort needed by the EU to reach the headline employment rate target; whereas the
corresponding charts for each Member State show the corresponding path and effort needed by
the Member States to reach their national employment rate target. The accompanying tables on
"Key indicators on labour market performance" contain indicators for all the JAF Policy Areas.

The graphs on "the progress towards the EU-28 respectively national employment rate headline
target" and the table on the "national employment rate targets compared to current and
projected 2020 employment rates (all age group 20-64)" have been updated with the data from
the latest Commission Economic forecasts? as well as with data from the EPC Ageing Report?3.

! See Council Doc. 14478/10

2 Economic Forecast spring 2017
3 EPC Ageing Working Group 2015 Ageing Report
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The reading of the JAF is used in the analysis and identification of the key employment challenges
and good labour market outcomes in the EU and in Member States. Tables displaying common EU
key employment challenges and good labour market outcomes can be found in Part | whereas; the
tables of key employment challenges and good labour market outcomes for each Member State
are presented in Part Il.

The EPM is based on the latest available yearly data®. It is continuously under development and
revision in order to improve and assure it is updated to the latest needs and developments.

In addition the EPM incudes a section displaying the results obtained from the JAF modules. This
year this section feature the results obtained from the analysis of the JAF module "Results and
impact of the Youth Guarantee" as well as the results of the JAF module on job quality.

The EPM dashboard, which can be found in Annex C displays, for each of the main JAF indicators
and for each Member State: the level, the y-o-y changes and the changes for the three recent
years, flagging at the same time notable positive/negative changes. This will serve as additional
information in the process to depict the areas with positive and negative developments.

The Joint Assessment Framework results, and hence the Employment Performance Monitor,
respect the role of national parliaments and social partners and differences in national systems,
such as the systems for wage formation.

4 Labour Force Survey (LFS): latest available yearly data is for 2016
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PART | - Overview of National Employment Targets,
Challenges and Particularly Good Outcomes
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Figure 1: Progress towards the EU-28 employment rate headline target

EU-28 employment rate (20-64) 2002 - 2016 and headline ER target
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A 2020 ER acc. to nat. targets (lower bound)*™ 737
B 2020 ER acc. to nat. targets (upper bound)™ 740
- Projected ER if no policy change™™ 71.3
+ 2020 ER Target 750

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;
* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** Mational employment rate targets from National Reform Programme 2017,
*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
population projection
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Figure 2: National employment rate targets set by Member States in their NRPs compared to employment rate 2016
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69.6

69.8

66.3(67.7(63.9
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Sources: National Reform Programmes 2017, EU Labour Force Survey for 2016 employment rate.
Note: I indicates a range for Member States national targets

* Sweden has defined a national employment rate target of "well over 80%".

** The United Kingdom has not set a national employment rate target.
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Table 1: Summary overview of the Key Employment Challenges and particularly good labour market outcomes per Member

State and per policy area, June 2017

skill supply
Labour market and Education |wage setting
Labour functioning, productivity, [and mechanisms
market combatting Active labour Social work-life [Job Gender [lifelong training and labour cost
Country |participation [segmentation |market policies |security [balance [creation |equality |learning systems |development
BE C G C/G C C Cc/G C
BG C c/G C c/G C C C C
cz C/G C C/G C C C/G
DK C/G G G C/G G C C/G
DE C/G C C C/G C C C
EE G G C C C G
1E G C C G
EL C C C C C C C C/G
ES C C/G C C C/G C C/G C C
FR C C G C C C
HR C/G C/G C G C/G G C/G C/G C
IT C G C C/G C C C/G C C
cY C/G C/G C C C C G G C
LV C/G G (o C C G C
LT C/G C C C/G C/G
LU C/G C G G C/G
HU G C C C/G C/G C C
MT C/G G G C C/G C
NL C/G C C C/G C/G
AT C/G G C C C C/G
PL C/G C C C C C C/G
PT C/G C/G C C G C G C C C
RO C C/G C C/G C C/G C C C/G
Si C/G C G G
SK C C C/G C C/G C C
FIl C/G C C C/G G C G G C/G
SE C/G G G G G G G C/G
UK C/G G C C G C/G
C=challenge
G=good labour market outcome
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Table 2: Common Key Employment Challenges, June 2017 — Details®

unemployment/inactivity/low wage traps

EU-
E’;f’:;’;’:‘::; Key Employment Challenges 28 |BE|BG|cz|DK|DE|EE|IE |EL |ES|FR|HR|IT |CY|LV |LT|LU|HU [MT|NL|AT|PL|PT|RO| SI |SK| FI |SE|UK
sum
Low/decreasing employment rate 5 c|c clc c
Low/decreasing female employment rate 3 c c c
Low/decreasing male employment rate 3 |c|c c
Low/decreasing participation of older workers | 10 clc]|c c c c c|c cjlc
1. Labour market|High/increasing incidence of youth 1
participation  |unemployment and/or NEET ¢ clefele|ele °l° ¢ ¢
Low/decreasing participation of low-skilled
8 |c|c|c c c c c|c
persons
Low/decreasing participation of non-EU
. ) . 8 |c c|c c c|c c|c
nationals/people with migrant background
Duration of working life 6 [c|c c c C c
Inadequate employment protection legislation| 1 c
2. Labour market
functioning, High/increasing labour market segmentation 7 clc|ec c c c|c
combating  |LoW transition from temporary into permanent 2 c c
segmentation |contracts
High incidence of undeclared work 4 c c c c
Low level of ALMP expenditure/Insufficient
3. Active labour [provision of well targeted tailored 17 c|c c c|c clclc|c|c c c clcljc|c|c
market policies |measures/functioning of employment senvices
High incidence of long-term unemployment 10 c c|c clc|c c Cc c|c
Inadequate level and coverage of
4. Adequate and [unemployment benefits, poverty trap, at risk- | 14 c|c c c|c clclc|c c clc|c c
employment |of poverty
oriented social [Disincentives for LM participation in the
security systems [social security system/disability pension, 5 |c c c c c

5 The table is updated on the basis of the key employment challenges identified in in the country overviews under part 2 of the EPM. The aim of the table is to identify the key

employment challenges that are common to several Member States.
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Common Key Employment Challenges — Details (CONT.)

EU-
Employment Key Employment Challenges 28 |BE|BG|cz|DK|DE|EE|IE |EL |ES|FR|HR|IT [cY|LV |LT|LU|HU|MT|NL|AT|PL|PT|RO| sI |SK| FI | SE|UK
policy areas sum
Insufficient provision/uptake of high quality,
affordable child and/or dependant care 12 | c|c | c c|c clc|c c|c c c
facilities
5. Worlkdlife Limited use of flexible working arrangements 0
balance
High incidence of inactivity and part-time
work due to family obligations, high impact of | 11 c clc|c c c c c c c c
parenthood on employment
Negative employment growth/insufficient job 4 c c c c
6. Job creation |creation
High tax wedge on labour 7 [ c c c [ c C
Large gender employment gaps 9 c c|c c c c c c
7. Gender Large gender pay gap 4 c|c c
equality Disincentives for LM participation for second
5 c c|c c c
earners
Weaknesses with respect to educational
. . 4 c c c c
. .., [attainment of the (adult) population
8. Improving skill — -
Low participation in lifelong learning/lack of
supply and . . > 1 c clcf|c|c|c c c c c c
. an integrated lifelong learning strategy
productivity; - - - -
N Skills mismatches/Insufficient forecasting
Lifelong ) 10 c c clc|c c c c c c
R skills system
learning - -
Public spending on human resources
) ) 3 c [ c
low/inefficient
High incidence of early school leaving 4 [ c c
Low upper secondary education attainment 2 c
Low tertiary education attainment rate 4 c c|c c
Low attainment of basic skills 3 c c|c
Educational outcomes depending on socio-
. . 9 c|c c c|c c c c c
9.Improving [€conomic and migrant background
education and || oy participation in early education and care | 2 c c
training systems
Low attractiveness of vocational education 2 c c
and training
Low attractiveness of the teacher profession 2 c c
Insufficient provision of education and training
- 4 c c c c
opportunities to meet labour market needs
10. Wage setting |[Minimum wage setting 3 c c|c
mechanism and
labour cost Labour cost developments not in line with
L ; 4 clc|ec c
developments |productivity gains
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PART Il - Country Overviews
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BELGIUM

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target
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72 4 - 'Pre-crisis period’ (from 2000-08): 0.6%
- Av. empl. growth needed between 2016 and
- 2020 in order to reach target: 2.3% B
& 70 X
(=] .
(] .
o K
[11]
2 68 /
[
o
Z 66 -
(o
(]
(o
et 64
=
62
60
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 17* | "18% | 19 | 2020
Employment rate (ER) 650 | 647 | 656 | 665 | 665 | 677 | 680 | 671 | 676 | 673 | 672 | 672 | 673 | 672 | 67.7 | 680 | 684
«+eeee0 Path toreach ER target™ 732
% Projected ER if no policy change™* 69.9

Sources and notes:

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
population projection
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2. Key indicators on labour market performance

Belgium
2020 national 2014 ’ 2015 ’ 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
O ] | t rat
verallemploymentrate 50- 64 65.8 67.2 67.3 67.2 67.7 73.2 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and notin
education and training N
further education or
training 13.8 11.0 9.8 b 10.1 8.8 9.5 11.2 11.0 10.7 less than 10
% i f
Tertiary educational % c?mpletlon ‘,J
R tertiary or equivalent
attainment g
education (30-34) 35.2 42.7 43.8 b 42.7 45.6 47.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 22 b 0.1 0.3 0.0 0.9 1.0 1.1 1.5
% of female
Employment rate of .
women population aged 20 -
64 56.0 62.1 62.9 63.0 63.0 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 75.5 72.3 71.6 71.3 72.3 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 26.3 41.7 42.7 44.0 45.4 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 19.5 10.2 8.7 8.3 9.3 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 68.3 57.9 57.8 57.6 57.6 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 51.2 46.8 46.6 b 45.6 45.6 51.8 52.6 53.6
o " B
Employment rate of non- % of pop!‘ll’atlon \,Nlth
. non-EU citizenship
EU nationals
aged 20 - 64 39.9 40.5 42.7 41.7 56.4 56.7 56.6
Part-time employment % of total employment
20.7 u 24.6 24.0 24.6 25.0 20.3 20.3
Temporary employees % of total employees 9.0 8.1 8.6 9.0 9.1 13.9 14.1
Overall unemployment
% of lab f
rate ¢ ot labourtoree 6.9 8.4 8.5 8.5 7.8 10.2 9.4 8.5
Long-term o
% of lab fi
unemployment © ot labour torce 3.8 3.9 43 4.4 4.0 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 15.2 23.7 23.2 22.1 20.1 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 17.7 12.7 12.0 12.2 9.9 12.5 12.0 11.5
- EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 136.2 130.2 131.0 130.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
144.8 136.0 137.1 136.5 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.3 2.2 -0.2 -0.5 0.2 0.6 0.3
Real unit labour cost % change from
growth previous year -1.7 1.0 -0.8 -1.4 -1.4 -0.5 -1.0
Gender pay gap 7.5 6.6 6.5 16.7 16.3
Involuntary temporary  as % of total
employment employees 7.1 u 6.3 6.6 7.2 7.0 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 14.3 11.6 12.0 11.9 12.4 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 46.2 b 42.9 40.7 47.3 47.5
unemployment trap - tax
rate on low wage
earners 93.3 92.8 92.0 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.3 4.3 4.4 4.6 5.2 5.3 5.4
Job vacancy rate % change over the
Y recent 3 years 2.2 2.4 2.4 2.5 1.4 1.5 1.7
Share of adult
population with u_pper age 25-64
secondary or tertiary
education 58.5 72.8 736 b 74.7 75.1 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
6.9 7.4 6.9 7.0 10.8 10.7 10.8

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

- not available
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3. Key employment challenges Belgium, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome

1. Increase Low labour market participation of people with a migrant

labour market background

participation Duration of working life is below the EU average,
particularly for men. The employment rate is also below
the EU average for men and for the low skilled.

2. Enhancing

labour market

functioning;

combating

segmentation

3. Active labour
market policies

Number of participants in
activation measures is higher than
EU average.

4. Adequate and
employment
oriented social
security systems

Unemployment traps and tax rates on low wage earners
significantly higher than EU average.

In-work-poverty risk significantly
below the EU average.

5. Work-life
balance

Significant heterogeneity in the uptake of early child
education and care (ECEC)

6. Job creation

Tax wedge on labour cost significantly higher than EU
average though decreasing.

7. Gender
equality

Inactivity and low-wage traps for the second earners
significantly higher than EU average.

Gender pay gap significantly
below the EU average.

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

Significant and longstanding educational inequalities
linked to socio-economic and migrant background

10. Wage setting
mechanisms and
labour cost
developments
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BULGARIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

BULGARIA
80
Annual average employment growth:
- 'Pre-crisis period' (from 2000-08): -0.8% u
75 1 |- Av. empl. growth needed between 2016 and .t
2020 in order to reach target: 1.4%
3 .
< 70 4
o
[11]
& X
§ 651
®
3
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— 60 -
o
=
55
50
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 17* | 18° 19 | 2020
Employment rate (ER) 558 | 580 | 60.1 | 619 | 651 | 684 | 70.7 | 688 | 647 | 629 | 630 | 635 | 651 | 671 | 67.7 | 69.0 | 70.5
«+eeee0 Path toreach ER target™ 76.0
% Projected ER if no policy change™* 66.7

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

** National employment rate targets from National Reform Programme 2017;

population projection
Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Bulgaria
2020 national 2014 ‘ 2015 ‘ 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of lati d
Overall employment rate © of population age
20-64 55.3 63.5 65.1 67.1 67.7 76.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and notin
education and training N
further education or
training 12.5 12.9 13.4 13.8 11.0 11.2 11.0 10.7 less than 10
o i £
Tertiary educational % c?mpletlon (_)
N tertiary or equivalent
attainment ’
education (30-34) 19.5 29.4 30.9 32.1 33.8 36.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -0.2 1.3 1.6 -0.7 1.0 1.1 1.5
% of female
Employment rate of .
population aged 20 -
women
64 50.7 60.7 62.0 63.8 64.0 63.5 64.3 65.3
% of mal lati
Employment rate of men % of male population
aged 20 - 64 60.2 66.4 68.1 70.4 71.3 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 20.8 47.4 50.0 53.0 54.5 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 9.5 5.7 6.1 6.6 7.3 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 46.2 48.5 50.0 52.0 51.1 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 37.5 36.9 38.6 39.0 39.2 51.8 52.6 53.6
o N s
Employment rate of non- % of popyl_atlon \_N'th
. non-EU citizenship
EU nationals
aged 20 - 64 49.4 56.5 u|: 55.1 56.4 56.7 56.6
Part-time employment % of total employment
B 2.6 2.6 2.4 2.2 20.3 20.3
Temporary employees % of total employees 5.6 5.3 4.4 4.1 13.9 14.1
Overall unemployment 9% of labour force
rate 16.4 13.0 11.4 9.2 7.6 10.2 9.4 8.5
Long-term % of labour force
unemployment 9.6 7.4 6.9 5.6 4.5 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 33.3 28.4 23.8 21.6 17.2 22.2 20.3 18.7
o .
Youth NEET rate % of population aged
15-24 : 21.6 20.2 19.3 18.2 12.5 12.0 11.5
o EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 31.4 43.0 43.5 p 44.2 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
32.4 42.5 43.1 p 43.7 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.1 7.4 4.6 2.3 1.6 0.6 0.3
Real unit labour cost % change from
growth previous year -4.7 8.2 4.1 0.1 2.0 -0.5 -1.0
Gender pay gap 14.1 14.2 15.4 16.7 16.3
Involuntary temporary  as % of total
employment employees 4.0 3.4 3.1 2.8 8.7 8.8 8.8 u
share of people in
current job 12 months
Newly employed !
or less in total
employment 12.4 11.5 10.7 10.5 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 47.6 50.2 53.3 47.3 47.5
unemployment trap - tax
rate on low wage
earners 81.6 81.6 81.6 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 2.5 2.5 2.6 2.8 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.7 0.7 0.7 0.8 1.4 1.5 1.7
Share of adult
lati ith
population wi u'pper age 25-64
secondary or tertiary
education 67.5 81.8 81.1 81.9 82.3 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 2.0 2.1 2.0 2.2 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Bulgaria, June 2017

Employment Key employment challenge Particularly good
policy area labour market outcome
1. Increase Employment rate for men, younger workers and low-
labour market skilled is low, with some positive developments for men.
. . The activity rate is low. The youth NEET rate is
part|C|pat|on significantly higher than the EU-average, with some
positive developments.
The duration of working life is below EU average, with
some positive developments for men.
are of newly employed, including young people, an are of employees working in
. En ancing Sh f I loyed, includi | d Sh f I king i
hiring rate below EU average. involuntary fixed-term or part-time
::abO;._lr market contracts below EU average.
unc |oq|ng, Persistently high levels of undeclared work.
combating
segmentation

3. Active labour
market policies

Share of long-term unemployed in total unemployment is
very high. Participation in activation measures is low.

Active labour market policies are insufficiently targeted.

4. Adequate and
employment
oriented social
security systems

Low coverage and adequacy of social benefits and no
adjustment mechanism in place. Insufficient links
between employment and social services for benefit
recipients.

Net replacement rates after 6
months higher than the EU
average.

5. Work-life
balance

Uptake of childcare low with negative developments.

6. Job creation

7. Gender
equality

8. Improving skill
supply and
productivity;
Lifelong learning

Participation of adults in education and training below
the EU average (for both unemployed and employed
adults).

High skills mismatch and shortages, including regional
and sectoral mismatches.

9. Improving
education and
training systems

Low educational outcomes and significant educational
inequalities linked to socio-economic status.

Early school leaving above EU average and increasing.

10. Wage setting
mechanisms and
labour cost
developments

Lack of an objective mechanism for minimum wage
setting.
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CZECH REPUBLIC

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

CZECH REPUBLIC

80
Annual average employment growth:
78 A - 'Pre-crisis period’ (from 2000-08): 0.6% ‘.
- Av. empl. growth needed between 2016 and \

< 2020 in order to reach target: -1.4%
bt 76 .
& .
- %
[11]
2 74
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° 70
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68

66 1— . . . . . . . . . . . . . . . . .

02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 177 | 187 19 | 2020
Employment rate (ER) 716 | 707 | 701 | 707 | 712 | 720 | 724 | 709 | 704 | 709 | 715 | 725 | 735 | 748 | 767 | 776 | 783
«+eeee0 Path toreach ER target™ 75.0
% Projected ER if no policy change™* 75

Sources and notes:

2015 population projection

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat
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2. Key indicators on labour market performance

Czech Republic

2014 ‘ 2015

2020 national 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
O I I t rat
verall employmentrate ,o.- 64 71.0 72.5 73.5 74.8 76.7 75.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R L educ. and notin
education and training N
further education or
training 54 b 5.5 6.2 6.6 5.5 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational % c.omp etion c_)
N tertiary or equivalent
attainment 3
education (30-34) 13.7 26.7 28.2 30.1 32.8 32.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -0.6 0.8 0.8 1.0 1.7 1.0 1.1 1.5
% of female
Employment rate of N
population aged 20 -
women
64 61.9 63.8 64.7 66.4 68.6 63.5 64.3 65.3
Employment rate of men % of male population
ploy aged 20 - 64 80.2 81.0 82.2 83.0 84.6 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 36.3 51.6 54.0 55.5 58.5 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 18.3 17.2 17.5 16.6 16.0 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 66.0 59.1 60.2 61.8 63.4 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 45.8 40.4 41.6 40.2 43.7 51.8 52.6 53.6
o : .
Employment rate of non- % of pOpHI_ann thh
. non-EU citizenship
EU nationals
aged 20 - 64 79.1 78.6 76.0 78.0 56.4 56.7 56.6
Part-ti I % of total empl
art-time employment % of total employment 53 6.5 6.2 6.1 6.6 20.3 20.3
Temporary employees % of total employees 7.2 9.1 9.7 10.0 9.7 13.9 14.1
Overall unemployment
% of lab f
rate ¢ of labour force 8.8 7.0 6.1 5.1 4.0 10.2 9.4 8.5
L -t
ong-term % of labour force
unemployment 4.2 3.0 2.7 2.4 1.7 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 17.0 19.0 15.9 12.6 10.5 22.2 20.3 18.7
% of population aged
Youth NEET rat
o rate 15-24 9.1b 8.1 7.5 7.0 12.5 12.0 11.5
L EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 66.5 76.7 79.3 79.9 100.0 100.0
Labour productivity per EU-27 =100 (based on
h, ked PPS h ked
our worke per hour worked) 59.5 70.8 72.7 74.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.2 0.5 0.4 -0.5 2.5 0.6 0.3
Real unit labour cost % change from
growth previous year 0.5 -0.9 -2.0 -1.5 1.3 -0.5 -1.0
Gender pay gap 22.3 22.5 22.5 16.7 16.3
Involuntary temporary  as % of total
employment employees 7.5 8.0 8.4 7.8 8.7 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 4.6 10.3 10.8 11.1 11.3 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 44.5 47.8 48.7 47.3 47.5
unemployment trap - tax
rate on low wage
earners 80.1 80.2 80.3 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 5.1 5.0 5.2 5.1 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.9 1.1 1.5 2.1 1.4 1.5 1.7
Share of adult
population with u-pper age 25-64
secondary or tertiary
education 86.1 92.8 93.2 93.2 93.4 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 10.0 b 9.6 8.5 8.8 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not u-u , " - not bl
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3. Key employment challenges Czech Republic, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome

1. Increase Employment rate of low-skilled workers is low. Employment rate of men 20-64 is
high.

Iabqur m?rket Employment rate of non-EU

participation nationals is high.
NEET is low, in particular for men.
Unemployment, in particular for
youth, is low.

2. Enhancing

labour market

functioning;

combating

segmentation

3. Active labour
market policies

Limitations in the efficiency and effectiveness of the
public employment service

4. Adequate and
employment
oriented social
security systems

Net replacement rate for unemployed is low.

Large poverty-reducing impact of
social transfers, in particular for
reducing in-work poverty.

5. Work-life
balance

The uptake of childcare is low, especially for children
below 3 years old.

Negative employment impact of parenthood, especially
on women, is high.

Female inactivity due to looking after children and
incapacitated adults is high.

6. Job creation

7. Gender
equality

Gender employment gap is high, in particular for young
women (20-29).
High gender pay gap.

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

Low attractiveness of the teaching profession.
Large difference in the employment rate between
medium and low skilled workers.

High share of the adult population
that has attained at least upper
secondary education (but
decreasing for young people).

10. Wage setting
mechanisms and
labour cost
developments
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DENMARK

1. Progress towards the national employment rate target

DENMARK
82

Employment rate (20-64) 2002 - 2016 and national ER target

Annual average employment growth:
a1 4|-'Pre-crisis period' (from 2000-08): 0.1%
- Av. empl. growth needed between 2016 and

80 4 2020 in order to reach target: 1.5%

< |
o .
gI -
o 79
[11] .-
2 X
c 78 -
o
®
a 77
(]
(o
© 76 4
=
75
“ 202
‘02 | '03 ‘04 | '05 ‘06 | '07 ‘08 | '09 10 | "1 12 | 13 14 | 15 16 | 17* | 18 | 19 0
Employment rate (ER) JI7 | 773|776 | 780|794 | 790|797 |775| 758|757 | 754|756 | 759|765 | 774|776 | 778
«+eeee. Path toreach ER target™ 80.0
% Projected ER if no policy change™* 78.4

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

** National employment rate targets from National Reform Programme 2017;

population projection
Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Denmark
2020 national 2014 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
Py n
Overall employment rate % of population aged
20-64 78.0 75.6 75.9 76.5 77.4 b 80.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and notin
education and training N
further education or
training 11.7 8.0 7.8 7.8 7.2 b less than 10 11.2 11.0 10.7 less than 10
o :
Tertiary educational 7 ctf)mpletlon (_)f
B tertiary or equivalent
attainment .
education (30-34) 32.1 43.4 44.9 47.6 a47.7 b at least 40 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 0.5 0.0 0.7 1.4 2.6 b 1.0 1.1 1.5
% of female
Employment rate of N
population aged 20 -
women
64 72.9 72.4 72.2 72.6 74.0 b 63.5 64.3 65.3
% of male population
Empl t rate of
mployment rate ormen  ed 20 - 64 82.9 78.7 79.5 80.2 80.7 b 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 55.7 61.7 63.2 64.7 67.8 b 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 10.0 6.3 7.3 7.6 6.7 b 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 77.2 67.7 67.6 69.2 69.6 b 60.2 61.4 62.6
% of population with
Employment rate of low at mostlower
skilled persons secondary education
aged 20 - 64 64.1 59.6 59.6 59.2 61.8 b 51.8 52.6 53.6
Employment rate of non- % of pop{JI'atlon ‘_Nlth
- non-EU citizenship
EU nationals
aged 20 - 64 58.0 56.2 56.4 61.3 b 56.4 56.7 56.6
Part-time employment % of total employment
21.7 25.4 25.5 25.4 27.5 b 20.3 20.3
Temporary employees % of total employees 10.2 8.8 8.6 8.7 13.5 b 13.9 14.1
Overall unemployment % of labour force
rate 4.3 7.0 6.6 6.2 6.2 10.2 9.4 8.5
Long-term o
% of labour force
unemployment u 1.0 1.8 1.7 1.7 1.4 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 6.7 13.1 12.6 10.8 12.0 b 22.2 20.3 18.7
% of population aged
Youth NEET rat
o rate 15-24 4.7 6.0 5.8 6.2 5.8 b 12.5 12.0 11.5
L EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 108.4 115.4 114.8 114.5 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
125.3 131.7 132.2 131.9 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.1 0.6 0.8 1.1 2.4 0.6 0.3
Real unit labour cost % change from
growth previous year -2.8 -0.3 0.1 0.2 2.4 -0.5 -1.0
Gender pay gap 16.5 16.0 15.1 16.7 16.3
Involuntary temporary as % of total
employment employees 4.2 4.4 4.6 3.8 5.0 b 8.7 8.8 8.8 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 24.3 22.1 22.7 22.6 243 b 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 33.1 27.5 37.6 47.3 47.5
unemployment trap - tax
rate on low wage
earners 89.4 89.6 89.3 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 0.8 0.7 0.6 0.8 b 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 1.2 1.3 1.4 1.6 1.4 1.5 1.7
Share of adult
population with u-pper age 25-64
secondary or tertiary
education 78.5 78.3 79.6 80.4 80.7 b 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
31.4 31.9 31.3 27.7 b 10.8 10.7 10.8

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - E

urostat estimate, z - not applicable, u - unreliable,

:" - not available
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3. Key employment challenges Denmark, June 2017

Employment
policy area

Key employment challenge

Particularly Good labour market
outcome

1. Increase labour

market
participation

The labour market potential of immigrants from
outside the EU remains underutilised

The rate of young NEETSs (15-24) is
significantly lower than the EU average,
this is particularly the case for women.

2. Enhancing
labour market
functioning;
combating
segmentation

The transition rate from temporary to
permanent employment is significantly
higher than EU average

The percentage of newly employed and
newly self-employed is high

The hiring rate is significantly higher than
the EU average.

3. Active labour
market policies

The participation in activation measures is
significantly higher than the EU average.

4. Adequate and
employment
oriented social
security systems

The unemployment trap is higher than EU
average.

The net replacement rate is significantly
better than EU average

5. Work-life
balance

The rate of inactivity and part-time work
due to family responsibilities (particularly
for women) is significantly lower than the
EU average.

Childcare (3 to mandatory school) above
30 hours is significantly above EU average.

6. Job creation

7. Gender equality

The employment gender gap (aged 30-54) has
increased significantly*

The inactivity trap for second member of a couple
is higher than the EU average.

8. Improving skill
supply and
productivity;
Lifelong learning

Efficiency of education spending

The share of participants in lifelong
learning and education and training are
higher than EU average (25-64).

The public spending on human resources
(as % of GDP) is significantly higher than
the EU average.

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments

* Breaks in the relevant LFS series.
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GERMANY

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

GERMANY
82
Annual average employment growth:
80 1|-'Pre-crisis period' (from 2000-08): -0.2%
- Av. empl. growth needed between 2016 and 'Y
78 12020 in order to reach target: -0.3%
=t L
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ES 66 -
64
62 202
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | 17| 18 | 19 0
Employment rate (ER) 687 | 683 | 682|694 | 711|729 | 740 | 742 | 750 | 765 | 769 | 773 | 777 | 780 | 787 | 790 | 795
«+eeee0 Path toreach ER target™ 77.0
% Projected ER if no policy change™* 787

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Germany
2020 national 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
Overall employment rate % of population aged
plovi 20-64 68.7 77.3 77.7 78.0 78.7 77.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. o educ. and notin
education and training N
further education or
training 14.6 9.8 9.5 10.1 10.2 less than 10 11.2 11.0 10.7 less than 10
F leti f
Tertiary educational % c_omp etion c_)
N tertiary or equivalent
attainment !
education (30-34) 25.7 32.9 31.4 32.3 33.2 42.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 0.5 0.8 0.7 0.7 2.8 1.0 1.1 1.5
% of female
Employment rate of .
population aged 20 -
women
64 60.8 72.5 73.1 73.6 74.5 63.5 64.3 65.3
Employment rate of men % of male population
ploy aged 20 - 64 76.5 82.1 82.2 82.3 82.8 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 37.3 63.6 65.6 66.2 68.6 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 15.7 9.6 9.1 8.7 8.3 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 70.6 71.2 71.2 71.4 71.7 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 52.7 58.3 58.0 58.5 59.0 51.8 52.6 53.6
o . :
Employment rate of non- % of pOplIJ|.atIOr| Y\“th
. non-EU citizenship
EU nationals
aged 20 - 64 57.9 57.7 57.0 54.5 56.4 56.7 56.6
Part-ti I % of | I
art-time employment % of total employment 19.4 275 275 278 278 203 203
Temporary employees % of total employees 12.8 13.4 13.1 13.2 13.2 13.9 14.1
Overall unemployment |
f . i
rate % of labour force 7.9 5.2 5.0 46 4.1 10.2 9.4 8.5
Ls -t
ong-term % of labour force
unemployment 2.3 2.2 2.0 1.7 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 8.5 7.8 7.7 7.2 7.0 22.2 20.3 18.7
o .
Youth NEET rate % of population aged
15-24 7.7 6.3 6.4 6.2 6.6 12.5 12.0 11.5
. EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 109.7 104.8 106.2 105.9 100.0 100.0
Labour productivity per EU-27 =100 (based on
h ked PPS h ked
our worke per hour worked) 128.1 125.2 126.5 126.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.7 1.9 2.0 1.6 1.5 0.6 0.3
Real unit labour cost % change from
growth previous year 1.1 0.0 0.2 -0.3 0.0 -0.5 -1.0
Gender pay gap 22.1 22.3 22.0 p|: 16.7 16.3
Involuntary temporary  as % of total
employment employees 2.1 8.7 u 8.8 8.8 u
share of people in
tjob 12 th
Nery employed curren’ -JO months
or less in total
employment 15.3 14.0 13.9 14.0 14.3 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 69.3 67.4 69.1 47.3 47.5
unemployment trap - tax
rate on low wage
earners 73.0 73.0 73.1 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 6.7 6.7 6.9 7.1 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 2.2 2.3 2.3 2.4 1.4 1.5 1.7
Share of adult
population with u-pper age 25-64
secondary or tertiary
education 81.3 86.7 86.9 86.8 86.5 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
B 7.9 8.0 8.1 8.5 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not u-u , " - not
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3. Key employment challenges Germany, June 2017

Employment policy
area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market participation

The employment rate of non-EU nationals aged 20-64
men has a significantly negative development

The employment rate is high, in
particular for young people and
older workers.

The youth unemployment ratio and
NEET rate are at very low levels.

2. Enhancing labour
market functioning;
combating
segmentation

3. Active labour
market policies

4. Adequate and
employment oriented
social security
systems

High at risk of poverty for the (long-term) unemployed

Increasing in-work poverty.

5. Work-life balance

Part-time work due to family responsibilities is higher
than the EU-average and increasing. Negative
employment impact of parenthood.

6. Job creation

High tax wedge on low wage earners.

High and increasing number of
vacancies.

7. Gender equality

Significant low-wage and inactivity traps for second
earners.

Persistently high gender pay gap.

Decreasing gender employment gap

8. Improving skill
supply and
productivity; Lifelong
learning

Skills supply bottlenecks for high-skilled workers.

9. Improving
education and training
systems

Educational outcomes continue to depend on socio-
economic and migrant background, while results in
PISA 2015 remained fairly stable overall

10. Wage setting
mechanisms and
labour cost
developments
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ESTONIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target
ESTONIA

80
78 1
76 T
<
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< 74 1
o
S 72 1
[
2 70 -
©
2
o 68
.y Annual average employment growth:
et 66 - - 'Pre-crisis period' (from 2000-08): -0.4%
& - Av. empl. growth needed between 2016 and
64 | 2020 in order to reach target: -0.9%
62 202
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | 177 | 18 | 19 0
Employment rate (ER) 680 | 696 | 703 | 720 | 759 | 769 | 771 | 700 | 668 | 706 | 722 | 733 | 743 | 765 | 766 | 77.3 | 78.0
«+eeee0 Path toreach ER target™ 76.0
% Projected ER if no policy change™* 757

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Estonia
2020 national 2014 ’ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of lati d
Overall employment rate % of population age
20-64 66.6 b 73.3 74.3 76.5 76.6 76.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
: . educ. and notin
education and training .
further education or
training 15.1 b 9.7 12.0 12.2 10.9 9.5 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational % c?mp etion c.v
X tertiary or equivalent
attainment A
education (30-34) 30.4 b 42.5 43.2 45.3 45.4 40.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 0.0 b 1.0 0.5 2.2 -0.2 1.0 1.1 1.5
% of female
Employment rate of )
women population aged 20 -
64 62.8 b 70.1 70.6 72.6 72.6 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 70.8 b 76.7 78.3 80.5 80.8 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 45.0 b 62.6 64.0 64.5 65.2 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 8.0 b 6.6 7.7 7.9 8.2 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 643 b 62.9 65.5 69.6 68.7 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 41.2 b 56.9 59.4 57.7 61.8 51.8 52.6 53.6
% of lati ith
Employment rate of non- ©o pOpfj.a ‘on ‘.NI
. non-EU citizenship
EU nationals
aged 20 - 64 67.0 66.7 70.1 68.2 56.4 56.7 56.6
—ti 9
Part-time employment % of total employment 75 b 10.2 5.6 10.8 11.2 20.3 20.3
Temporary employees % of total employees 20b 3.5 3.1 3.4 3.7 13.9 14.1
Overall unemployment
f . fe
rate % of labour force 14.6 8.6 7.4 6.2 6.8 10.2 9.4 8.5
L -
ong-term % of labour force
unemployment 6.7 3.8 3.3 2.4 2.1 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 21.1 b 18.7 15.0 13.1 13.4 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 14.7 11.3 11.7 10.8 9.1 12.5 12.0 11.5
. EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 43.9 73.2 73.7 71.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
37.6 63.8 64.5 62.5 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.8 4.5 2.2 7.2 5.9 0.6 0.3
Real unit labour cost % change from
growth previous year -1.9 0.6 0.4 6.1 3.4 -0.5 -1.0
Gender pay gap 29.8 28.1 26.9 16.7 16.3
Involuntary temporary as % of total
employment employees 1.5 b 1.2 0.9 u 1.0 u 09 u 87 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 19.2 b 16.4 16.5 16.3 16.7 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 54.8 54.7 b 54.8 47.3 47.5
unemployment trap - tax
rate on low wage
earners 63.7 63.7 62.9 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.5 4.3 4.2 4.8 5.2 5.3 5.4
Job vacancy rate % change over the
Y recent 3 years 1.4 1.4 1.4 1.6 1.4 1.5 1.7
Share of adult
population with u»pper age 25-64
secondary or tertiary
education 85.8 b 90.6 88.2 88.7 89.1 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
H 12.6 11.6 12.4 15.7 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available

12563/17 ADD 2

DGB IC

VK/mz

27

EN




3. Key employment challenges Estonia, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome
1. Increase High employment rates for both
labour market women and men.
participation
2. Enhancing Low share of employees in
labour market involuntary temporary contracts.
functioning; Low and decreasing share of
combating long-term unemployed.
segmentation

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

Lack of good quality service provision, especially of
transport services, has an impact on labour market
participation.

5. Work-life
balance

High impact of parenthood on employment (in particular
for women).

6. Job creation

7. Gender
equality

High (although declining) gender pay gap.

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving Low share of low-achievers in
education and rsi?srl]rég mathematics and
training systems

10. Wage setting

mechanisms and

labour cost

developments
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IRELAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

IRELAND
76
74
* -
72 - o,
=t L
@ .
& 70 .
g 68 1 X
=} Annual average employment growth:
T 86 1 |- 'Pre-crisis period' (from 2000-08): 3%
o - Av. empl. growth needed between 2016 and
o 64 1 |2020 in order to reach target: 0-0.7%
o
F 62 -
60 -
58
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 17| 18" | 19 | 2020
Employment rate (ER) 707 | 706 | 715 | 726 | 734 | 738 | 722 | 669 | 646 | 638 | 63.7 | 655 | 670 | 687 | 70.3 | 71.8 | 729
«++++++ Path to reach ER target (lower bound)™ 69.0
«++«... Path to reach ER target (upper bound)™ 71.0
¥ Projected ER if no policy change™* 67.6

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

** National employment rate targets from National Reform Programme 2017;

population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Ireland
2020 national 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
5 n
Overall employment rate % of population aged
20-64 70.4 65.5 67.0 68.7 70.3 69-71 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and notin
education and training N
further education or
training 8.4 6.9 6.9 6.3 8.0 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational ° c?mp etion c,’
. tertiary or equivalent
attainment A
education (30-34) 27.5 52.6 52.2 52.3 52.9 60.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 49 e 2.1 1.5 2.3 2.8 1.0 1.1 1.5
% of female
Employment rate of N
population aged 20 -
women
64 57.9 60.3 61.2 62.6 64.2 63.5 64.3 65.3
Employment rate of men % of male population
Py aged 20 - 64 82.8 70.9 73.0 75.1 76.5 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 45.3 51.3 53.0 55.6 57.2 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 24.9 10.6 11.8 12.5 12.3 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 76.7 59.7 59.8 61.6 65.0 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 56.4 46.2 45.9 48.1 49.0 51.8 52.6 53.6
% of lati ith
Employment rate of non- %o popﬁj-a ‘on \{\”
. non-EU citizenship
EU nationals
aged 20 - 64 54.5 54.7 55.3 59.1 56.4 56.7 56.6
Part-time employment % of total employment
16.7 24.0 23.4 22.7 22.5 20.3 20.3
Temporary employees % of total employees 5.3 10.0 9.3 8.7 8.2 13.9 14.1
O 1} ! t
verall unemploymen % of labour force
rate 4.3 13.1 11.3 9.4 7.9 10.2 9.4 8.5
L -t
ong-term % of labour force
unemployment 1.6 7.8 6.6 5.3 4.2 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 6.5 26.8 23.9 20.9 17.2 22.2 20.3 18.7
% of population aged
Youth NEET rat
o rate 15-24 : 16.1 15.2 14.3 13.0 12.5 12.0 11.5
. EU-27 = 100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 132.1 141.6 145.1 185.9 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
115.9 134.0 136.5 173.9 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.5 2.8 -4.5 -16.5 1.1 0.6 0.3
Real unit labour cost % change from
growth previous year -3.6 1.4 -3.4 -20.4 1.4 -0.5 -1.0
Gender pay gap 12.9 13.9 16.7 16.3
Involuntary temporary  as % of total
employment employees 1.8 u 6.5 5.7 5.5 53 u 8.7 8.8 8.8 u
share of people in
Newly employed current‘Job 12 months
or less in total
employment 21.6 13.9 14.6 15.1 15.9 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 37.0 37.1 40.4 47.3 47.5
unemployment trap - tax
rate on low wage
earners 73.7 73.2 71.6 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 6.1 6.4 6.9 7.1 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.6 0.7 0.8 0.9 1.4 1.5 1.7
Share of adult
population with u‘pper age 25-64
secondary or tertiary
education 57.6 76.7 78.8 79.8 80.1 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 7.6 6.9 6.5 6.4 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Ireland, June 2017

Employment
policy area

Key employment challenge

Particularly good labour
market outcome

1. Increase labour
market
participation

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

The in-work-poverty risk
rate is significantly lower
than the EU average.

5. Work-life
balance

Inactivity due to personal and family
responsibilities  significantly higher than EU
average

Availability of affordable and quality full-time
child care hampers female labour market
participation

6. Job creation

7. Gender equality

8. Improving skill
supply and
productivity;
Lifelong learning

The percentage of employed adult population
(aged 25-64) participating in education and
training is below the EU average.

Insufficient provision of appropriate re-skilling
and up-skilling opportunities

9. Improving
education and
training systems

Population  with  tertiary
educational attainment is
the highest in the EU

10. Wage setting
mechanisms and
labour cost
developments
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GREECE

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target
GREECE

75
70 [ ]
=t ,°‘
o -
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2 65
()] »~
m )
[
o
= 0 X
;g; 60 - o
g Annual average employment growth:
S - 'Pre-crisis period’ (from 2000-08): 0.8%
= 55 - - Av. empl. growth needed between 2016 and
2020 in order to reach target: 4. 7%
20 ‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 17* | 18 | 19 | 2020
Employment rate (ER) 625 | 636 | 639 | 644 | 656 | 658 | 663 | 656 | 638 | 596 | 550 | 529 | 533 | 549 | 56.2 | 575 | 59.0
«+eeee. Path toreach ER target™ 70.0
»  Projected ER if no policy change™* 60.5

Sources and notes:

population projection

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Greece
2020 national| 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
Py -
Overall employment rate % of population aged
20-64 61.9 52.9 53.3 54.9 56.2 70.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and notin
education and training )
further education or
training 18.2 10.1 9.0 7.9 6.2 9.7 11.2 11.0 10.7 less than 10
. . % leti f
Tertiary educational ° c?mp etion ?
. tertiary or equivalent
attainment !
education (30-34) 25.4 349 37.2 40.4 42.7 32.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 1.5 -4.9 0.6 2.0 1.8 1.0 1.1 1.5
% of female
Employment rate of N
population aged 20 -
women
64 45.5 43.3 44.3 46.0 46.8 63.5 64.3 65.3
o -
Employment rate of men % of male population
aged 20 - 64 78.8 62.7 62.6 64.0 65.8 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 39.0 35.6 34.0 34.3 36.3 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 33.3 19.4 18.3 18.0 19.0 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 57.6 36.7 38.3 40.3 41.0 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 57.0 45.8 46.5 48.1 48.1 51.8 52.6 53.6
% of lati ith
Employment rate of non- © popyla ‘on YV'
. non-EU citizenship
EU nationals
aged 20 - 64 49.4 54.1 55.1 56.3 56.4 56.7 56.6
Part-time employment % of total employment
4.6 8.5 9.4 9.4 9.9 20.3 20.3
Temporary employees % of total employees 13.8 10.2 11.6 11.9 11.2 13.9 14.1
Overall unemployment 9% of labour force
rate 11.2 27.5 26.5 24.9 23.6 10.2 9.4 8.5
Long-term o
% of labour force
unemployment i 6.2 18.5 19.5 18.2 17.0 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 29.2 58.3 52.4 49.8 47.3 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 16.9 20.4 19.1 17.2 15.8 12.5 12.0 11.5
. EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 95.4 87.1 p 85.6 p 82.6 p 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 76.7 68.8 p 68.9 p 66.1 p 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.5 -6.9 -2.4 -2.2 2.1 0.6 0.3
Real unit labour cost % change from
growth previous year -0.1 -4.6 -0.6 -1.2 2.0 -0.5 -1.0
Gender pay gap 16.7 16.3
Involuntary temporary  as % of total
employment employees 11.6 9.0 u 10.0 u 9.9 u 8.5 8.7 u 8.8 8.8 u
share of people in
tjob 12 th
NeW|v emploved curren -]O months
or less in total
employment 10.3 8.6 10.6 10.7 10.2 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 46.3 45.9 44.8 47.3 47.5
unemployment trap - tax
rate on low wage
earners 50.9 50.3 50.4 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.8 1.7 1.6 1.6 5.2 5.3 5.4
Job vacancy rate % change over the
Y recent 3 years 0.8 0.8 0.8 0.8 1.4 1.5 1.7
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 51.6 67.2 68.4 70.4 71.8 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 3.2 3.2 3.3 4.0 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not ble, u - , " - not
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3. Key employment challenges Greece, June 2017

Employment Key employment challenge Particularly good
policy area labour market outcome
1. Increase Employment rate is significantly below the EU average.
Iabqu_r m?rket Despite decreasing in recent years, youth
participation unemployment is still high. High incidence of young
NEET but showing positive development.
2. Enhancing High incidence of undeclared work.
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Implementation of open-framework programmes missing
from the ALMP delivery model. Still limited capacity of
the Public Employment Service despite several
improvements.

Long-term unemployment is high.

4. Adequate and
employment
oriented social
security systems

Limited effectiveness of the social protection system,
including shortcomings of the unemployment insurance
scheme.

At risk of in-work poverty is higher than the EU-average.

5. Work-life
balance

Uptake of childcare is low.

6. Job creation

7. Gender
equality

High employment gender gap.

8. Improving skill
supply and
productivity;
Lifelong learning

Still weak links of Vocational education and training,
apprenticeships and lifelong learning with labour market
needs.

Low participation in lifelong learning.

9. Improving
education and
training systems

Insufficiently developed evaluation culture at all levels
and sectors of education

Significant reduction of early

school leavers.

10. Wage setting
mechanisms and
labour cost
developments
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SPAIN

1. Progress towards the national employment rate target

80

-~
w

Employment rate (20-64) 2002 - 2016 and national ER target

SPAIN

Annual average employment growth:
- 'Pre-crisis period’ (from 2000-08): 2.1%
- Av. empl. growth needed between 2016 and

< 2020 in order to reach target: 3.3% _.'.
o
S 70
o
[11] .
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X
565
®
3
(o
g
« 60
o
&
55
50
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | M17F | 187 | 19 | 2020
Employment rate (ER) 631 | 643 | 654 | 675 | 690 | 697 | 685 | 640 | 628 | 620 | 596 | 586 | 599 | 620 | 639 | 656 | 67.3
«+eeee0 Path toreach ER target™ 74.0
% Projected ER if no policy
change™* 66.3

Sources and notes:

2015 population projection

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat
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2. Key indicators on labour market performance

Spain

2020 national 2014 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
Overall employment rate % of population aged
20-64 60.7 58.6 59.9 62.0 63.9 74.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
education and training educ. and not |.n
further education or
training 29.1 23.6 21.9 20.0 19.0 15.0 11.2 11.0 10.7 less than 10
Tertiary educational % C(_)mplenon (_’f
attainment tertlarY or equivalent
education (30-34) 29.2 42.3 42.3 40.9 40.1 44.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 5.6 -2.7 1.2 2.9 2.6 1.0 1.1 1.5
Employment rate of % of fenjale
wormen population aged 20 -
64 44.5 53.8 54.8 56.4 58.1 63.5 64.3 65.3
% of male population
Employment rate of men aged 20 - 64 76.9 63.4 65.0 67.6 69.6 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 37.0 43.2 44.3 46.9 49.1 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 32.4 9.6 10.2 11.2 11.5 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 58.6 44.6 45.7 47.1 48.6 60.2 61.4 62.6
% of population with
Employment rate of low at mostlower
skilled persons secondary education
aged 20 - 64 54.8 47.2 48.2 50.6 52.9 51.8 52.6 53.6
Employment rate of non- % of pOpI-J|.atI0n Y\“th
. non-EU citizenship
EU nationals
aged 20 - 64 50.0 51.8 55.0 57.4 56.4 56.7 56.6
Part-time employment % of total employment 8.1 15.8 15.9 15.7 15.2 50.3 20.3
Temporary employees % of total employees 32.4 23.2 24.0 25.2 26.1 13.9 14.1
Overall unemployment
rate % of labour force 11.9 26.1 24.5 22.1 19.6 10.2 9.4 8.5
Long-term
unemployment % of labour force 5.9 13.0 12.9 11.4 9.5 5.0 45 4.0
Youth unemployment % of youth labour
rate force (15-24) 25.3 55.5 53.2 48.3 44.4 22.2 20.3 18.7
% of population aged
Youth NEET rate 15-24 12.1 18.6 17.1b 15.6 14.6 12.5 12.0 115
Labour productivity per EU-27 =100 (based on
person employed PPS per employed
person) 102.1 103.5 103.2 p 101.5 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
98.8 99.5 99.1 p 97.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.5 -0.5 -0.4 0.2 0.2 0.6 0.3
Real unit labour cost % change from
growth previous year -0.8 -0.8 -0.1 -0.3 -0.3 -0.5 -1.0
Gender pay gap 17.8 14.9 14.9 16.7 16.3
Involuntary temporary  as % of total
employment employees 303 u 21.3 22.0 22.8 23.9 8.7 u 8.8 88 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 22.1 15.1 16.7 17.7 18.3 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 44.7 48.0 46.5 47.3 47.5
unemployment trap - tax
rate on low wage
earners 81.7 81.7 81.6 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 2.8 2.6 2.5 2.5 5.2 5.3 5.4
Job vacancy rate % change over the
recent 3 years 0.8 0.7 0.7 0.7 1.4 1.5 1.7
Share of adult
population with ulpper age 25-64
secondary or tertiary
education 38.6 55.5 56.6 57.4 58.3 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
H 11.4 10.1 b 9.9 9.4 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Spain, June 2017

Employment Key employment challenge Particularly good
policy area labour market outcome
1. Increase Still low (though improving) employment rates, especially
labour market for young and older workers.
participation High (though decreasing) incidence of long-term
unemployment, youth unemployment and NEET.
2. Enhancing \éVide;.spread use ?fjetmporary workk,. often o;_?hon . High share c|>f newly employed
uration, associated to poorer working conditions an young people

Iabou_r market higher poverty risks, and potentially affecting productivity
functioning; growth
combating _ _
segmentation Temporary employment is largely involuntary.

3. Active labour
market policies

High (though decreasing) numbers of long-term
unemployment.

Weak performance of the regional Public Employment
Services (PES) in providing adequate services to both
employers and jobseekers

4. Adequate and
employment
oriented social
security systems

High share of people at-risk-of poverty in employment.

5. Work-life
balance

High impact of the lack of care facilities on inactivity or
part-time work for people with family responsibilities.

Low and decreasing inactivity and
part-time work due to personal
and family responsibilities

6. Job creation

Weak labour demand (low available vacancies).

7. Gender
equality

Increasing gender employment gap although still on
average

Low and decreasing employment
impact of parenthood for women

8. Improving skill
supply and
productivity;
Lifelong learning

Skills mismatch between labour demand and supply

Decreasing participation of adults to lifelong learning.

9. Improving
education and
training systems

High share of low-skilled people among the adult
population

High (though decreasing) early school leaving rate.
Low (though increasing) share of young people with at
least secondary education.

10. Wage setting
mechanisms and
labour cost
developments
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FRANCE

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

FRANCE
76
75 4 |Annual average employment growth: ]
- 'Pre-crisis period’ (from 2000-08): 0.9%
74 4 |- Av. empl. growth needed between 2016 and
- 2020 in order to reach target: 1.7% .
@ 73
(=]
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=z 72 B
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c 71 4 X
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o 69
o
= 68 -
67
66 202
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 177 | "18% | "19 0
Employment rate (ER) 693 | 698 | 696 | 694 | 694 | 699 | 705 | 695 | 693 | 692 | 694 | 695 | 693 | 695 | 700 | 706 | 714
«+eeee0 Path toreach ER target™ 75.0
*  Projected ER if no policy change™™ 71.0

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

** National employment rate targets from Nationa

population projection

| Reform Programme 2017;

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

France
2020 national 2014 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of lati d
Overall employment rate © of population age
20-64 68.1 e 69.5 69.3 b 69.5 70.0 75.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R . educ. and not in
education and training N
further education or
training 13.3 9.7 b 9.0 b 9.2 8.8 9.5 11.2 11.0 10.7 less than 10
o .
Tertiary educational % c?mpletlon ‘_)f
N tertiary or equivalent
attainment A
education (30-34) 27.4 44.0 b 43.7 b 45.0 43.6 50.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 2.7 e -0.1 0.1 0.0 b 0.5 1.0 1.1 1.5
% of f I
Employment rate of % o en"!a ©
women population aged 20 -
64 60.5 e 65.5 65.6 b 66.0 66.3 63.5 64.3 65.3
Employment rate of men % of male population
plov aged 20 - 64 76.0 e 73.7 732 b 73.2 73.8 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 30.1 e 45.6 46.9 b 48.7 49.8 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 155 e 8.2 76 b 7.2 7.5 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 63.2 60.9 60.6 b 60.9 61.5 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 55.3 53.6 b 52.6 b 51.4 50.5 51.8 52.6 53.6
o : .
Employment rate of non- % of popl_.ll_atlor\ thh
. non-EU citizenship
EU nationals
aged 20 - 64 48.1 47.3 b 46.6 46.3 56.4 56.7 56.6
Part-time employment % of total employment
16.9 18.4 189 b 18.8 18.7 20.3 20.3
Temporary employees % of total employees 15.4 15.3 153 b 16.0 16.1 13.9 14.1
Overall unemployment
f fi
rate % of labour force 8.6 10.3 10.3 10.4 10.1 10.2 9.4 8.5
Long-term o
% of lab fi
unemployment © ot labour force 4.0 4.2 43 43 5.0 as 4.0
Youth unemployment % of youth labour
rate force (15-24) 20.6 24.1 242 b 24.7 24.6 22.2 20.3 18.7
% of population aged
Youth NEET rat
o rate 15-24 10.2 1.2 b 11.4 b 12.0 11.9 12.5 12.0 11.5
- EU-27 = 100 (based on
Labour productivity per
PPS per employed
person employed
person) 121.3 116.3 115.4 p 115.3 p|: 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 134.0 128.5 128.5 p 127.9 p|: 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.2 1.1 0.8 0.2 0.5 0.6 0.3
Real unit labour cost % change from
growth previous year -0.4 0.3 0.3 -0.4 -0.4 -0.5 -1.0
Gender pay gap 15.5 15.5 15.8 p|: 16.7 16.3
Involuntary temporary as % of total
employment employees 9.5 9.6 b 9.9 9.9 8.7 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 16.5 12.9 13.1 b 13.5 14.2 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 35.6 31.1 37.1 47.3 47.5
unemployment trap - tax
rate on low wage
earners 77.2 77.4 76.5 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 5.3 4.7 b 4.9 4.7 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.6 0.6 0.6 0.7 1.4 1.5 1.7
Share of adult
population with u»pper age 25-64
secondary or tertiary
education 62.2 75.0 b 76.7 b 77.5 78.1 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
H 17.8 b 18.4 b 18.6 18.8 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges France, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome
1. Increase Employment rate of non-EU nationals is lower than EU
labour market average, especially for women.
participation Employment rate for people aged 60-64, in particular
men, is lower than EU average.
Youth unemployment rate is above the EU average,
specifically for lower educated young people (ISCED 0-
2)
2. Enhancing Persistent high share of very short-term contracts in new
labour market hires, especially in the tertiary sector.
functioning; Transition rate from temporary to permanent
combating employment is lower than EU average.
segmentation

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

At risk of poverty for unemployed

is below the EU average

5. Work-life
balance

6. Job creation

Tax wedge on labour cost is higher than EU average but
decreasing.

7. Gender
equality

8. Improving skill
supply and
productivity;
Lifelong learning

Unbalanced access to training depending on the size of
the company, the level of qualification or status on the
labour market, to be further addressed by recent life-long
learning reforms

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments

Ongoing adjustment of wages to inflation and
productivity has not yet offset past losses in
competitiveness
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CROATIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

Croatia

70
__--------
3 50
e
(]
o 40
[11]
()]
m
< 30 Annual average employment growth:
=2 - 'Pre-crisis period' (from 2000-08):
3 20 0.794446509636604%
3 - Av. empl. growth needed between 2016 and 2020 in
5 10 order to reach target: 0.5%
&
0
02 03 04 05 ‘06 07 ‘08 09 "10 "1 12 13 14 15 16 "7 "18* 19 2020
— Employment rate (ER) 0.0 584 595 599 | 606 | 639 | 649 | 642 | 621 598 581 572 | 592 | 606 | 614 | 833
s+sssss Path to reach ER target™ 652
A Projected ER if no policy change™* 60.0

Sources and notes:

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Croatia
2020 national 2014 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
Overall employment rate
ploy 20-64 57.2 59.2 60.6 61.4 65.2 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and notin
education and training N
further education or
training 4.5 2.7 2.7 2.8 11.2 11.0 10.7 less than 10
. . % leti f
Tertiary educational ° c9mp etion ?
attainment tertiary or equivalent
education (30-34) 25.6 32.2 30.8 29.5 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -2.2 3.2 1.1 0.5 1.0 1.1 1.5
o
Employment rate of % of fen.qale
population aged 20 -
women
64 52.8 54.2 55.9 56.6 63.5 64.3 65.3
Employment rate of men % of male population
ploy aged 20 - 64 61.6 64.2 65.4 66.2 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 37.8 36.2 39.2 38.1 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 8.8 10.0 9.5 9.6 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 44.8 48.5 49.5 54.8 60.2 61.4 62.6
% of population with
Employment rate of low at mostlower
skilled persons secondary education
aged 20 - 64 38.5 38.3 40.1 38.9 51.8 52.6 53.6
% of lati ith
Employment rate of non- © o pOplf',a ‘on Y\”
" non-EU citizenship
EU nationals
aged 20 - 64 34.3 37.1 39.9 34.5 56.4 56.7 56.6
Part-time employment % of total employment
ploy ° ploy : 6.2 6.0 6.8 6.4 20.3 20.3
Temporary employees % of total employees 14.5 16.9 20.2 22.2 13.9 14.1
O I I t
verall unemploymen % of labour force
rate 15.6 17.4 17.2 16.1 13.3 10.2 9.4 8.5
L -t
ong-term % of labour force
unemployment 11.0 10.1 10.2 6.6 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 50.0 45.5 42.3 31.3 22.2 20.3 18.7
% of population aged
Youth NEET rat:
ou rate 15-24 : 19.6 19.3 18.1 16.9 12.5 12.0 11.5
EU-27 =1
Labour productivity per v 00 (based on
PPS per employed
person employed
person) 66.3 73.1 70.3 68.7 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
62.2 60.4 61.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 2.9 -2.3 -2.4 -0.5 0.9 0.6 0.3
Real unit labour cost % change from
growth previous year -1.5 -3.0 -2.4 -0.6 0.2 -0.5 -1.0
Gender pay gap 9.0 10.4 16.7 16.3
Involuntary temporary  as % of total
employment employees 7.2 8.0 8.8 17.8 8.7 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 9.8 12.5 12.6 15.8 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 43.2 43.2 42.8 47.3 47.5
unemployment trap - tax
rate on low wage
earners 81.0 81.0 80.1 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.7 1.1 1.2 1.6 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.9 0.9 1.0 1.2 1.4 1.5 1.7
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 81.3 82.9 83.4 83.1 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
H 3.1 2.8 3.1 3.0 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Croatia, June 2017

Employment policy
area

Key employment challenge

Particularly Good labour
market outcome

1. Increase labour
market participation

Employment rates are significantly lower than the
EU average, especially for low skilled and older
workers (age group 55-64). Men are particularly
affected across the various groups.

Overall unemployment, youth unemployment and
youth NEET rates are still high, with positive
developments

Significant drop of unemployment
rate for youth aged 15-24

2. Enhancing labour
market functioning;
combating
segmentation

Rising share of temporary employment*

Hiring rate and percentage of
newly employed (especially
among young people) have been
improving.

3. Active labour market
policies

Long-term unemployment rate and the share of
long-term unemployed in total unemployment are
higher than the EU average, with positive
development.

Low effectiveness and outreach of active labour
market policies and limited capacities of public
employment service

4. Adequate and
employment oriented
social security systems

In-work poverty is relatively low

5. Work-life balance

Childcare uptake for children between 3 years and
mandatory school age is significantly lower than the
EU- average.

The impact of parenthood on
employment is significantly lower
than the EU average.

6. Job creation

Positive employment growth in
services

7. Gender equality

8. Improving skill
supply and productivity;
Lifelong learning

Very low participation rates in lifelong learning, with
a positive development for unemployed.

Youth education attainment level
is significantly (at least upper
secondary) higher than the EU-
average.

9. Improving education
and training systems

Share of children in pre-school education is
significantly lower than the EU average.

The completion rate in tertiary or equivalent
education (age group 30-34) is still below the EU-
average, especially for men, with positive
developments.

Limited labour market relevance of education

Percentage of early school
leavers is lower than the EU
average.

10. Wage setting
mechanisms and
labour cost
developments

Weaknesses in the wage setting mechanisms in the
public sector

* Break in the relevant LFS series.
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ITALY

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target
ITALY

71
69 | Annual average employment growth:
- 'Pre-crisis period’ (from 2000-08): 0.1% _..
- Av. empl. growth needed between 2016 and .
3 67 4 |2020 in order to reach target: 1.9-2.6% A
o R
(] * .
S 65 o
o
0] -t
5 63 -~ X
&
3
a 61
(o
]
= 59
57 4
2 ‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 17| 18" | 19 | 2020
Employment rate (ER) 594 | 600 | 616 | 615 | 624 | 627 | 629 | 616 | 610 | 61.0 | 609 | 597 | 599 | 605 | 616 | 621 | 628
«++e... Path to reach ER target (lower bound)™ 67.0
«++«... Path to reach ER target (upper bound)™ 69.0
% Projected ER if no policy change™* 629

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

population projection

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Italy

2020 national 2014 ‘ 2015 ‘ 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
Py n
Overall employment rate % of population aged
20-64 57.4 59.7 59.9 60.5 61.6 67-69 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. . educ. and not in
education and training N
further education or
training 25.1 16.8 15.0 14.7 13.8 15-16 11.2 11.0 10.7 less than 10
9 leti f
Tertiary educational % C§mp etion (_)
. tertiary or equivalent
attainment 8
education (30-34) 11.6 22.5 23.9 25.3 26.2 26-27 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 1.9 -1.8 0.2 0.8 1.2 1.0 1.1 1.5
% of fi I
Employment rate of %o en_wa ©
population aged 20 -
women
64 42.2 49.9 50.3 50.6 51.6 63.5 64.3 65.3
% of male population
Employment rate of men
ploy aged 20 - 64 72.8 69.7 69.7 70.6 71.7 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 27.7 42.7 46.2 48.2 50.3 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 30.6 19.8 19.4 20.0 20.1 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 49.9 41.0 40.0 40.3 42.1 60.2 61.4 62.6
% of population with
Employment rate of low at mostlower
skilled persons secondary education
aged 20 - 64 49.3 48.8 48.7 49.4 50.3 51.8 52.6 53.6
% of lati ith
Employment rate of non- % o popy»atlon ‘.Nlt
. non-EU citizenship
EU nationals
aged 20 - 64 60.3 60.6 60.7 61.5 56.4 56.7 56.6
Part-time employment % of total employment
8.8 17.8 18.3 18.5 18.7 20.3 20.3
Temporary employees % of total employees 10.1 13.2 13.6 14.1 14.0 13.9 14.1
Overall unemployment % of labour force
rate 10.0 12.1 12.7 11.9 11.7 10.2 9.4 8.5
Long-term o
% of labour force
unemployment ° 6.5 6.9 7.7 6.9 6.7 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 31.5 40.0 42.7 40.3 37.8 22.2 20.3 18.7
o .
Youth NEET rate % of population aged
15-24 19.1 22.2 22.1 21.4 19.9 12.5 12.0 11.5
. EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 130.4 108.8 107.8 107.4 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 119.5 103.0 102.2 101.5 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.3 0.6 0.0 0.5 0.3 0.6 0.3
Real unit labour cost % change from
growth previous year -1.6 -0.6 -0.8 -0.2 -0.6 -0.5 -1.0
Gender pay gap 7.0 6.1 5.5 16.7 16.3
Involuntary temporary  as % of total
employment employees 5.3 9.7 9.9 10.4 10.2 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed I
or less in total
employment 11.4 9.5 10.0 10.7 11.1 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 47.0 48.1 47.3 47.3 47.5
unemployment trap - tax
rate on low wage
earners 79.7 79.6 80.7 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 5.0 5.1 4.9 5.0 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.6 0.5 0.5 0.6 1.4 1.5 1.7
Share of adult
lati ith
population wi u-pper age 25-64
secondary or tertiary
education 45.2 58.2 59.3 59.9 60.1 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 6.2 8.1 7.3 8.3 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Italy, June 2017

Employment Key employment challenge Particularly good
policy area labour market outcome
1. Increase Employment rate, including of women, is significantly
labour market below EU average.
participation Despite decreasing, youth unemployment and NEET
rates still higher than EU average.
2. Enhancing Job tenure is well above EU
labour market average
functioning;
combating
segmentation

3. Active labour
market policies

Long-term unemployment is high, especially among
young people.

Implementation of the ALMPs reform to tackle PES
weaknesses and regional disparities is a challenge

4. Adequate and
employment
oriented social
security systems

Insufficient and fragmented coverage of social
assistance currently being addressed by the new
National Plan to Combat Poverty

Very adequate net replacement
rate of unemployment benefit

5. Work-life
balance

Uptake of childcare services for children age 3 to
mandatory school age remains above EU average,
especially for 30h or more, but shows some negative
developments.

Share of female employees working in involuntary fixed-
term or part-time contracts is significantly above EU
average.

6. Job creation

Tax wedge on labour costs (among low wage earners)
shows a decrease but is still higher than the EU
average.

7. Gender
equality

The employment gender gap is significantly above the
EU average.

The low wage trap for second income earners rate is
higher than the EU average.

The gender pay gap is
significantly lower than the EU
average.

8. Improving skill
supply and
productivity;
Lifelong learning

Education attainment rates for the adult population (aged
25-64) are significantly below the EU average, especially
for older cohorts.

Moderate skills mismatch and low participation in adult
learning, especially for low-skilled people

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments

Limited use of firm-level bargaining hampers the
response of wages to economic conditions and the
adoption of innovative solutions in the work organisation
at the firm level
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CYPRUS

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

CYPRUS
100
95 | Annual average employment growth:
- 'Pre-crisis period' (from 2000-08): 2.6%
a0 - - Av. empl. growth needed between 2016 and
2020 in order to reach target: 2.8-3.5%
<
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-% ot
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55 -
50
'02 '03 '04 '05 '06 07 '08 '09 10 11 12 13 14 15 6 | 17TF | 18 | 19 | 2020
Employment rate (ER) 749 | 752 | 751 | 744 | 758 | 768 | 765 | 753 | 750 | 734 | 702 | 672 | 676 | 679 | 688 | 69.8 | 70.7
«s+++s+ Path to reach ER target (lower bound)™ 75.0
«ssaeee Path to reach ER target (upper bound)™ 77.0
% Projected ER if no policy change™* 69.6

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
**National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015 population
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2. Key indicators on labour market performance

Cyprus

2014 ‘ 2015

2020 national 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of lati
Overall employment rate % of population aged
20-64 67.2 67.6 67.9 68.8 75-77 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. L educ. and notin
education and training N
further education or
training 18.5 9.1 6.8 5.2 7.7 10.0 11.2 11.0 10.7 less than 10
o :
Tertiary educational % C?mpletlon c_)f
B tertiary or equivalent
attainment 8
education (30-34) 31.1 47.8 52.5 54.5 53.4 46.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -4.8 -0.6 -1.4 2.6 1.0 1.1 1.5
9
Employment rate of % of fen_’lale
population aged 20 -
women
64 62.2 63.9 64.0 64.1 63.5 64.3 65.3
o n
Employment rate of men % of male population
aged 20 - 64 72.6 71.6 72.3 73.9 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 49.6 46.9 48.5 52.0 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 10.4 7.7 8.3 9.8 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 75.6 58.3 60.5 59.9 60.5 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 62.6 54.9 54.6 55.1 56.9 51.8 52.6 53.6
% of lati ith
Employment rate of non- © o pOpl,",a fon YVI
. non-EU citizenship
EU nationals
aged 20 - 64 74.3 77.5 75.2 65.4 56.4 56.7 56.6
_tii 9
Part-time employment % of total employment 8.4 12.5 14.0 136 14.2 20.3 20.3
Temporary employees % of total employees 10.7 17.5 19.0 18.4 16.4 13.9 14.1
Overall unemployment 9% of labour force
rate 4.8 15.9 16.1 15.0 13.1 10.2 9.4 8.5
Long-term o
% of lab f
unemployment ¢ ot labour force 6.1 7.7 6.8 5.8 5.0 a5 4.0
Youth unemployment % of youth labour
rate force (15-24) 10.2 38.9 36.0 32.8 29.1 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 10.1 18.7 17.0 15.3 15.9 12.5 12.0 11.5
o EU-27 = 100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 91.6 6.8 85.1 84.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
h k PP h k
our worked S per hour worked) 80.6 78.2 77.3 76.4 100.0 100.0
Nominal unit labour cost % change from
growth previous year 1.9 -5.4 -4.0 -1.5 0.0 0.6 0.3
Real unit labour cost % change from
growth previous year -1.0 -4.4 -2.5 -0.2 1.0 -0.5 -1.0
Gender pay gap 14.9 14.2 14.0 16.7 16.3
Involuntary temporary  as % of total
employment employees 8.6 16.7 17.9 17.1 15.1 8.7 8.8 8.8 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 18.4 16.4 19.4 19.1 20.9 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 33.6 32.6 42.0 47.3 47.5
unemployment trap - tax
rate on low wage
earners 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.2 2.7 2.7 3.0 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.7 0.6 0.7 0.9 1.4 1.5 1.7
Share of adult
population with u-pper age 25-64
secondary or tertiary
education 61.5 78.5 77.6 77.9 79.6 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
7.2 7.1 7.5 6.9 10.8 10.7 10.8

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

- not available
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3. Key employment challenges Cyprus, June 2017

Employment Key employment challenge Particularly good
policy area labour market outcome
1. Increase High unemployment rate, especially for young people. High (but decreasing)
Decreasing activity rate. employment rate of non-EU
Iabqur m?rket nationals, in particular for women.
participation High (but decreasing) NEET rate.
Decreasing employment rate for older workers.
2. Enhancing High incidence of undeclared work High share of newly employed
people, especially young (15-24).
IabOl'_Ir market High (but decreasing) share of workers in involuntary
functlonlng; temporary or part-time employment.
combating
segmentation

3. Active labour
market policies

High and increasing share of long-term unemployed over
total unemployment.

Limited capacity of Public Employment Services and
effectiveness of active labour market policies.

Low participation in active labour market measures.

4. Adequate and
employment
oriented social
security systems

High and increasing at-risk-of-poverty rate of the
unemployed.

5. Work-life
balance

Decreasing uptake of childcare (0-3). Uptake of
childcare (3-6) above 30 hours below the EU average.

6. Job creation

Weak labour demand (low available vacancies).

7. Gender
equality

Low employment impact of
parenthood

8. Improving skill
supply and
productivity;
Lifelong learning

High share of the adult population,
including the young population,
with at least upper secondary
education.

9. Improving
education and
training systems

Low level of basic skills and limited labour market
relevance of education and training

Low (but increasing) participation in vocational education
and training

10. Wage setting
mechanisms and
labour cost
developments
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LATVIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

LATVIA
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S Annual average employment growth:
= 62 - 'Pre-crisis period' (from 2000-08): -0.9%
- Av. empl. growth needed between 2016 and
60 2020 in order to reach target: -1.8%
28 ‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | M17F | 18 | 19 | 2020
Employment rate (ER) 665 | 678 | 679 | 691 | 732 | 752 | 754 | 666 | 643 | 66.3 | 681 | 697 | 70.7 | 725 | 732 | 747 | 76.3
«+eeee0 Path toreach ER target™ 730
% Projected ER if no policy change™* 709

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

** National employment rate targets from National Reform Programme 2017;

population projection
Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Latvia
2020 national| 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
Overall employment rate
ploy 20-64 63.6 e 69.7 70.7 72.5 73.2 73.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
. - educ. and notin
education and training )
further education or
training 9.8 8.5 9.9 10.0 13.4 11.2 11.0 10.7 less than 10
o "
Tertiary educational % c(.:vrnpletlon ‘_)f
N tertiary or equivalent
attainment A
education (30-34) 18.6 40.7 39.9 41.3 42.8 34-36 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -21e 1.8 -0.9 1.0 -0.7 1.0 1.1 1.5
o
Employment rate of % of fen_ﬁle
population aged 20 -
women
64 593 e 67.7 68.5 70.5 71.8 63.5 64.3 65.3
o -
Employment rate of men % of male population
aged 20 - 64 68.4 e 71.9 73.1 74.6 74.7 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 36.1e 54.8 56.4 59.4 61.4 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 9.1e 4.2 4.6 4.1 2.9 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 61.7 62.2 65.1 67.5 67.7 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 41.8 49.0 50.0 53.2 54.8 51.8 52.6 53.6
% of lati ith
Employment rate of non- ° o pop{J.a ‘on YV'
. non-EU citizenship
EU nationals
aged 20 - 64 60.2 62.8 64.0 63.9 56.4 56.7 56.6
Part-time employment % of total employment
10.9 8.1 7.4 7.9 9.3 20.3 20.3
Temporary employees % of total employees 6.7 4.3 3.3 3.8 3.7 13.9 14.1
Overall unemployment 9% of labour force
rate 14.3 11.9 10.8 9.9 9.6 10.2 9.4 8.5
Long-term % of labour force
unemployment 5.7 4.6 4.5 4.0 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 21.3 23.2 19.6 16.3 17.3 22.2 20.3 18.7
% of population aged
Youth NEET rate
15-24 : 13.0 12.0 10.5 11.2 12.5 12.0 11.5
L EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 40.1 62.5 64.6 64.5 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 34.4 52.7 54.3 55.0 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.3 4.9 4.9 5.4 2.9 0.6 0.3
Real unit labour cost % change from
growth previous year -3.2 3.5 33 5.0 2.3 -0.5 -1.0
Gender pay gap 16.0 17.3 17.0 16.7 16.3
Involuntary temporary  as % of total
employment employees 6.4 u 3.0 2.1 2.0 1.9 87 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 17.9 15.8 15.6 14.6 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 55.9 53.3 55.0 55.7 47.3 47.5
unemployment trap - tax
rate on low wage
earners 89.4 88.7 88.1 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.7 1.9 1.8 1.8 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.4 0.4 0.5 0.9 1.4 1.5 1.7
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 83.2 89.4 89.5 90.1 90.7 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 6.8 5.6 5.7 7.3 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not u- , " - not
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3. Key employment challenges Latvia, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome
uration of working life for men below the average. mployment rate of women is
1. Increase D i f king life f bel he EU Empl f i
labour market high and increasing.
participation
i ow and decreasing share o
. Enhancing !—lsdt ing share of
involuntary temporary
Iabou_r market employment,
functioning;
combating

segmentation

3. Active labour
market policies

Low ALMP participation (activation support) and
expenditure on ALMPs as percentage of GDP.

4. Adequate and
employment
oriented social
security systems

Low adequacy of social assistance benefits and
insufficient social and labour market reintegration
measures

Net replacement rate after 6 and 12 months of
unemployment for one earner couple with 2 children is
below the EU average

5. Work-life
balance

6. Job creation

Tax wedge on low wage earners is higher than the EU-
average.

7. Gender
equality

Very low gender employment gap

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

Limited labour market relevance of the vocational
education and training

10. Wage setting
mechanisms and
labour cost
developments
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LITHUANIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

LITHUANIA
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S Annual average employment growth:
= 20 ~ - 'Pre-crisis period' (from 2000-08): -0.8%
- Av. empl. growth needed between 2016 and
10 2020 in order to reach target: -2.4%
0 ‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | M17F | 18 | 19 | 2020
Employment rate (ER) 672 | 689|693 | 707 | 713 | 727 | 720 | 670 | 643 | 669 | 685 | 699 | 718 | 733 | 752 | 769 | 786
«+eeee0 Path toreach ER target™ 728
»  Projected ER if no policy change™™ 69.9

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

12563/17 ADD 2 VK/mz
DG B IC

53
EN



2. Key indicators on labour market performance

Lithuania
2020 national 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
Overall employment rate % of population aged
ploy 20-64 65.5 69.9 71.8 73.3 75.2 72.8 69.2 70.1 711 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
- - educ. and not in
education and training N
further education or
training 16.5 6.3 5.9 5.5 4.8 less than 9 11.2 11.0 10.7 less than 10
2 leti f
Tertiary educational % c?mp etion ?
N tertiary or equivalent
attainment y
education (30-34) 42.6 51.3 53.3 57.6 58.7 40.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -4.7 1.6 1.9 1.0 1.3 1.0 1.1 1.5
% of female
Employment rate of N
population aged 20 -
women
64 63.9 68.6 70.6 72.2 74.3 63.5 64.3 65.3
Employment rate of men % of male population
ploy aged 20 - 64 67.3 71.2 73.1 74.6 76.2 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 40.2 53.4 56.2 60.4 64.6 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 3.4 2.6 2.5 2.4 1.9 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 62.0 58.4 62.5 64.3 66.1 60.2 61.4 62.6
% of population with
Employment rate of low at mostlower
skilled persons secondary education
aged 20 - 64 37.3 37.1 42.0 42.7 42.3 51.8 52.6 53.6
o : :
Employment rate of non- % of popljll.atlon Yv'th
" non-EU citizenship
EU nationals
aged 20 - 64 70.8 72.9 70.8 70.7 56.4 56.7 56.6
Part-ti I % of total empl
art-time employment % of total employment 91 8.9 9.0 8.2 78 20.3 20.3
Temporary employees % of total employees 3.8 2.7 2.8 2.1 2.0 13.9 14.1
Overall unemployment
fl f
rate % of labour force 16.4 11.8 10.7 9.1 7.9 10.2 9.4 8.5
L -t
ong-term % of labour force
unemployment 5.1 4.8 3.9 3.0 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 28.6 21.9 19.3 16.3 14.5 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 17.0 11.1 9.9 9.2 9.4 12.5 12.0 11.5
- EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 413 74.3 74.5 73.2 100.0 100.0
Labour productivity per EU-27 =100 (based on
h k PP h k
our worked S per hour worked) 37.9 65.7 66.2 64.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year -8.1 3.1 3.2 4.8 5.1 0.6 0.3
Real unit labour cost % change from
growth previous year -9.3 1.7 2.2 4.6 3.3 -0.5 -1.0
Gender pay gap 12.2 13.3 14.2 16.7 16.3
Involuntary temporary  as % of total
employment employees 3.0 1.7 1.6 1.3 1.3 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed B
or less in total
employment 15.1 17.4 15.9 16.5 20.2 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 61.0 62.6 62.3 47.3 47.5
unemployment trap - tax
rate on low wage
earners 64.4 61.5 81.6 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.6 1.7 1.4 1.1 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.9 0.9 1.0 1.1 1.4 1.5 1.7
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 84.2 93.4 93.3 93.5 94.6 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
H 5.9 5.1 5.8 6.0 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Lithuania, June 2017

Employment

Key employment challenge

Particularly good labour

policy area market outcome
1. Increase Employment rate for low-skilled workers still below EU Unemployment rates for total
average. population and youth show
Iabqu_r m?rket positive developments
participation
Employment rate of women
increasing and higher than EU
average
Employment rate of non-EU
nationals (20-64) is high.
2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Low spending on ALMP measures

4. Adequate and
employment
oriented social
security systems

Net replacement rate after 6 months of unemployment is
low

High at risk of poverty rate of unemployed.

Low adequacy of cash social assistance

5. Work-life
balance

6. Job creation

7. Gender
equality

8. Improving skill
supply and
productivity;
Lifelong learning

Lifelong learning (25-64) remains below EU average

Skills shortages and limited up-skilling opportunities for
adults

High shares of tertiary educated
people

9. Improving
education and
training systems

Inefficiencies in higher education funding affecting quality
of higher education outcomes

Low share of early school leavers

10. Wage setting
mechanisms and
labour cost
developments
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LUXEMBOURG

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target
LUXEMBOURG
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Annual average employment growth:
73 1 |- 'Pre-crisis period" (from 2000-08)- 1. 2% -
79 - Av. empl. growth needed between 2016 and X
2020 in order to reach target: 3.1% .
<
ot 71
(=]
(]
32 70
()]
m
c 69
o
3 68
(o
(]
o2 a7
o
S 66
65
64 — . . . . . . . . . . . . . . . . .
02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 17% | 18 19 | 2020
Employment rate (ER) 678 | 672 | 677 | 690 | 691 | 696 | 688 | 704 | 707 | 701 | 714 | 711 | 721 | 709 | 70.7 | 71.0 | 716
«+eeee. Path toreach ER target™ 730
% Projected ER if no policy change™* 721

Sources and notes:

population projection

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Luxembourg
2020 national 2014 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of lati d
Overall employment rate © of population age
20-64 67.0 e 71.1 72.1 70.9 70.7 73.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
R . educ. and notin
education and training X
further education or
training 16.8 6.1 6.1 9.3 b 5.5 less than 10 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational ° c‘_jmp etion c.)
. tertiary or equivalent
attainment A
education (30-34) 21.2 52.5 52.7 52.3 b 54.6 u 40.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 23 e 0.8 3.0 4.9 1.6 1.0 1.1 1.5
% of female
Employment rate of .
population aged 20 -
women
64 53.1 e 63.9 65.5 65.0 65.1 63.5 64.3 65.3
Employment rate of men % of male population
Py aged 20 - 64 80.5 e 78.0 78.4 76.7 76.1 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 26.2 e 40.5 42.5 38.4 39.6 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 27.4 e 14.1 12.9 11.7 11.0 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 68.1 57.5 60.1 63.9 b 63.0 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 58.6 58.6 57.3 58.4 b 56.4 51.8 52.6 53.6
% of lati ith
Employment rate of non- ©o pOPEJ.a ‘on ‘.NI
. non-EU citizenship
EU nationals
aged 20 - 64 61.5 57.0 57.4 b 53.9 56.4 56.7 56.6
Part-time employment % of total employment
11.3 19.1 18.9 18.7 b 19.4 20.3 20.3
Temporary employees % of total employees 3.4 7.0 8.1 10.2 b 9.0 13.9 14.1
Overall unemployment % of labour force
rate 2.2 5.9 6.0 6.5 6.3 10.2 9.4 8.5
L -t
ong-term % of labour force
unemployment 1.8 u 1.6 1.9 2.2 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 6.4 u 15.5 22.6 173 b 18.9 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 5.0 5.0 6.3 6.2 b 5.4 12.5 12.0 11.5
EU-27 =1
Labour productivity per u-27 00 (based on
erson employed PPS per employed
P ploy person) 178.4 163.8 170.1 170.0 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 188.8 177.6 183.7 182.6 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.6 0.0 0.5 0.1 -0.3 0.6 0.3
Real unit labour cost % change from
growth previous year -1.1 -1.3 -1.0 -0.3 -1.9 -0.5 -1.0
Gender pay gap 6.2 5.4 5.5 16.7 16.3
Involuntary temporary  as % of total
employment employees 0.6 u 3.7 u 4.4 4.9 b 5.4 u 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 11.9 12.5 13.6 146 b 12.6 b 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 53.0 50.0 42.7 47.3 47.5
unemployment trap - tax
rate on low wage
earners 86.5 86.7 87.6 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.1 4.0 5.0 b 5.1 5.2 5.3 5.4
Job vacancy rate % change over the
Y recent 3 years 0.8 0.8 1.0 1.2 1.4 1.5 1.7
Share of adult
lati ith
population with upper 5o o,
secondary or tertiary
education 60.9 80.5 82.0 76.0 b 78.4 u 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 14.6 14.5 18.0 b 16.8 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Luxembourg, June 2017

Employment
policy area

Key employment challenge

Particularly good
labour market outcome

1. Increase
labour market
participation

Low employment rate of older workers

Duration of working life is below EU average

Low NEET rate

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

Financial disincentives to work

5. Work-life
balance

6. Job creation

High employment growth

7. Gender
equality

Low gender pay gap

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

Educational outcomes remain unsatisfactory for children
of people with migrant background

Share of population with tertiary
education is high

10. Wage setting
mechanisms and
labour cost
developments
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HUNGARY

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

HUNGARY
80
Annual average employment growth:
- 'Pre-crisis period’ (from 2000-08): 0.1%
- Av. empl. growth needed between 2016 and
75 1 2020 in order to reach target: 0.4% x
3
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2 ‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | M17F | 18 | 19 | 2020
Employment rate (ER) 614 | 624 | 621 | 622 | 626 | 623 | 615 | 601 | 599 | 604 | 616 | 630 | 66.7 | 689 | 715 | 724 | 731
seeeeee Path to reach ER target™ 75.0
*  Projected ER if no policy change™™ 75.0

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Hungary

2020 national 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
P’y -
Overall employment rate % of population aged
20-64 61.2 63.0 66.7 68.9 71.5 75.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
N . educ. and notin
education and training N
further education or
training 13.9 11.9 11.4 116 b 12.4 10.0 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational ° cc.wmp etion c,’
. tertiary or equivalent
attainment A
education (30-34) 14.8 32.3 34.1 343 33.0 34.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 1.0 1.8 5.4 2.6 3.2 1.0 1.1 1.5
% of female
Employment rate of N
population aged 20 -
women
64 53.9 56.9 60.2 62.1 64.6 63.5 64.3 65.3
Employment rate of men % of male population
ploy aged 20 - 64 68.9 69.3 73.5 75.8 78.6 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 22.2 37.9 41.7 45.3 49.8 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 15.0 12.4 13.3 13.7 14.0 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 59.5 52.2 56.7 58.5 61.7 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 36.4 38.1 44.3 47.1 50.7 51.8 52.6 53.6
% of lati ith
Employment rate of non- % o popf’_a fon YVI
EU nationals non-EU citizenship
aged 20 - 64 64.2 72.6 71.4 66.0 56.4 56.7 56.6
Part-time employment % of total employment
3.6 u 6.8 6.4 6.0 5.2 20.3 20.3
Temporary employees % of total employees 6.8 10.9 10.8 11.4 9.7 13.9 14.1
(o] n I t
verall unemploymen % of labour force
rate 6.3 10.2 7.7 6.8 5.1 10.2 9.4 8.5
L -t
ong-term % of labour force
unemployment 3.1 4.9 3.7 3.1 2.4 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 12.3 26.6 20.4 17.3 12.9 22.2 20.3 18.7
% of population aged
Youth NEET rat
ou rate 15-24 15.4 15.5 13.6 116 b 11.0 12.5 12.0 11.5
- EU-27 = 100 (based on
Labour productivity per
erson employed PPS per employed
P! ploy person) 55.7 72.9 71.0 70.3 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
46.5 68.1 66.0 65.5 100.0 100.0
Nominal unit labour cost % change from
growth previous year 12.0 0.6 2.1 0.7 5.1 0.6 0.3
Real unit labour cost % change from
growth previous year 1.9 -2.3 -1.2 -1.1 2.7 -0.5 -1.0
Gender pay gap 18.4 15.1 14.0 16.7 16.3
Involuntary temporary  as % of total
employment employees 42 u 8.0 8.0 8.7 7.8 8.7 u 8.8 88 u
share of people in
current job 12 months
Newly employed R
or less in total
employment 12.6 15.6 15.6 15.1 15.3 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 53.2 54.0 54.4 48.5 47.3 47.5
unemployment trap - tax
rate on low wage
earners 78.8 78.5 78.4 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.6 4.4 4.7 4.8 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 1.1 1.2 1.4 1.6 1.4 1.5 1.7
Share of adult
population with u(pper age 25-64
secondary or tertiary
education 69.4 82.5 83.1 83.2 83.4 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 3.2 3.3 7.1b 6.3 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Hungary, June 2017

Employment
policy area

Key employment challenge

Particularly good
labour market outcome

1. Increase
labour market
participation

Activity, employment and
unemployment rates showing a
positive development.

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Inadequate targeting of the public works scheme.

4. Adequate and
employment
oriented social
security systems

Short duration of unemployment benefits.

Net replacement rates after 6 months of unemployment
significantly below the EU average

5. Work-life
balance

High employment impact of parenthood on women.

Availability of childcare above EU
average.

6. Job creation

High tax wedge particularly for low income earners.

Employment growth showing a
positive development.

7. Gender
equality

8. Improving skill
supply and
productivity;
Lifelong learning

Low participation in lifelong learning.

9. Improving
education and
training systems

Weak performance in basic skills, decreasing
educational attainment of students from vulnerable
groups and need to promote inclusive mainstream
education for vulnerable groups, in particular Roma.

10. Wage setting
mechanisms and
labour cost
developments
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MALTA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

MALTA
80

N ///""“”””)_(‘
60

50 A

Annual average employment growth:
40 - - 'Pre-crisis period’ (from 2000-08): 1.3%
- Av. empl. growth needed between 2016 and

30 2020 in order to reach target: 0.6%

20 1

% of population aged 20-64

‘02 ‘03 ‘04 '05 ‘06 ‘07 ‘08 ‘09 10 " 12 13 14 15 16 | 177 | 18 | 19 | 2020

Employment rate (ER) 577 | 578 | 579 | 574 | 579 | 586 | 592 | 590 | 60.1 | 61.6 | 631 | 648 | 664 | 67.8 | 696 | 71.2 | 728

«+eeee. Path toreach ER target™ 70.0

% Projected ER if no policy change™*

69.4

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

12563/17 ADD 2 VK/mz
DG B IC

62
EN



2. Key indicators on labour market performance

Malta

2020 national 2014 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
Overall employment rate
v ploy 20-64 57.4 e 64.8 66.4 67.8 69.6 70.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from N
R . educ. and not in
education and training .
further education or
training 54.2 d 20.5 20.3 19.8 19.6 10.0 11.2 11.0 10.7 less than 10
o "
Tertiary educational % cc.wmpletlon ‘_Jf
. tertiary or equivalent
attainment N
education (30-34) 7.4d 26.0 26.5 27.8 29.8 33.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 0.7 e 3.0 2.9 2.2 3.3 1.0 1.1 1.5
o
Employment rate of % of Fen‘ﬁale
women population aged 20 -
64 33.2 e 49.8 52.0 53.6 55.5 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 81.6 e 79.4 80.4 81.4 83.1 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 285 e 36.3 37.8 40.3 44.0 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 48.4 e 29.6 28.4 27.8 27.6 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 74.2 76.0 76.0 75.3 77.4 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 51.8 d 51.9 53.5 54.7 57.1 51.8 52.6 53.6
o n .
Employment rate of non- % of popfj{atlon ‘fv'th
. non-EU citizenship
EU nationals
aged 20 - 64 63.8 65.3 63.2 64.2 56.4 56.7 56.6
Part-time employment % of total employment
6.4 15.1 16.4 15.5 14.6 20.3 20.3
Temporary employees % of total employees 3.9 7.5 7.7 7.4 7.5 13.9 14.1
Overall unemployment % of labour force
rate 6.7 6.4 5.8 5.4 4.7 10.2 9.4 8.5
Long-term % of labour force
unemployment 2.9 2.7 2.4 1.9 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 11.8 13.0 11.7 11.8 11.1 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 27.4 9.9 10.5 10.4 8.6 12.5 12.0 11.5
. EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 95.0 89.6 91.2 92.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
h ked PPS h ked
our worke per hour worked) 71.6 72.6 75.0 76.2 100.0 100.0
Nominal unit labour cost % change from
growth previous year -0.9 1.2 -1.6 0.0 2.0 0.6 0.3
Real unit labour cost % change from
growth previous year -3.0 -0.7 -3.4 -2.1 0.3 -0.5 -1.0
Gender pay gap 9.7 10.6 16.7 16.3
Involuntary temporary  as % of total
employment employees 1.5 u 3.9 4.4 4.1 3.4 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 13.5 12.6 12.0 12.2 13.7 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 49.6 48.8 55.7 47.3 47.5
unemployment trap - tax
rate on low wage
earners 56.0 57.6 57.0 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 5.2 4.6 4.9 4.4 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 2.9 2.7 2.5 2.8 1.4 1.5 1.7
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 18.1d 40.5 42.2 43.5 45.2 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
7.6 7.4 7.2 7.5 10.8 10.7 10.8

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

- not available
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3. Key employment challenges Malta, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome
1. Increase Activity rate of working age population below EU Continued strong increase in
labour market average but with significant improvements employment rate of women
participation Low employment rate of women and older workers but High employment rate of recent
with significant improvements immigrants
Duration of working life below EU average, but with
significant improvements, particularly for women
2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Unemployment rate is low

4. Adequate and
employment
oriented social
security systems

5. Work-life
balance

6. Job creation

High employment growth and job
vacancy rate

7. Gender
equality

Gender employment gap remains high, for ages above
30, but considerable improvements

8. Improving skill
supply and
productivity;
Lifelong learning

Educational attainment remains low, despite significant
improvements

Adjustment of skills to labour market needs still limited

High and increasing public
spending on human resources /
education

9. Improving
education and
training systems

Early school leaving remains high

Low attainment of basic skills

10. Wage setting
mechanisms and
labour cost
developments
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NETHERLANDS

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target
NETHERLANDS
81
80 1
79 1 ot
<«
e
Q 78 4 X
T
5 77
[
2 76
o
32
g 75 1
‘5 Annual average employment growth:
2 74 4|-"Pre-crisis period' (from 2000-08): 0.2%
- Av. empl. growth needed between 2016 and 2020
73 q|in order to reach target: 1.2%
12 02 | 03 | 04 | '05 | 06 | ‘07 | '08 | 09 | M0 | M1 | M2 | M3 | M4 | M5 | M6 | 77| 18 | 19 | 2020
Employment rate (ER) 758 | 752 | 749 | 751 | 763 | 778 | 789 | 788 | 768 | 764 | 766 | 759 | 754 | 764 | 771 | 781 | 790
++eeeae Path to reach ER target™ 80.0
% Projected ER if no policy change™ 78
Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;
* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
**National employment rate targets from National Reform Programme 2017;
***Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015 population
projection
Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020
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2. Key indicators on labour market performance

Netherlands
2020 national 2014 ’ 2015 ‘ 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
Overall employment rate
ploy 20-64 74.3 75.9 75.4 76.4 77.1 80.0|  69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
. - educ. and not in
education and training )
further education or
training 15.4 93 b 8.7 8.2 8.0 less than 8 11.2 11.0 10.7 less than 10
o N
Tertiary educational % c?mpletlon ?f
. tertiary or equivalent
attainment .
education (30-34) 26.5 43.2 b 44.8 46.3 45.7 45.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 3.2 -0.9 -0.9 1.1 1.3 1.0 1.1 1.5
% of female
Employment rate of .
population aged 20 -
women
64 64.1 70.6 69.7 70.8 71.6 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 84.3 81.1 81.1 81.9 82.6 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 38.2 59.2 59.9 61.7 63.5 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 20.2 10.5 11.4 11.1 11.0 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 82.6 75.3 74.1 75.8 75.9 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 59.5 60.3 b 58.7 59.8 60.7 51.8 52.6 53.6
o N 5
Employment rate of non- % of pr'LI|'atI0n Y\”th
. non-EU citizenship
EU nationals
aged 20 - 64 50.1 50.5 49.7 50.3 56.4 56.7 56.6
Part-time employment % of total employment
41.2 50.5 50.3 50.7 50.4 20.3 20.3
Temporary employees % of total employees 13.8 20.2 21.1 20.0 20.6 13.9 14.1
Overall unemployment % of labour force
rate 3.7 7.3 7.4 6.9 6.0 10.2 9.4 8.5
Long-term % of labour force
unemployment 2.5 2.9 3.0 2.5 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 5.3 13.2 12.7 11.3 10.8 22.2 20.3 18.7
o .
Youth NEET rate % of population aged
15-24 3.8 56 b 5.5 4.7 4.6 12.5 12.0 11.5
- EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 119.6 113.9 112.8 p 111.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 138.7 130.8 128.6 p 127.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 3.1 1.2 -0.1 -0.6 1.6 0.6 0.3
Real unit labour cost % change from
growth previous year -0.5 -0.2 -0.2 -0.7 1.1 -0.5 -1.0
Gender pay gap 16.5 16.1 16.1 16.7 16.3
Involuntary temporary  as % of total
employment employees 8.2 u 9.4 u 10.3 9.9 u 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 19.2 14.5 14.8 16.2 17.3 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 34.2 36.3 35.5 47.3 47.5
unemployment trap - tax
rate on low wage
earners 83.8 82.2 82.4 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 10.8 10.6 11.1 10.9 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 1.4 1.3 1.4 1.7 1.4 1.5 1.7
Share of adult
population with u‘pper age 25-64
secondary or tertiary
education 66.1 75.8 b 75.9 76.4 77.1 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 179 b 18.3 18.9 18.8 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges The Netherlands, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome
1. Increase Weak labour market outcomes for people with a non-EU | High youth employment rate (age
labour market migrant background group 20-29)
participation Low NEET rate

Long duration of working life
2. Enhancing Increasing labour market segmentation with high shares
of temporary employment, low transition rates from

IabOl’_Ir market temporary to permanent employment, and a strong
functlonlng; increase in the number of self-employed without
combating employees
segmentation

Share of involuntary temporary employees is around the
EU average, but increasing.

3. Active labour
market policies

Decreased levels of activation of unemployed and of
spending on active labour market policies

Increased share of long-term unemployed in total
unemployment, despite recent improvements

4. Adequate and
employment
oriented social
security systems

High inactivity and low-wage traps

Low at-risk-of-poverty rate of
unemployed.

Comparatively high net
replacement rates after 12 months
of unemployment

5. Work-life
balance

6. Job creation

7. Gender
equality

High share of part-time work, especially for women.

High employment rate of women

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments
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AUSTRIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target
AUSTRIA
80
Annual average employment growth:
78 - 'Pre-crisis period’ (from 2000-08): 0.4% m
- Av. empl. growth needed between 2016 and
2020 in order to reach target: 1.6-1.9% otleeX
<« 76
bt .u‘-ﬂ
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64 1+— . . . . . . . . . . . . . . . . .
02 03 04 05 06 07 08 09 10 11 12 13 14 15 16 17* | "18° 19 | 2020
Employment rate (ER) 718 | 720 | 695 | 704 | 716 | 728 | 738 | 734 | 739 | 742 | 744 | 746 | 742 | 743 | 748 | 748 | 748
«++ee0. Path toreach ER target (lower bound)™ 77.0
«sesses Path to reach ER target (upper bound)™ 78.0
% Projected ER if no policy change™* 76.8

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

** National employment rate targets from National Reform Programme 2017;

projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015 population
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2. Key indicators on labour market performance

Austria
2020 national 2014 ’ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
P’y n
Overall employment rate % of population aged
20-64 71.4 74.6 74.2 74.3 74.8 77-78 69.2 70.1 71.1 75.0

% of pop. 18-24 with
at most lower sec.
educ. and not in
further education or
training 10.2 7.5 70b 7.3 6.9 9.5 11.2 11.0 10.7 less than 10
% completion of
tertiary or equivalent

Early leavers from
education and training

Tertiary educational

ttai t
attainmen education (30-34) : 271 40.0 b 38.7 40.1 38.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 0.4 0.4 0.1 0.8 1.8 1.0 1.1 1.5

% of female

Empl t rate of
mployment rate o population aged 20 -

women
64 62.3 70.0 70.1 70.2 70.9 63.5 64.3 65.3
% of male population

Employment rate of men
aged 20 - 64 80.6 79.1 78.3 78.4 78.7 75.0 75.9 76.9

Employment rate of % of population aged

older workers 55-64 28.9 43.8 45.1 46.3 49.2 51.8 53.3 55.3

difference in the

employment rate
Employment gender gap between men and

women in percentage

points 18.3 9.1 8.2 8.2 7.8 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 74.4 74.5 73.1 73.4 74.0 60.2 61.4 62.6

% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 52.9 53.9 53.1b 53.1 53.9 51.8 52.6 53.6
% of population with

Employment rate of non-
ploy non-EU citizenship

EU nationals

aged 20 - 64 : 57.4 56.2 55.9 55.3 56.4 56.7 56.6
Part-time employment % of total employment
16.9 26.7 27.7 28.0 28.5 20.3 20.3
Temporary employees % of total employees 8.0 9.2 9.2 9.1 9.0 13.9 14.1
Overall unemployment % of labour force
rate 3.9 5.4 5.6 5.7 6.0 10.2 9.4 8.5
Long-term % of labour force
unemployment B 1.3 1.5 1.7 1.9 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 6.3 9.7 10.3 10.6 11.2 22.2 20.3 18.7
o .
Youth NEET rate % of population aged
15-24 7.9 7.3 7.7 7.5 7.7 12.5 12.0 11.5
L EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 122.0 116.5 115.8 115.7 |: 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
P ) 114.5 115.8 115.9 117.1 |: 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.0 2.3 2.1 1.5 0.8 0.6 0.3
Real unit labour cost % change from
growth previous year -1.4 0.8 0.4 -0.3 -0.9 -0.5 -1.0
Gender pay gap B 22.3 22.2 21.7 B 16.7 16.3
Involuntary temporary  as % of total
employment employees 1.4 0.8 0.8 0.9 0.8 8.7 u 8.8 u 8.8 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 3.3 16.0 15.4 15.9 16.3 13.8 14.3 14.6

At-risk-of-poverty rate
of unemployed : 45.8 44.6 41.4 |: 47.3 47.5
unemployment trap - tax
rate on low wage
earners : 67.8 68.0 68.1 |: 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities : 8.0 8.2 8.1 8.3 5.2 5.3 5.4
% change over the
Job vacancy rate

recent 3 years : 1.9 1.8 1.7 1.8 1.4 1.5 1.7
Share of adult
population with upper
secondary or tertiary
education : i 83.0 839 b 84.6 84.5 75.9 76.5 77.0

age 25-64

Percentage of adult
population participating age 25-64
in education and training

: 14.1 14.3 14.4 14.9 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Austria, June 2017

Employment
policy area

Key Employment
Challenge

Particularly Good Outcome

1. Increase labour
market Participation

Underutilised labour market potential of people
with migrant background

Low employment rates of older workers but
increasing trend.

High overall employment rate
Low rate of NEETS (15-24).
low youth unemployment rate

2. Enhancing
labour market
functioning;
combating
segmentation

Very low share of involuntary temporary
workers.

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

5. Work-life balance

Low coverage of childcare above 30hrs (3 —
mandatory school).

High share of inactivity or part-time work among
women due to family responsibilities.

6. Job creation

High tax wedge on labour costs.

7. Gender equality

High gender pay gap.
Low wage trap for second earners.

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

Negative impact of socioeconomic background
on educational outcomes

Participation in VET secondary education is
significantly higher than the EU average

10. Wage setting
mechanisms and
labour cost
developments
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POLAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

POLAND
75
Annual average employment growth:
- 'Pre-crisis period’ (from 2000-08): 0.4%
70 | - Av. empl. growth needed between 2016 and SPETRTRRLRRL
2020 in order to reach target: -0.3%
= x
o
e
(]
2 65
()]
m
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o
Z 60 -
(o
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& 55
20 202
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 17* | 18 | 19 0
Employment rate (ER) 574 | 571|573 | 583 |601|627 | 650|649 | 643| 645|647 | 649 | 665|678 | 693 | 701 | 707
«+eeee0 Path toreach ER target™ 71.0
% Projected ER if no policy change™* 68.2

Sources and notes:

population projection

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Poland

2020 national| 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
(e} I I t rate
verall employmentrate 5o.- 64 61.0b| 649 66.5 67.8 69.3 710 69.2 70.1 711 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
R . educ. and not in
education and training N
further education or
training 56 b 5.4 5.3 5.2 4.5 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational ° C‘_)mp etion (.)
N tertiary or equivalent
attainment A
education (30-34) 125 b 40.5 42.1 43.4 44.6 45.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -2.4 b -0.2 1.8 1.4 0.6 1.0 1.1 1.5
9
Employment rate of % of fen.'lale
population aged 20 -
women
64 54.2 b 57.6 59.4 60.9 62.2 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 68.0 b 72.1 73.6 74.7 76.4 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 28.4 b 40.6 42.5 44.3 46.2 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 13.8 b 14.5 14.2 13.8 14.2 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 54.0 b 58.1 60.2 61.1 64.2 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 41.6 b 37.6 38.2 39.8 39.5 51.8 52.6 53.6
% of lati ith
Employment rate of non- ° o ponJ.a on YVI
N non-EU citizenship
EU nationals
aged 20 - 64 62.0 65.4 62.3 62.4 56.4 56.7 56.6
Part-ti ! t % of total I t
art-time employmen 6 of total employmen 104 b 77 76 73 70 20.3 20.3
Temporary employees % of total employees 56 b 26.8 28.3 28.0 27.5 13.9 14.1
Overall unemployment
f . f
rate % of labour force 16.1 10.3 9.0 7.5 6.2 102 9.4 8.5
Long-
ong-term % of labour force
unemployment 7.4 4.4 3.8 3.0 2.2 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 35.7 b 27.3 23.9 20.8 17.7 22.2 20.3 18.7
o N
Youth NEET rate % of population aged
15-24 : 12.2 b 12.0 11.0 10.5 12.5 12.0 11.5
. EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 54.8 74.0 73.9 74.3 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
44.6 59.2 58.9 59.0 100.0 100.0
Nominal unit labour cost % change from
growth previous year 3.9 0.2 0.6 -1.2 2.0 0.6 0.3
Real unit labour cost % change from
growth previous year -2.1 -0.1 0.1 -1.8 1.3 -0.5 -1.0
Gender pay gap 7.1 7.7 7.7 16.7 16.3
Involuntary temporary  as % of total
employment employees 17.9 18.8 18.1 17.2 8.7 u 8.8 8.8 u
share of people in
Newly employed current'Job 12 months
or less in total
employment 15.0 b 12.0 12.7 12.2 12.6 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 43.7 43.0 45.7 47.3 47.5
unemployment trap - tax
rate on low wage
earners 80.9 79.6 82.2 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.3 3.1 3.1 3.6 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.5 0.4 0.5 0.6 1.4 1.5 1.7
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 79.8 b 90.1 90.5 90.8 91.3 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 43 b 4.0 3.5 3.7 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not u- , " - not
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3. Key employment challenges Poland, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome
1. Increase Low employment rate of low-skilled. Continlljous re?ucttion in
unemployment rate.
Iabqu_r m?rket Still relatively low employment rate of older workers, in
participation particular women.
2. Enhancing In spitde of rtecently underta#enfrtr;}ealsur_els ?nd .
amendments, some aspects of the legislation governing
Iabou_r market working relationship (including the labour code) still
functioning; promote segmentation.
combating o ,
segmentation Still high share of employees in temporary employment.

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

Low replacement rates for selected households after 12
months of unemployment.

5. Work-life
balance

Low provision of care facilities for children.

6. Job creation

7. Gender
equality

High gender employment gap among young (20-29).

8. Improving skill
supply and
productivity;
Lifelong learning

Mismatch between skills and jobs related to quality of
general and higher education

Low participation in lifelong learning activities.

9. Improving
education and
training systems

Still limited labour market relevance of vocational
education and training.

Low level of early school leavers.

10. Wage setting
mechanisms and
labour cost
developments
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PORTUGAL

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

PORTUGAL
76
.".
74 A
+ 72 A
oW
S
o 70 X
(1]
(9]
[iv]
c 68
=
®
a 66 +
o
o Annual average employment growth
o 64 4 |-'Pre-crisis period' (from 2000-08): 0.5%
& - Av. empl. growth needed between 2016 and
62 4 2020 in order to reach target: 1%
60 202
'02 '03 '04 ‘05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | M7 | 118 | 19 0
Employment rate (ER) 736 | 729 | 725 | 722 | 726 | 725 | 731 | 711 | 703 | 688 | 663 | 654 | 676 | 691 | 706 | 721 | 732
+ssssee Path to reach ER target™ 75.0
*  Projected ER if no policy change™* 69.8

Sources and notes:

population projection

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
**National employment rate targets from MNational Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Portugal

2020 national| 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of lati d
Overall employment rate © of population age
20-64 73.5 65.4 67.6 69.1 70.6 75.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
. . educ. and notin
education and training N
further education or
training 43.6 18.9 17.4 13.7 14.0 10.0 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational ° c?mp etion (_)
N tertiary or equivalent
attainment 3
education (30-34) 11.3 30.0 31.3 31.9 34.6 40.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 2.0 -2.3 2.3 1.3 1.4 1.0 1.1 1.5
% of female
Employment rate of N
women population aged 20 -
64 65.1 62.3 64.2 65.9 67.4 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 82.3 68.7 71.3 72.6 74.2 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 50.7 46.9 47.8 49.9 52.1 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 17.2 6.4 7.1 6.7 6.8 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 71.2 52.9 55.1 56.5 57.8 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 72.8 60.8 62.2 63.5 64.7 51.8 52.6 53.6
% of lati ith
Employment rate of non- © o ponJ,a ‘on YVI
" non-EU citizenship
EU nationals
aged 20 - 64 58.7 64.3 63.5 68.0 56.4 56.7 56.6
Part-time employment % of total employment
9.9 13.2 12.1 11.5 11.1 20.3 20.3
Temporary employees % of total employees 19.8 21.4 21.4 22.0 22.3 13.9 14.1
1} |
Overall unemployment % of labour force
rate 5.1 16.4 14.1 12.6 11.2 10.2 9.4 8.5
Long-
ong-term % of labour force
unemployment 1.7 9.3 8.4 7.2 6.2 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 8.2 38.1 34.8 32.0 28.0 22.2 20.3 18.7
% of population aged
Youth NEET rate
15-24 9.0 14.1 12.3 11.3 10.6 12.5 12.0 11.5
. EU-27 = 100 (based on
Labour productivity per
PPS per employed
person employed
person) 75.2 79.7 78.9 78.2 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
66.5 69.8 68.9 68.1 100.0 100.0
Nominal unit labour cost % change from
growth previous year 4.4 1.8 -1.3 -0.5 1.3 0.6 0.3
Real unit labour cost % change from
growth previous year 0.9 -0.5 -2.0 -2.5 -0.2 -0.5 -1.0
Gender pay gap 13.3 14.9 17.8 16.7 16.3
Involuntary temporary  as % of total
employment employees 8.7 18.4 18.0 18.3 18.9 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 14.3 12.3 13.8 14.8 15.2 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 40.3 40.5 42.0 47.3 47.5
unemployment trap - tax
rate on low wage
earners 80.0 79.9 80.3 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.5 1.4 1.4 1.4 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.4 0.5 0.5 0.6 1.4 1.5 1.7
Share of adult
lati ith
population with upper age 25-64
secondary or tertiary
education 19.4 39.8 43.3 45.1 46.9 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 9.7 9.6 9.7 9.6 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Portugal, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome
1. Increase High, although decreasing, level of youth unemployment. | High and increasing employment
labour market rate of non-EU nationals.
participation Low and decreasing share of

inactive NEETSs.

2. Enhancing Segmented labour market with a high incidence of High share of newly employed
labour market involuntary temporary contracts. young people.
functioning; Low capacity of labour inspectorates to clamp bogus
combating self-employment
segmentation

3. Active labour
market policies

High, although decreasing, share of long-term
unemployment.

4. Adequate and
employment
oriented social
security systems

Limited coordination between employment and social
services

5. Work-life
balance

Low inactivity and part-time work
due to personal and family
responsibilities.

High take-up of childcare above
30 hours a week.

6. Job creation

Weak labour demand (low available vacancies).

7. Gender
equality

Low employment impact of
parenthood.

8. Improving skill
supply and
productivity;
Lifelong learning

Adult population with upper secondary and tertiary
education below the EU average, but showing positive
developments

9. Improving
education and
training systems

Young people with at least upper secondary education
below the EU average, but showing positive
developments

10. Wage setting
mechanisms and
labour cost
developments

Adaptation of minimum wage increases to economic and
social developments
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ROMANIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

ROMANIA
72
Annual average employment growth:
70 4 - 'Pre-crisis period’ (from 2000-08): 0.2% u
- Av. empl. growth needed between 2016 and .
2020 in order to reach target: 0.2%
3 68 - .
(=]
(]
o
[11]
o 66 +
S x
Z 64 1
(o
(]
(o
s 62 1
=
60 -
58
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | 17| 187 | 19 | 2020
Employment rate (ER) 633 | 637 | 635 | 636 | 648 | 644 | 644 | 635 | 648 | 638 | 648 | 647 | 657 | 660 | 663 | 672 | 683
seeeeee Path to reach ER target™ 70.0
% Projected ER if no policy change™* 64.9

population

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015

projection
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2. Key indicators on labour market performance

Romania
2020 national| 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of lati
Overall employment rate % of population aged
20-64 69.1 64.7 65.7 66.0 66.3 70.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
. . educ. and not in
education and training N
further education or
training 22.9 17.3 18.1 19.1 18.5 11.3 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational % c?mp etion (_)
. tertiary or equivalent
attainment !
education (30-34) 8.9 22.9 25.0 25.6 25.6 26.7 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -0.1 -0.5 0.9 -0.2 -0.8 1.0 1.1 1.5
% of female
Employment rate of N
population aged 20 -
women
64 63.0 56.5 57.3 57.2 57.4 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 75.4 72.8 74.0 74.7 75.0 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 49.5 41.8 43.1 41.1 42.8 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 12.4 16.3 16.7 17.5 17.6 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 62.7 53.8 55.2 57.8 56.3 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 68.1 53.6 55.0 53.3 52.3 51.8 52.6 53.6
o " -
Employment rate of non- % of popyl.atlon \{wth
N non-EU citizenship
EU nationals
aged 20 - 64 H'H 56.4 56.7 56.6
Part-time employment % of total employment
plov! ° ploy 15.6 103 10.0 9.9 8.6 203 20.3
Temporary employees % of total employees 2.9 1.4 1.5 1.4 1.4 13.9 14.1
Overall unemployment
% of labour force
rate ° 7.6 7.1 6.8 6.8 5.9 10.2 9.4 8.5
L -t
ong-term % of labour force
unemployment 3.8 3.2 2.8 3.0 3.0 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 17.8 23.7 24.0 21.7 20.6 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 20.2 17.0 17.0 18.1 17.4 12.5 12.0 11.5
EU-27 =1
Labour productivity per v 00 (based on
PPS per employed
person employed
person) 23.9 56.3 57.0 59.4 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
21.9 50.7 51.8 53.7 100.0 100.0
Nominal unit labour cost % change from
growth previous year 64.9 -0.6 4.3 -3.8 2.9 0.6 0.3
Real unit labour cost % change from
growth previous year 15.2 -3.9 2.6 -6.0 1.3 -0.5 -1.0
Gender pay gap 4.9 4.5 5.8 16.7 16.3
Involuntary temporary  as % of total
employment employees 2.0 1.2 1.3 1.2 1.1 8.7 u 8.8 8.8 u
share of people in
tjob 12 th
Newly employed current jol months
or less in total
employment 5.6 5.5 7.0 5.5 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 54.5 48.4 55.5 47.3 47.5
unemployment trap - tax
rate on low wage
earners 52.0 50.6 49.4 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.1 1.0 1.2 1.1 5.2 5.3 5.4
Job vacancy rate % change over the
v recent 3 years 0.7 0.7 0.9 1.1 1.4 1.5 1.7
Share of adult
population with u.pper age 25-64
secondary or tertiary
education 69.3 75.7 72.8 75.0 76.7 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 2.0 1.5 1.3 1.2 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Romania, June 2017

Employment Key employment challenge Particularly
policy area good labour
market
outcome
1. Increase Low activity rate of working age population
Low employment rates of women and older workers (55-64)
Iabqu_r m?rket Short duration of working life
participation
High NEET rates (15- 24) and increasing for women. High and
increasing share of inactive NEETSs.
2. Enhancing High incidence of undeclared work Low share of
involuntary
Iabogr market temporary
functioning; employment and
combating high transitions
. into permanent
segmentation employment
3. Active labour Limited ALMP expenditure
- Insufficient provision and targeting of active labour market policies and
market pOHCIGS their link to social services not yet sufficient
4. Adequate and | High in work poverty risks Low
Low net replacement rates of unemployment benefits (after 12 months | unemployment
employment of unemployment) trap

oriented social
security systems

Insufficient provision and targeting of active labour market policies and
their link to social services not yet sufficient

5. Work-life
balance

Limited offer of child care

High incidence of inactivity and part time work due to lack of care

6. Job creation

7. Gender High gender employment gap Low gender pay
equality gap
8. Improving skill Low percentage of adult population in life long learning, very low
h h I
supply and share among the employed
productivity; Low public spending on human resources (education)
Lifelong learning
9. Improving Persistently high levels of early school leavers, deteriorating trend
ed!*‘?at'on and Low participation in early education
training systems
Low rate of tertiary education attainment (30- 34)
Low educational outcomes and significant educational inequalities
linked to socio-economic status
Education outcomes are insufficiently responsive to labour market
needs
10. Wage setting Lack of an objective mechanism for minimum wage setting High labour
productivity

mechanisms and
labour cost
developments

growth
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SLOVENIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

SLOVENIA
76
e |
74
3 72 x
e
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I 68
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c 66 1 [Annual average employment growth:
= - 'Pre-crisis period’ (from 2000-08): 0.5%
64 - Av. empl. growth needed between 2016 and
2020 in order to reach target: 0.9%
62
‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 17* | 18 | 19 | 2020
Employment rate (ER) 690 | 681 | 704 | 711 | 715 | 724 | 730 | 719 | 703 | 684 | 683 | 672 | 67.7 | 691 | 70.1 | 720 | 737
«+eeee0 Path toreach ER target™ 75.0
= Projected ER if no policy change™™ 721

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Slovenia
2020 national 2014 ’ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
S -
Overall employment rate % of population aged
20-64 68.5 67.2 67.7 69.1 70.1 75.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from .
. . educ. and notin
education and training )
further education or
training 3.9 4.4 5.0 4.9 5.0 11.2 11.0 10.7 less than 10
o N
Tertiary educational % c(_JmpIetlon (_Jf
X tertiary or equivalent
attainment 3
education (30-34) 18.5 40.1 41.0 43.4 44.2 40.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 1.9 -2.0 0.4 1.1 0.0 1.0 1.1 1.5
% of f I
Employment rate of %o enj1a ©
population aged 20 -
women
64 63.6 63.0 63.6 64.7 66.7 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 73.2 71.2 71.6 73.3 73.3 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 22.7 33.5 35.4 36.6 38.5 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 9.6 8.2 8.0 8.6 6.6 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 65.7 56.2 55.1 59.3 60.6 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 52.7 44.6 47.4 48.0 45.5 51.8 52.6 53.6
% of lati ith
Employment rate of non- °o popf,l‘a ‘on Y‘”
. non-EU citizenship
EU nationals
aged 20 - 64 60.1 58.1 71.3 70.8 56.4 56.7 56.6
Part-time employment % of total employment
5.9 9.8 10.8 10.6 9.8 20.3 20.3
Temporary employees % of total employees 12.8 16.3 16.5 17.8 16.9 13.9 14.1
Overall unemployment 9% of labour force
rate 6.7 10.1 9.7 9.0 8.0 10.2 9.4 8.5
Long-term % of labour force
unemployment 4.2 5.2 5.3 4.7 4.3 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 16.4 21.6 20.2 16.3 15.2 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 : 9.2 9.4 9.5 8.0 12.5 12.0 11.5
L EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy person) 76.6 79.8 81.6 81.5 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
75.9 78.2 79.0 78.6 100.0 100.0
Nominal unit labour cost % change from
growth previous year 7.4 0.4 -1.3 0.3 0.7 0.6 0.3
Real unit labour cost % change from
growth previous year 1.9 -0.4 -2.1 -0.7 -0.7 -0.5 -1.0
Gender pay gap 6.3 7.0 8.1 16.7 16.3
Involuntary temporary  as % of total
employment employees 6.2 9.1 10.8 10.6 9.7 8.7 8.8 8.8 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 12.2 11.7 9.9 13.5 12.3 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 46.2 45.3 44.8 47.3 47.5
unemployment trap - tax
rate on low wage
earners 89.8 89.7 89.6 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 1.1 1.3 1.3 1.3 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.8 0.9 1.1 1.4 1.4 1.5 1.7
Share of adult
population with u_pper age 25-64
secondary or tertiary
education 75.3 85.5 85.7 86.8 87.3 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
12.5 12.1 11.9 11.6 10.8 10.7 10.8

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable,

- not available
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3. Key employment challenges Slovenia, June 2017

Employment
policy area

Key employment challenge

Particularly good labour
market outcome

1. Increase
labour market
participation

Very low employment rate of older workers.

Low activity rate of low-skilled workers.

Very high employment rates of non-EU
nationals, including those recently
arrived.

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Despite a positive trend, persistently low spending
in ALMPs and low participation of older and low-
skilled workers.

4. Adequate and
employment
oriented social
security systems

5. Work-life
balance

Low levels of inactivity or part time work
due to family responsibilities.

6. Job creation

7. Gender
equality

Low gender pay gap.

8. Improving skill
supply and
productivity;
Lifelong learning

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments
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SLOVAKIA

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

SLOVAKIA
74
Annual average employment growth:
72 4 |-'Pre-crisis period' (from 2000-08): 0.9% Trereeiiim
- Av. empl. growth needed between 2016 and
2020 in order to reach target: 0.2%
< 70
o
S
o 68
[11]
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2 62
60 -
28 ‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 16 | 17* | 18° 19 | 2020
Employment rate (ER) 636 | 648 | 637 | 645 | 660 | 672 | 688 | 664 | 646 | 650 | 651 | 650 | 659 | 677 | 698 | 71.2 | 725
seeeeee Path to reach ER target™ 720
% Projected ER if no policy change™* 66.7

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Slovakia
2020 national 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
o I I t rat
veral employment rate 20- 64 63.5 65.0 65.9 67.7 69.8 72.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
. L educ. and not in
education and training N
further education or
training 6.4 6.7 6.9 7.4 6.0 11.2 11.0 10.7 less than 10
o :
Tertiary educational % c-ompletlon C_’f
N tertiary or equivalent
attainment !
education (30-34) 10.6 26.9 26.9 28.4 31.5 40.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year -1.4 b 0.0 1.3 2.4 2.8 1.0 1.1 1.5
% of female
Employment rate of .
population aged 20 -
women
64 57.2 57.8 58.6 60.3 62.7 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 70.0 72.2 73.2 75.0 76.9 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 21.3 44.0 44.8 47.0 49.0 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 12.8 14.4 14.6 14.7 14.2 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 57.7 51.9 53.2 57.1 59.4 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 29.5 30.3 31.6 33.2 35.9 51.8 52.6 53.6
o . :
Employment rate of non- % of popyl.atlon Y\“th
N non-EU citizenship
EU nationals
aged 20 - 64 78.8 65.5 56.4 56.7 56.6
Part-time employment % of total employment
1.9 4.7 5.2 6.0 6.0 20.3 20.3
Temporary employees % of total employees 4.0 6.8 8.8 10.5 9.9 13.9 14.1
Overall unemployment % of labour force
rate 18.9 14.2 13.2 11.5 9.7 10.2 9.4 8.5
Long-term % of labour force
unemployment 10.3 10.0 9.3 7.6 5.8 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 36.9 33.7 29.7 26.5 22.2 22.2 20.3 18.7
o .
Youth NEET rate % of population aged
15-24 H 13.7 12.8 13.7 12.3 12.5 12.0 11.5
L EU-27 =100 (based on
Labour productivity per
PPS per employed
person employed
person) 59.0 83.8 84.1 83.2 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked
urw perhourw ) 55.1 77.0 77.8 77.2 100.0 100.0
Nominal unit labour cost % change from
growth previous year 9.7 0.3 0.7 1.3 0.8 0.6 0.3
Real unit labour cost % change from
growth previous year 0.3 -0.2 0.9 1.5 1.1 -0.5 -1.0
Gender pay gap 18.8 19.7 19.6 16.7 16.3
Involuntary temporary  as % of total
employment employees 3.1 5.9 7.7 9.1 6.6 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed N
or less in total
employment 9.0 10.6 12.8 13.2 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 43.8 48.7 45.5 47.3 47.5
unemployment trap - tax
rate on low wage
earners 44.3 44.5 44.7 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 4.7 4.8 4.8 4.9 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 0.8 0.8 0.9 1.0 1.4 1.5 1.7
Share of adult
lati ith
population with upper o o,
secondary or tertiary
education 83.8 91.9 91.0 91.4 91.9 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
B 3.1 3.1 3.1 2.9 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not u - unreliable, ":" - not labl
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3. Key employment challenges Slovakia, June 2017

Employment
policy area

Key employment challenge

Particularly
good labour
market outcome

1. Increase
labour market
participation

Employment rate of low-skilled is low, although with some
positive developments

2. Enhancing
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Insufficient provision of individualized services to the long-term
unemployed

Long-term unemployment and the share of long-term
unemployed in total unemployment are high but decreasing.
Expenditure on active labour market policies as a percentage of
GDP remains low.

4. Adequate and
employment
oriented social
security systems

Unemployment benefit duration is short.
High poverty rate for those living in (quasi-)jobless households.

Unemployment and
low-wage traps are low.

5. Work-life
balance

High inactivity due to family responsibility.

Childcare uptake is lower than the EU average, in particular for
children below 3.

Very high employment impact of parenthood on women.

6. Job creation

7. Gender
equality

Gender employment gap is higher than the EU average, in
particular for young women (20-29).

Inactivity trap for the
second member of a
couple is low.

8. Improving skill
supply and
productivity;
Lifelong learning

Low participation in lifelong learning and no second-chance
education schemes for low-skilled

Adult participation in education and training is lower than the EU
average for unemployed, employed and inactive.

9. Improving
education and
training systems

Poor educational outcomes and socio-economic inequalities in
education

Low attractiveness of the teaching profession

Completion of tertiary education (age 30-34) is low but
increasing.

10. Wage setting
mechanisms and
labour cost
developments
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FINLAND

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

FINLAND

79
Annual average employment growth:
78 1|-'Pre-crisis period' (from 2000-08): 0.3% n
- Av. empl. growth needed between 2016 and
n 2020 in order to reach target: 1.3%
=t "
bt 76
(=] -
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E} 75 ." x
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Z 73
(o
(]
o 72
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= 71
70
69 202
‘02 '03 ‘04 | '05 '06 ‘07 ‘08 | '09 10 11 12 | 13 14 15 16 | 17* | 18 | 19 0
Employment rate (ER) 726 | 722 | 722|730 | 739|748 | 758|735 | 730|738 | 740|733 | 731|729 | 734|739 | 746
«+eeee. Path toreach ER target™ 78.0
»  Projected ER if no policy change™* 748

Sources and notes:

population projection

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.
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2. Key indicators on labour market performance

Finland
2020 national| 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of lati d
Overall employment rate % of population age
20-64 71.6 73.3 73.1 72.9 73.4 78.0 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from )
R L educ. and not in
education and training .
further education or
training 9.0 b 9.3 9.5 9.2 7.9 8.0 11.2 11.0 10.7 less than 10
% leti f
Tertiary educational ° C(_)mp etion ‘_)
. tertiary or equivalent
attainment .
education (30-34) 40.3 b 45.1 45.3 45.5 46.1 42.0 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 1.6 -1.2 -0.7 -0.8 0.5 1.0 1.1 1.5
9
Employment rate of % of fer|.'|ale
population aged 20 -
women
64 68.2 71.9 72.1 71.8 71.7 63.5 64.3 65.3
Employment rate of men % of male population
ploy aged 20 - 64 74.9 74.7 74.0 73.9 75.0 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 41.7 58.5 59.1 60.0 61.4 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 6.7 2.8 1.9 2.1 3.3 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 68.5 b 66.9 65.5 64.6 65.9 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 59.1 b 52.2 51.7 50.8 52.0 51.8 52.6 53.6
% of lati ith
Employment rate of non- ©o prf‘I.a ‘on YVI
. non-EU citizenship
EU nationals
aged 20 - 64 53.0 50.0 48.1 46.5 56.4 56.7 56.6
Part-time employment % of total employment
122 b 15.1 15.4 15.5 16.3 20.3 20.3
Temporary employees % of total employees 17.7 b 15.3 15.4 15.1 15.6 13.9 14.1
O [} I t
verallunemploymen % of labour force
rate 9.8 8.2 8.7 9.4 8.8 10.2 9.4 8.5
Lo =
ong-term % of labour force
unemployment 2.7 1.7 1.9 2.3 2.3 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 28.4 b 19.9 20.5 22.4 20.1 22.2 20.3 18.7
o N
Youth NEET rate % of population aged
15-24 9.7 9.3 10.2 10.6 9.9 12.5 12.0 11.5
Labour productivity per EU-27 =100 (based on
PPS per employed
person employed
person) 117.5 108.4 107.5 107.9 100.0 100.0
Labour productivity per EU-27 =100 (based on
hour worked PPS per hour worked)
114.4 107.6 107.0 107.0 100.0 100.0
Nominal unit labour cost % change from
growth previous year 0.5 1.4 1.1 1.0 0.1 0.6 0.3
Real unit labour cost % change from
growth previous year -1.1 -1.1 -0.6 -0.7 -0.8 -0.5 -1.0
Gender pay gap 18.8 18.4 17.3 16.7 16.3
Involuntary temporary  as % of total
employment employees 10.6 b 10.2 10.8 11.0 11.2 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 224 b 19.0 18.6 18.2 19.8 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 37.5 46.8 39.6 37.2 47.3 47.5
unemployment trap - tax
rate on low wage
earners 75.6 81.5 76.3 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.2 2.8 3.0 2.9 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 1.9 1.6 1.3 1.4 1.4 1.5 1.7
Share of adult
population with u»pper age 25-64
secondary or tertiary
education 73.2 b 85.9 86.5 87.7 88.1 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
: 249 25.1 25.4 26.4 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, ¢ - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Finland, June 2017

Employment
policy area

Key employment challenge

Particularly Good labour
market outcome

1. Increase While the activity rate is improving overall, it has High participation in education and
labour market declined for the 25-39 age group, and is particularly training for older workers (55-64)
B low for third country nationals
participation
The youth unemployment ratio is high; the youth
unemployment and NEET rates are deteriorating
Low and decreasing employment rate for non-EU
nationals
2. Enhancing Comparatively high separation rate
labour market
functioning;
combating
segmentation

3. Active labour
market policies

Cuts in the ALMPs budget risk hampering their
effectiveness and coverage especially for
disadvantaged groups

Increase in long-term unemployment.

4. Adequate and
employment
oriented social
security systems

Low-wage trap is higher than the EU-average

Low in-work poverty risk
Low at-risk-of-poverty rate of the
unemployed

5. Work-life
balance

Increasing take-up of childcare

Relatively low rate of inactivity and part-
time work due to personal and family
responsibilities

6. Job creation

Low employment growth and low job vacancy rate

7. Gender
equality

Significantly better than average gender
employment gap

8. Improving skill
supply and
productivity;
Lifelong learning

High percentage of adult population
participating in education and training

9. Improving
education and
training systems

Low share of participation in early education (4 years
of age to age of compulsory education)

High share of well-educated adult
population

10. Wage setting
mechanisms and
labour cost
developments
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SWEDEN

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

SWEDEN
85
X
<t ALY
w
o)
[y}
pel
[11]
o
m
5 75 1 target: "well
% Annual average employment growth: over 80%
g -'Pre-crisis period' (from 2000-08): 0.5%
= - Av. empl. growth needed between 2016 and
f’? 2020 in order to reach target: 0.3%
6% ‘02 '03 '04 '05 '06 ‘07 | '08 '09 10 "11 12 13 14 | "5 6 | 7T 18 | 19 | 2020
Employment rate (ER) 785 | 779 | 774 | 779|788 | 801 | 804 | 783 | 781 | 794 | 794 | 798 | 80.0 | 805 | 81.2 | 816 | 821
+sseeee Path to reach ER target™ 80.0
% Projected ER if no policy change™* 82

Sources and notes:
Employment rates 2002-2016: Eurostat, EU LFS;

population projection

Legend: 2017, 2018 projected based on EU-Commission Spring Forecast; 2019-2020: interpolated until 2020.

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat 2015
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2. Key indicators on labour market performance

Sweden
2020 national 2014 ‘ 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
> -
Overall employment rate % of population aged
20-64 76.8 e 79.8 80.0 80.5 81.2 well over 80 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from .
. - educ. and notin
education and training N
further education or
training 7.3 7.1 6.7 7.0 7.4 less than 10 11.2 11.0 10.7 less than 10
9 letion of
Tertiary educational % c?mp etion c_’
. tertiary or equivalent
attainment 3
education (30-34) 31.8 48.3 49.9 50.2 51.0 40-45 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 22 e 1.0 0.9 1.4 1.6 1.0 1.1 1.5
% of female
Employment rate of .
population aged 20 -
women
64 74.6 e 77.2 77.6 78.3 79.2 63.5 64.3 65.3
% of ! lati
Employment rate of men % of male population
aged 20 - 64 79.0 e 82.2 82.2 82.5 83.0 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 64.8 e 73.6 74.0 74.5 75.5 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 4.4 e 5.0 4.6 4.2 3.8 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 66.1 67.9 68.5 69.7 70.9 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 65.4 61.0 61.0 60.9 61.0 51.8 52.6 53.6
% of lati ith
Employment rate of non- %o p°pf‘.a ‘on \.NI
N non-EU citizenship
EU nationals
aged 20 - 64 50.1 51.5 50.7 51.6 56.4 56.7 56.6
Part-time employment % of total employment
22.8 26.2 26.2 26.0 25.6 20.3 20.3
Temporary employees % of total employees 14.3 16.3 16.8 16.6 16.1 13.9 14.1
Overall unemployment 9% of labour force )
rate 5.6 i 8.0 7.9 7.4 6.9 10.2 9.4 8.5
Long-
ong-term % of labour force
unemployment 1.4 1.4 1.5 1.3 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 9.5 23.5 22.9 20.4 18.9 22.2 20.3 18.7
o :
Youth NEET rate % of population aged
15-24 6.3 u 7.5 7.2 6.7 6.5 12.5 12.0 11.5
- EU-27 = 100 (based on
Labour productivity per
PPS per employed
person employed
person) 117.8 114.2 112.9 113.4 100.0 100.0
Labour productivity per EU-27 =100 (based on
h ked PPS h ked
our worke per hour worked) 121.7 115.5 114.3 114.6 100.0 100.0
Nominal unit labour cost % change from
growth previous year 4.5 1.7 1.0 0.9 1.7 0.6 0.3
Real unit labour cost % change from
growth previous year 2.9 0.6 -0.7 -1.1 -0.6 -0.5 -1.0
Gender pay gap 14.6 13.8 14.0 16.7 16.3
Involuntary temporary  as % of total
employment employees 8.4 9.6 10.0 9.8 8.9 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed .
or less in total
employment 15.3 19.8 20.4 20.9 21.4 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 42.4 41.3 39.3 47.3 47.5
unemployment trap - tax
rate on low wage
earners 71.3 69.5 68.6 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 3.6 3.5 3.5 3.5 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 1.5 1.5 1.6 1.9 1.4 1.5 1.7
Share of adult
population with u_pper age 25-64
secondary or tertiary
education 77.2 83.2 83.7 84.3 85.0 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
H 28.4 29.2 29.4 29.6 10.8 10.7 10.8
Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes
Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" - not available
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3. Key employment challenges Sweden, June 2017

Employment Key employment Particularly good labour market
policy area challenge outcome
1. Increase Em.ploymt_ant rate of non-EU Employment r.ate_, in_c!uding fo_r women, young and
labour market nationals is lower than EU average. | older people, is significantly higher than EU
. . average.
participation Duration of working life is significantly higher than
EU average.
NEET rate (15-24) is significantly lower than EU
average.
2. Enhancing Hiring rate and rate of newly employed, including
labour market young people, significantly higher than EU average.
functioning;
combating
segmentation

3. Active labour
market policies

Share of long-term unemployment significantly lower
than EU average and decreasing.

Expenditure on ALMP and participants in regular
activation measures are higher than EU average.

4. Adequate and
employment
oriented social
security systems

At-risk-of-poverty rate of unemployed is lower than
EU average and decreasing.

5. Work-life
balance

Uptake of childcare significantly higher than the EU
average for the 0-3 age category.

6. Job creation

7. Gender
equality

Almost no gap in employment rate between men
and women.

8. Improving skill
supply and
productivity;
Lifelong learning

Participation in lifelong learning and adult education
is significantly higher than the EU average both for
employed and unemployed/inactive.

9. Improving
education and
training systems

School outcomes are at the EU
average but equity is declining

Early leavers from education and training lower than
EU average.

Annual expenditure per capita in higher education
significantly higher than EU average. Share of adult
population having attained tertiary education is high
and increasing.

10. Wage setting
mechanisms and
labour cost
developments
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UNITED KINGDOM

1. Progress towards the national employment rate target

Employment rate (20-64) 2002 - 2016 and national ER target

UNITED KINGDOM
80
Annual average employment growth:
- 'Pre-crisis period’ (from 2000-08): 0.8%

78 4 |- Av. empl. growth needed between 2016 and
- 2020 in order to reach target: n.a.%
o
=) X
32 76
()]
m
oy /
o
S 74 -
(o
(]
(o
]
= 72

70 ‘02 '03 ‘04 '05 '06 ‘07 '08 '09 10 11 12 13 14 15 M6 | M17F | 18 | 19 | 2020

Employment rate (ER) 745 | 747 | 750 | 752 | 752 | 752 | 752 | 739 | 735 | 735 | 741 | 748 | 762 | 768 | 776 | 776 | 774
= = = = Path to reach ER target™
% Projected ER if no policy change™* 76.7

Sources and notes:

2015 population projection

Employment rates 2002-2016: Eurostat, EU LFS;

* Estimated values based on employment growth forecasts from Commission Spring Forecast 2017 and projected population growth from 2015 population projections;
** National employment rate targets from National Reform Programme 2017;

*** Projected employment rate under the assumption that no policy change takes place between 2010 and 2020, EPC Ageing Working Group 2015 Ageing Report, Eurostat

12563/17 ADD 2

DG B IC

VK/mz

92
EN



2. Key indicators on labour market performance

United Kingdom

2020 national 2014 2015 2016 2020 EU
Indicator Unit 2000 2013 2014 2015 2016 target EU28-total target
% of population aged
[e] n ! t rat
verall employment rat€ 5064 74.0 74.8 76.2 76.8 77.6 n.a. 69.2 70.1 71.1 75.0
% of pop. 18-24 with
at most lower sec.
Early leavers from |
. - educ. and notin
education and training .
further education or
training 18.2 12.4 11.8 10.8 11.2 n.a 11.2 11.0 10.7 less than 10
Tertiary educational % completion of
. tertiary or equivalent
attainment 4
education (30-34) 29.0 47.4 a47.7 47.9 48.1 n.a. 37.9 38.7 39.1 40.0
Overall employment % change from
growth previous year 1.2 e 0.9 2.2 1.6 1.4 1.0 1.1 1.5
% of female
Employment rate of ’
population aged 20 -
women
64 66.8 69.3 70.6 71.3 72.1 63.5 64.3 65.3
% of male population
Employment rate of men
aged 20 - 64 81.4 80.4 81.9 82.5 83.1 75.0 75.9 76.9
Employment rate of % of population aged
older workers 55-64 50.7 59.8 61.0 62.2 63.4 51.8 53.3 55.3
difference in the
employment rate
Employment gender gap between men and
women in percentage
points 14.6 11.1 11.3 11.2 11.0 11.5 11.6 11.6
Employment rate of % of population aged
young persons 20-29 75.1 70.7 72.6 74.2 75.5 60.2 61.4 62.6
% of population with
Employment rate of low at most lower
skilled persons secondary education
aged 20 - 64 64.5 56.8 58.8 59.7 62.1 51.8 52.6 53.6
% of latil ith
Employment rate of non- % o poprAatIOn Y\”t
4 non-EU citizenship
EU nationals
aged 20 - 64 61.8 62.7 63.4 63.6 56.4 56.7 56.6
Part-time employment % of total employment
25.1 26.9 26.6 26.5 26.6 20.3 20.3
Temporary employees % of total employees 6.6 6.1 6.3 6.1 6.0 13.9 14.1
O n I t
verall unemploymen % of labour force
rate 5.4 7.6 6.1 5.3 4.8 10.2 9.4 8.5
Long-term o
% of lab i
unemployment ¢ of labour force 1.5 2.7 2.2 1.6 1.3 5.0 4.5 4.0
Youth unemployment % of youth labour
rate force (15-24) 12.0 20.7 17.0 14.6 13.0 22.2 20.3 18.7
% of population aged
Youth NEET rate 15-24 10.9 13.2 11.9 11.1 10.9 12.5 12.0 11.5
- EU-27 =100 (based on
Labour productivity per
erson employed PPS per employed
P ploy! person) 108.9 101.3 101.7 101.1 100.0 100.0
Labour productivity per EU-27 =100 (based on
h ked PPS h ked
our worke per hour worked) 108.7 98.8 98.9 99.3 100.0 100.0
Nominal unit labour cost % change from
growth previous year 3.0 1.3 -0.3 0.5 1.6 0.6 0.3
Real unit labour cost % change from
growth previous year 1.0 -0.6 1.9 -0.1 0.5 -0.5 -1.0
Gender pay gap 20.5 20.9 20.8 16.7 16.3
Involuntary temporary as % of total
employment employees 8.7 u 8.8 8.8 u
share of people in
current job 12 months
Newly employed -
or less in total
employment 20.4 15.6 16.6 17.6 17.2 13.8 14.3 14.6
At-risk-of-poverty rate
of unemployed 43.9 57.9 48.3 47.3 47.5
unemployment trap - tax
rate on low wage
earners 62.7 62.4 61.6 74.0 74.0
Inactivity and part-time
work due to personal
and family
responisibilities 10.3 10.3 10.3 10.2 5.2 5.3 5.4
% change over the
Job vacancy rate
recent 3 years 1.8 2.0 2.2 2.4 1.4 1.5 1.7
Share of adult
population with u'pper age 25-64
secondary or tertiary
education 64.4 u 78.3 79.2 79.7 79.5 75.9 76.5 77.0
Percentage of adult
population participating age 25-64
in education and training
16.6 16.3 15.7 14.4 10.8 10.7 10.8

Source: Eurostat database (labour market statistics, national accounts), National Reform Programmes

Notes: b - break in series, p - provisional, c - confidental, e - estimated, n - not siginifcant, f - forecast, s - Eurostat estimate, z - not applicable, u - unreliable, ":" -

not available
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3. Key employment challenges United Kingdom, June 2017

Employment

Key employment challenge

Particularly good

policy area labour market outcome

1. Increase The ratio of the youth unemployment rate (15-24) to High employment rate for young
labour market the overall unemployment rate is comparatively high. people (20-29).
participation
2. Enhancing i—ligh transition rates fro;n
labour market emporary to permanen

. employment.
functioning;
combating Low shlare gf long-term
segmentation unemployed.

3. Active labour
market policies

4. Adequate and
employment
oriented social
security systems

Comparatively low transitions by pay level, in particular
for women.

5. Work-life
balance

Relatively high inactivity and part-time work partly due
to lack of suitable care services for children and other
dependents.

High level of inactivity and part-time work due to
personal and family responsibilities.

High employment impact of parenthood.

6. Job creation

High number of vacancies.

7. Gender
equality

8. Improving skill
supply and
productivity;
Lifelong learning

Skills mismatches persist alongside comparatively low
skill levels and progression prospects for parts of the
population.

The share of the population with
tertiary education is above the
EU average.

9. Improving
education and
training systems

10. Wage setting
mechanisms and
labour cost
developments
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PART Illl - Readings from the JAF modules
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1. YG module "Results and impact of the Youth Guarantee"

The 2016 data collection exercise (reference year 2015) for monitoring Youth Guarantee (YG)
schemes has seen a clear improvement in the completion and quality of data compared to the
2015 exercise. Although in most countries a sound methodological approach for the collection
and compilation of YG data under the Indicator Framework is now in place, data are not perfect in
all cases and some improvements are still needed®. Moreover, it should be noted that the
monitoring process under the Indicator Framework is not intended to focus on one indicator
ahead of another but to use the combined results of the full indicator set to contribute to an
overall interpretation of the situation in each Member State’. The challenges and good outcomes
identified for the year 2017 (based on 2015 data) should therefore be treated with caution.

Member Key Employment Challenge® Particularly Good labour market outcome

State

Belgium High proportion of the NEET population
covered by the YG*

Bulgaria Employment rate for younger workers is low,

with some positive developments for men.
The youth NEET is significantly higher than the

EU-average, with some positive developments.

The proportion of young people that remain in
the YG beyond the 4 month target and the
proportion that leave with a positive result
within 4 months are not far from the EU
average but the coverage rate of the YG target
population is low*

Key areas for improvement relate to the completion of follow-up data (still not available for 8 Member States)

and reducing the number of unknown destinations and subsequent situations in both exit and follow-up data.

More information on the results per Member State and on the specificities of the data sets can be found in the

Member State fiches available at http://ec.europa.eu/social/main.jsp?catld=1143&langld=en

Results for " Positive and timely exits from the YG preparatory phase " refer to young people leaving the YG

to take up an offer within four months of joining. In practice, some of the young people that took up an offer
after more than four months will have received a confirmed offer of work, education, an apprenticeship or a
traineeship earlier but were unable to take it up within the four month monitoring point because the offer
started only at a later date. Therefore, results for this indicator are likely to underestimate the number of young
people treated within the four month target. At the same time, this approach avoids the risk of counting offers
received, and possibly accepted, by the young person but not actually taken up (i.e. not started).

* Results for coverage rates are based on the indicator "average annual stock of young people in the YG
preparatory phase / NEET population (annual average)" included in the Indicator Framework for Monitoring
the Youth Guarantee. This indicator combines administrative and survey data. Whilst this is not ideal, the
indicator is useful to give an approximate indication of the possible proportion of NEETS registered in the YG
scheme. Results should therefore be interpreted as an estimation, rather than a definitive measurement, of the
extent to which YG schemes achieve the objective of reaching all young people that become, or are already,
NEET. Conclusions on the results and impact of the YG in Member States should never be drawn on the basis
of this indicator only.
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http://ec.europa.eu/social/main.jsp?catId=1143&langId=en

Czech
Republic

NEET is low, in particular for men.

Youth unemployment is low.

High proportion of young people leave the
YG with a positive result within the 4
month target.

Denmark

The rate of young NEETs (15-24) is
significantly lower than the EU average,
this is particularly the case for women.
High proportion of young people leave the
YG with a positive result within the 4
month target.

High proportion of the NEET population
covered by the YG*.

High proportion of young people in a
positive situation 6 months and 12
months after exiting the YG.

Germany

The employment rate for young people is
high.

The youth unemployment ratio and NEET
rate are at very low levels.

High proportion of the NEET population
covered by the YG*.

Estonia

The proportion of young people that remain in
the YG beyond the 4 month target is low and
the proportion that leave with a positive result
within 4 months is better than the EU average
but the coverage rate of the YG target
population is low”

Low proportion of young people remain in
the YG beyond the 4 month target

Ireland’

High proportion of young people remain in the
YG beyond the 4 month target

High proportion of young peoplein a
positive situation 6 months and 12
months after exiting the YG

Results for coverage rates are based on the indicator "average annual stock of young people in the YG

preparatory phase / NEET population (annual average)" included in the Indicator Framework for Monitoring
the Youth Guarantee. This indicator combines administrative and survey data. Whilst this is not ideal, the
indicator is useful to give an approximate indication of the possible proportion of NEETs registered in the YG
scheme. Results should therefore be interpreted as an estimation, rather than a definitive measurement, of the
extent to which YG schemes achieve the objective of reaching all young people that become, or are already,
NEET. Conclusions on the results and impact of the YG in Member States should never be drawn on the basis
of this indicator only.

For Ireland, 2015 data refer to unemployment benefit recipients aged 18-24 and therefore miss support

provided to NEETs aged 16-17 through the education and training system. Moreover, data refer only to
unemployment benefit recipients aged 18-24.
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QGreece

Despite decreasing in recent years, youth
unemployment is still high.

High incidence of young NEET but showing
positive development.

Low proportion of young people leave the YG
with a positive result within the 4 month
target!®.

Significant reduction of early school
leavers.

For Greece, the number of positive outcomes is likely to be understated due 1) to the relative high proportion of
leavers for which the destination of exits is unknown (some of this group could be in a positive situation) and
ii) to remaining jobseekers who continue being treated as stock in the YG, although they have started a
traineeship. These two situations occur since there is no obligation for the training providers to announce the

traineeship start to the PES.
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Spain Still low (though improving) employment rates | High proportion of young people leave the
for young people. YG with a positive result within the 4
High (though decreasing) incidence of youth month target
unemployment and NEET.
High (though decreasing) early school leaving
rate.
Low (though increasing) share of young people
with at least secondary education.
The proportion of young people that leave the
YG with a positive result within the 4 month
target is high but the coverage rate of the YG
target population is low although growing fast
*
France Youth unemployment rate is above the EU High proportion of the NEET population
average, specifically for lower educated young | covered by the YG*.
people (ISCED 0-2)
High proportion of young people remain in the
YG beyond the 4 month target.
Low proportion of young people leave the YG
with a positive result within the 4 month target.
Croatia Youth unemployment and youth NEET rates are | Significant drop of unemployment rate for
still high, with positive developments youth aged 15-24
The completion rate in tertiary or equivalent Youth education attainment level is
education (age group 30-34) is still below the significantly (at least upper secondary)
EU-average, especially for men, with positive higher than the EU-average.
developments. Percentage of early school leavers is lower
than the EU average.
High proportion of the NEET population
covered by the YG*.
High proportion of young people in a
positive situation 6 months and 12
months after exiting the YG.
Italy Despite decreasing, youth unemployment and | High proportion of young people leave the
NEET rates still higher than EU average. YG with a positive result within the 4
The proportion of young people that leave the | month target.
YG with a positive result within the 4 month High proportion of young peoplein a
target is high but the coverage rate of the YG positive situation 6 months after exiting
target population is low*. the YG
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Cyprus

High unemployment rate for young people.
High (but decreasing) NEET rate.

The proportion of young people that remain in
the YG beyond the 4 month target is low but
the proportion that leave the YG with a positive
result within the 4 month target'! and the
coverage rate of the YG target population are
low".

High share of young population with at
least upper secondary education.

Low proportion of young people remain in
the YG beyond the 4 month target

Latvia The proportion of young people that remain in
the YG beyond the 4 month target and the
proportion that leave with a positive result
within 4 months are around the EU average but
the coverage rate of the YG target population is
low*
Lithuania Unemployment rates for youth show
positive development.
Low share of early school leavers.
Luxembourg | The proportion of young people that remain in |Low NEET rate
the YG beyond the 4 month target is low but Low proportion of young people remain in
the coverage rate of the YG target population is | the YG beyond the 4 month target.
low* High proportion of young peoplein a
positive situation 6 months and 12
months after exiting the YG.
Hungary The proportion of young people that remain in | Low proportion of young people remain in

the YG beyond the 4 month target is low and
the proportion that leave with a positive result
within 4 months is high but the coverage rate
of the YG target population is low*

the YG beyond the 4 month target.

High proportion of young people leave the
YG with a positive result within the 4
month target.

High proportion of young peoplein a
positive situation 6 months after exiting
the YG.

For Cyprus, the number of positive outcomes is likely to be understated due to the relative high proportion of

leavers for which the destination on exit is unknown (some of this group could be in a positive situation).

Results for coverage rates are based on the indicator "average annual stock of young people in the YG

preparatory phase / NEET population (annual average)" included in the Indicator Framework for Monitoring
the Youth Guarantee. This indicator combines administrative and survey data. Whilst this is not ideal, the
indicator is useful to give an approximate indication of the possible proportion of NEETs registered in the YG
scheme. Results should therefore be interpreted as an estimation, rather than a definitive measurement, of the
extent to which YG schemes achieve the objective of reaching all young people that become, or are already,
NEET. Conclusions on the results and impact of the YG in Member States should never be drawn on the basis
of this indicator only.
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Malta

Early school leaving remains high

The proportion of young people that remain in
the YG beyond the 4 month target is low and
the proportion that leave with a positive result
within 4 months is high but the coverage rate
of the YG target population is low*

Low proportion of young people remain in
the YG beyond the 4 month target.

High proportion of young people leave the
YG with a positive result within the 4
month target.

High proportion of young people in a
positive situation 6 months and 12
months after exiting the YG.

Netherlands Low NEET rate
Austria Low rate of NEETS (15-24).
Low youth unemployment rate.
Low proportion of young people remain in
the YG beyond the 4 month target.
High proportion of the NEET population
covered by the YG*.
High proportion of young people in a
positive situation 6 months and 12
months after exiting the YG
Poland Low level of early school leavers
High proportion of the NEET population
covered by the YG*
Portugal High, although decreasing, level of youth Low and decreasing share of inactive
unemployment. NEETs.
Young people with at least upper secondary
education below the EU average, but showing
positive developments.
Romania High NEET rates (15- 24) and increasing for Low proportion of young people remain in
women. the YG beyond the 4 month target
High and increasing share of inactive NEETSs.
Low rate of tertiary education attainment (30-
34)
The proportion of young people that remain in
the YG beyond the 4 month target is low but
the coverage rate of the YG target population is
low.
Slovenia

Results for coverage rates are based on the indicator "average annual stock of young people in the YG

preparatory phase / NEET population (annual average)" included in the Indicator Framework for Monitoring
the Youth Guarantee. This indicator combines administrative and survey data. Whilst this is not ideal, the
indicator is useful to give an approximate indication of the possible proportion of NEETSs registered in the YG
scheme. Results should therefore be interpreted as an estimation, rather than a definitive measurement, of the
extent to which YG schemes achieve the objective of reaching all young people that become, or are already,
NEET. Conclusions on the results and impact of the YG in Member States should never be drawn on the basis
of this indicator only.
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Slovakia

Completion of tertiary education (age 30-34) is
low but increasing.

High proportion of young people remain in the
YG beyond the 4 month target.

Low proportion of young people leaves the YG
with a positive result within the 4 month target.

Finland The youth unemployment ratio is high High proportion of the NEET population
The youth unemployment and NEET rates are | covered by the YG*
deteriorating.
Sweden Employment rate for young people is
significantly higher than EU average.
NEET rate (15-24) is significantly lower
than EU average.
Early leavers from education and training
lower than EU average.
United The ratio of the youth unemployment rate (15- |High employment rate for young people
Kingdom'? |24) to the overall unemployment rate is (20-29).

comparatively high.

The proportion of young people that remain in
the YG beyond the 4 month target is around
the EU average but the proportion that leaves
the YG with a positive result within the 4 month
target!® and the coverage rate of the YG target
population are low*

For the UK, 2015 data refer to flows of young people aged 18-24 on and off unemployment benefits (JSA and

the employment element of Universal Credit). Data miss support provided to NEETs aged 16-17 and to older
NEETS not claiming unemployment benefits.

Data refer to exits within 3 months rather than 4. Just over a fifth (22.2%) of those ending a benefit claim in

2015 took up an offer within 3 months, although the destination was unknown for 64.2% of leavers so that the
number of positive outcomes is likely to be significantly understated. In the UK when a claimant stops
claiming unemployment benefits, they are not obligated to indicate the reason for leaving. As a result, the vast
majority of destinations are unknown. It is likely some of these are positive
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2. Job Quality Module

Sub-dimension Indicators and source Source Year Explanation
Mean monthly earnings in PPS, companies with 10 |Structure of
employees or more Earnings Survey| 2014
In-work at-risk-of-poverty rate SILC 2015
1.1 Adequate |Transitions by pay level - Fraction of individuals
earnings with at least the same pay level as in the previous
year SILC 2015
Q89a - Considering all my efforts and
achievements in my job, | feel | get paid % tend to agree / strongly
appropriately [Agree, about your job?] Q89a 2015|agree
Involuntary temporary employment as ( % of
employees 15-64) LFS 2016
1.2 Job and |Labour Transition - employment securirty SILC 2015
career security |Labour transition temporary to permanent SILC 2015
Q89b - My job offers good prospects for career % tend to agree / strongly
advancement [Agree, about your job?] Q89b 2015|agree
Continous
Vocational
Training Survey
CVT participation (CVTS) 2010
CVT-hours per participating person CVTS 2010
Q53f - Learning new things [Generally, does your
2.1 Skills main paid job involve...] Q53f. 2015(%yes
development [Q56 - Tasks do require different skills Q56 2015(%yes
Q65c - On-the-job training (co-workers,
supervisors) to improve skills in Past 12 months |Q65c 2015(%yes
% of all (other categories:
need further training,
could do more
Q64 - Skills correspond well to tasks. Q64 2015|demanding tasks)
Participation LLL, employed LFS 2016|% of employed
Participation LLL, unemployed LFS 2016|% of unemployed
Early leavers from education and training LFS 2016|% of population 18-24
292 Percentage of the population aged 25-64 having
N completed at least upper secondary education LFS 2016
Employability .
Eurostat's
annual model
Individuals who have carried out at least 3 of 6 questionnaires
standard computer related activities on ICT 2014
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Sub-dimension Indicators and source Source Year
European
Statistics on
Serious accidents at work per 100 000 persons in |Accidents at
employment Work (ESAW) 2014
Original variables: %
almost never/never
exposure to vibrations,
noise, high/low
FACTOR NO Unhealthy Exposure Q29a-i 2015|temerature etc
Original variables: %
almost never/never in
painful positions; moving

3.1 Health and |[FACTOR NO Unhealthy Activities Q30a-e 2015|people or heavy loads etc

safety at work |Q33 - Well informed on risks regarding health and

safety risks related to job Q33 2015|% very well/well informed
% not thinking their

Q73 - Health or safety NOT at risk because of your health or safety is at risk

work? Q73 2015 |because of your work
% tthinking their work
does not affect their

Q74 - Work does NOT affect health Q74 2015 | health
original variables: % of
those thinking they are
not subject to verbal
abuse, unwanted
attention, threats,

FACTOR NO Harrassment etc Q80 a-d, Q81 a-c | 2015|humiliation etc

Q84a - Work when sick over past 12 monthts Q84a 2015(% no

Q49a - NOT Working at very high speed Q49a 2015|% almost never / never

3.2 Work Q49b - NOT Working to tight deadlines Q49b 2015|% almost never / never
intensity % almost / most of the

Q61g - Enough time to get the job done Q61g 2015(|time

Q61m - NOT experience stress in work Q61m 2015|%rarely / never

Q50a - Pace of work does NOT depend on the work

done by colleagues Q50a 2015|% no

Q50d - Pace of work does NOT depend on

automatic speed of a machine or movement of a

product Q50d 2015(% no

Q50e - Pace of work does NOT depend on the

direct control of boss Q50e 2015|% no

Q51 Do NOT often have to interrupt a task in

order to take on an unforeseen task Q51 2015(% never
Original variables: %

3.3 Autonomy Always / most of the time
consulted on objectives,
on organising processes,

Q61c,d,f,i,n / able to take break
53 a,b,c, / whenever want, apply
FACTOR Autonomy and Impact 54a,b,c 2015|own ideas etc
Q60a - Team members decide by themselves on
the division of tasks Q60a 2015
Q60c - Team member decide themselves on the
timetable of the work Q60c 2015
Database on
Institutional
Characteristics
of Trade
Unions, Wage
Setting, State
3.4 Collective |Union density rate, net union membership as a Intervention and
Interest proportion of wage earners in employment Social Pacts 2012/
Representation |(ICTWSS database) (ICTWSS) 13|Index
Q71b - Health and safety delegate or committee
exist at my organisatiion Q71a 2015|%yes
Q71c - Regular meeting in which employees can
express their views about what is happening Q71b 2015(% yes
Regular meetings in which employees can express
views about what is happening Q71c 2015|% yes
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Sub-dimension Indicators and source Source
Inactivity due to family or personal responsibilities |LFS 2016|% population 15-64
Part-time work due to family or personal
responsibilities LFS 2016|% population 15-64
Lacking formal care for small children: % of
children <3 years not formally cared for SILC 2015
Employment impact of parenthood - men LFS 2015
Employment impact of parenthood - women LFS 2015

4.1 Work-life

Q42 - How are your working time arrangements

% 'can adapt within limits'

balance set? (more flexible) Q42 (3 and 4) 2015|and 'entirely free'
Q47 - Arranging to take an hour or two off during
working hours to take care of personal or family
matters is rel. easy Q47 (1 and 2) 2015|% very easy / fairly easy
Q39e - Do you work...? - Shifts Q39%e 2015|%no
Q44 -Working hours fit in well with family or
social commitments outside work Q44 2015|% very well / well
Q46 - NOT Often have worked in free time to meet
work demands Q46 2015|% less often / never
4.2 Gender Stru?ture of
Gender pay gap Earnings Survey| 2014
balance
Gender employment gap LFS 2015
Q62 - Immediate boss a woman? Q62 2015|% woman
1.1 Adequate Earnings 1.2 Job and Career Security 2.1 Skills development
Transitions
by pay
level - Q89a -
Fraction of Considering
Mean individuals all my efforts Q89 - My Q53f - Q65c - On-
monthly with at and job offers Learning the-job
earnings in leastthe  achievements |Involuntary good new things training (co-
PPS, same pay in my job, | temporary Labour prospects for [Generally, Q56 - workers,
companies In-work at-level as in  feel | get paid |employment Labour transition career CVT-hours does your Tasks do supervisors) Q64 - Skills
with 10 risk-of- the appropriately |as % of total Transition - temporary advancement per main paid require  to improve correspond
employees poverty previous [Agree, about |employees employment to [Agree, about [CVT participating job different  skills in Past well to
or more rate year your job?] 15-64 securirty permanent your job?] participation person involve...] skills 12 months  tasks.
EU28 2560.0 9.5 82.4 30.8 8.8 91.8 84.0 39.1 38.0 25.0 71.0 78.3 32.8 57.0
BE 3216.0 45 79.8 23.2 7.0 92.7 81.7 38.3 52.0 34.0 77.0 85.3 39.0 60.8
BG 431.0 7.8 81.9 31.7 2.8 94.4 76.3 37.2 22.0 24.0 66.2 78.6 227 69.5
cz 925.0 4.0 83.6 20.6 7.8 92.6 91.4 31.9 61.0 14.0 64.4 80.4 35.2 57.9
DK 4194.0 5.1 75.5 222 5.0 91.7 825 24.0 37.0 0.0 89.4 89.8 49.7 54.5
DE 3045.0 9.6 85.2 23.3|: 92.4 86.9 42.3 39.0 23.0 64.5 78.2 37.0 53.5
EE 1066.0 10.3 76.4 30.0 0.9 91.3 77.2 33.7 31.0 26.0 81.3 76.1 50.5 49.5
IE 3778.0 4.8 84.2 33.2 5.3 91.9 82.9 33.2|: : 80.1 745 51.4 54.8
EL |: 134 859 42.2 8.5 89.0 88.0 33.2 16.0 19.0 50.0 48.8 15.0 56.6
ES 1985.0 13.2 84.0 36.8 239 92.7 79.6 44.8 48.0 20.0 71.0 85.8 225 55.2
FR 2775.0 7.5 81.5 46.1 9.9 92.8 825 44.0 45.0 28.0 84.4 83.6 31.9 56.1
IT 2458.0 11.6 829 26.8 10.2 91.8 80.9 47.0 36.0 23.0 58.8 62.0 15.1 64.7
CcY 1840.0 9.2 84.4 21.6 15.1 90.4 87.4 28.0 37.0 27.0 59.6 64.0 40.4 53.8
LV 806.0 9.4 76.6 37.4 1.9 89.1 86.3 35.5 24.0 15.0 55.6 47.4 28.3 60.8
LT 706.0 10.2 79.2 36.8 1.3 94.5 78.3 45.6 19.0 34.0 56.5 88.9 32.6 61.1
LU 4206.0 11.6 84.8 29.7 5.4 925 82.3 38.2 51.0 38.0 84.2 87.5 40.5 541
HU 811.0 9.3 77.4 271 7.8 91.2 79.5 30.4 19.0 32.0 53.2 57.6 19.7 53.2
HR 5.8 83.2 37.8 17.8 87.2 86.8 45.8 23.0 29.0 70.0 94.3 24.7 61.8
MT 1720.0 5.3 85.3 34.6 3.4 95.0 90.6 33.3 36.0 40.0 85.2 80.0 40.7 59.3
NL 2988.0 5.1 85.7 29.4 9.9 91.6 925 38.9 39.0 35.0 80.0 92.3 38.0 58.7
AT 2806.0 7.8 77.8 21.2 0.8 88.3 85.5 38.9 33.0 30.0 72.3 85.4 29.4 46.0
PL 980.0 11.3 83.8 25.8 17.2 91.0 90.6 28.5 31.0 220 62.2 43.6 34.4 57.3
PT 1249.0 10.9 81.9 32.3 18.9 90.7 86.7 37.8 40.0 42.0 58.2 57.5 14.1 75.9
RO 521.0 18.6 88.0 229 1.1 96.9 97.4 30.5 18.0 38.0 63.3 71.8 29.4 50.6
Sl 1582.0 6.7 81.5 41.5 9.7 91.2 78.7 41.0 43.0 37.0 83.3 92.4 38.6 50.4
SK 930.0 6.1 78.4 30.4 6.6 93.6 89.8 42.0 44.0 28.0 63.8 75.7 51.1 60.9
Fl 3232.0 3.5 80.1 32.3 11.2 87.4 71.3 35.1 40.0 23.0 88.9 92.1 55.0 68.8
SE 3578.0 7.2 76.3 28.0 8.9 91.8 78.9 36.5 47.0 240 90.4 86.5 47.8 55.4
UK 3151.0 8.3 76.7 30.0 0.0 91.5 85.0 31.2 31.0 25.0 81.7 81.1 52.1 57.6
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2.2 Employability 3.1 Health and Safety at Work
Percentage of Individuals
Early the population who have Q33 - Well
leavers aged 25-64  carried out at informedon Q73 - Q74 - Q49a -
from having least 3 of 6 [Serious risks Health or ~ Work Q84a - NOT Q49b - Q61g- Q61m-
education completed at standard accidents at regarding safety NOT does Work when Working NOT Enough NOT
Participati Participation and training least upper computer work per 100 000 health and at risk NOT FAC sick over  at very Working timeto experience
onlLLL, LLL, (% of secondary related persons in FAC FAC safety risks  because of affect Harrassment|past 12 high to tight getthe stressin
employed unemployed population) education activities employment Exposure Activity related to job your work? health etc monthts speed deadlines job done work
EU28 11.6 9.6 10.7 77.0 56.0 16.5 0.0 0.0 89.4 76.0 62.4 0.0 57.4 40.0 37.0 73.0 34.1
BE 6.8 8.3 8.8 751 54.0| 18.3 115.2 76.9 85.7 747 59.5 -54.1 46.8 41.9 34.8 746 28.3]
BG 16: 13.8 82.3 37.0 0.0 15.3 -18.8 96.4 74.4 67.1 160.1 771 66.4 44.2 90.0 59.0
cz 9.7 4.9 6.6 93.4 51.0] 36.3 59.0 97.1 95.6 86.6 76.9 -8.8 71.4 48.8 45.0 71.8 38.7]
DK 27.3 34.4 7.2 80.7 69.0| 13.2 95.0 89.8 89.9 79.8 52.3 -104.3 38.2 229 30.0 66.6 42.3
DE 8.2 6.9 10.2 86.5 65.0 14.9 61.9 91.8 91.2 82.1 65.4 19.9 67.5 37.7 34.7 70.5 27.0]
EE 17.8 10.2 10.9 89.1 63.0 17.5 -60.8 58.9 94.5 67.8 471 -24.7| 56.1 43.5 429 83.5 45.7
IE 5.1 8.4 6.3 80.1 49.0] 17.4 69.5 1152 93.2 79.2 63.6 -78.9] 47.8 48.9 32.0 75.0 31.4
EL 3.9 3.3 6.2 71.8 46.0] 7.4 -93.8 -217.5 87.1 76.1 61.6 93.3 53.7 22.0 327 721 21.8
ES 9.4 11.0 19.0 58.3 58.0 25.9 -41.0 -136.8 88.5 64.3 54.5 65.6 56.3 35.9 36.7 74.7 33.4
FR 21.0 14.5 8.8 781 61.0] 15.0 -97.6  -57.9 78.9 66.1 54.0 -108.0 37.9 471 413 73.3 32.8]
IT 9.1 5.1 13.8 60.1 48.0] 31.8 106.2 68.4 85.2 87.3 73.2 114.4 725 38.7 46.1 777 39.6
cYy 6.8 5.5 7.7 79.6 44.0 29.3 -66.0 -208.5 92.2 78.4 71.2 43.3 56.0 11.3 20.4 75.0 37.7]
Lv 7.6 8.2 10.0 90.7 55.0(: -159.0 35.8 92.7 66.4 50.4 -2.6] 67.0 65.6 50.0 81.6 40.3]
LT 6.7 : : 94.6 56.0|: -135.4  -80.3 96.2 723 58.2 38.1 74.9 48.5 41.8 84.3 49.2
LU 18.7 20.5 55 78.4 76.0 14.5 87.8 36.1 84.2 73.0 61.1 -67.4] 41.2 43.2 40.5 78.4 27.0
HU 7.4 1.9 12.4 83.4 52.0| 225 -109.0 20.7 91.8 81.9 74.0 102.9 69.9 31.7 36.7 78.7 37.4
HR 2.6 3.0 2.8 83.1 41.0] 23.7 3.2 -106.0 89.8 73.0 55.4 65.1 59.2 47.2 43.0 78.4 37.3
MT 8.7 9.4 19.6 45.2 48.0[: 87.0 51.1 80.8 73.1 55.6 80.5 30.8 37.0 28.6 77.8 25.9
NL 20.6 18.1 8.0 771 62.0| 1.1 1732 1414 84.2 80.4 52.3 -255.3 52.7 35.5 42.9 71.8 41.8
AT 15.6 16.3 6.9 84.5 64.0 16.4 24.9 65.7 90.6 75.4 64.6 -13.0] 63.8 35.8 38.7 73.7 26.4
PL 4.2 3.3 5.2 91.3 42.0 425 -107.9 6.1 95.5 79.8 63.3 99.1 76.0 53.8 44.4 73.7 37.0]
PT 10.0 9.6 14.0 46.9 55.0 18.1 146.7 -31.5 92.1 86.6 79.3 162.8 79.9 48.6 51.4 76.3 40.6!
RO 1.0: 18.5 76.7 19.0 5.1 -210.5 -207.7 94.7 78.4 76.2 60.3] 69.5 17.8 236 81.3 51.8]
Sl 13.0 1.1 4.9 87.3 52.0 28.7 25.9 -19.2 93.2 65.1 453 -29.3] 45.5 31.1 38.9 79.7 37.1
SK 3.1 1.6 7.4 91.9 56.0] 13.5 -30.7 28.2 95.9 76.5 67.3 -2.1 57.5 49.6 50.6 65.7 34.8]
Fl 28.2 21.2 7.9 88.1 78.0 5.3 -85.1 13.6 89.2 75.1 52.1 -77.2] 49.0 33.1 32.6 74.1 37.2
SE 28.7 42.9 7.4 85.0 71.0 7.2 76.0 -13.5 87.0 53.9 43.6 -190.5 42.8 23.3 31.3 67.4 237
UK 15.9 13.3 11.2 79.5 65.0] 10.2 49.6  100.8 94.3 82.0 66.8 -89.1 40.7 44.6 25.6 65.5 31.1
3.3 Autonomy 3.4 Collective Interest Representation
Q60c - Q71a - Trade Q71c - Regular
Q50d - Pace of Q51 Do NOT Team Union density rate, union, works Q71b - meeting in
Q50a - Pace work does NOT Q50e - Pace often you have Q60a - Team member net union council or a Health and  which
of work does depend on of work does to interrupt a members decide membership as a similar committee safety employees can
NOT depend automatic speed NOT depend task in order to FAC decide by themselves |proportion of wage  representing delegate or  express their
on the work  of a machine or on the direct take on an Autonomy themselves on on the earners in employees exists committee views about
done by movement ofa  control of unforeseen and the division of timetable of|lemployment at my existatmy  whatis
colleagues product boss task Impact _tasks the work  [(ICTWSS database) organsiation organisatiion happening
EU28 60.8 81.4 64.4 21.9 0.0 56.2 40.6 27.9 49.8 57.5 53.8
BE 62.3 86.4 64.4 18.6 72.0 58.0 49.0 55.1 66.1 67.3 58.2
BG 50.1 81.7 47.5 35.5 -141.8 38.6 21.8 17.5 29.4 41.8 59.8
cz 58.0 80.9 55.6 29.3 -87.1 50.6 48.9 12.7 35.2 46.9 55.5
DK 54.3 87.0 77.4 10.1 165.0 80.2 59.9 66.8 73.0 80.5 72.7
DE 73.4 83.9 76.5 241 -76.0 59.7 45.2 17.7 51.0 54.9 58.1
EE 46.7 80.0 73.6 20.7 88.7 55.2 32.8 6.5 28.6 53.2 58.8
IE 52.4 84.0 59.1 16.7 65.1 57.3 44.3 33.7 46.2 75.7 59.5
EL 57.9 71.3 55.9 25.3 -106.4 30.6 321 215 34.4 27.3 37.9
ES 57.0 75.3 58.8 22.7 121 49.0 22.6 16.9 51.7 50.1 45.8
FR 52.9 84.0 60.1 15.7 52.4 56.8 42.5 7.7 65.6 64.1 59.8
IT 70.2 83.4 68.6 28.8 -6.5 49.7 43.4 37.3 44.3 45.2 43.4
CcY 57.1 74.0 36.7 22.6 -116.4 31.8 33.3 45.2 35.7 39.0 50.0
Lv 58.2 85.2 62.0 38.1 -84.4 55.0 40.0 13.1 36.6 50.5 58.1
LT 48.4 78.2 59.5 34.4 -74.9 50.4 37.0 9.0 28.9 33.6 50.6
LU 51.4 80.6 62.9 16.2 105.1 60.9 45.5 32.8 68.8 68.8 54.5
HU 52.9 79.0 40.4 31.9 -108.1 57.8 37.6 10.7 32.3 38.7 26.4
HR 55.0 83.3 57.6 25.4 -90.9 56.0 50.0 30.9 45.1 41.8 42.7
MT 44.0 84.6 52.0 14.8 185.7 52.6 47.4 52.9 47.8 56.5 52.2
NL 69.8 86.5 78.6 12.3 127.5 69.8 52.3 18.0 61.9 59.0 58.5
AT 63.4 82.1 63.9 26.5 44.3 65.5 55.4 27.4 52.4 50.2 53.6
PL 69.1 82.7 63.8 30.2 -56.5 53.8 43.6 12.7 27.8 54.8 36.0
PT 64.9 78.8 64.9 221 -563.9 43.5 13.1 18.5 32.3 30.3 32.5
RO 55.4 61.1 56.7 225 -60.2 53.5 42.4 19.8 411 64.0 60.6
Sl 45.8 82.0 70.3 19.5 36.7 59.0 38.3 21.2 60.4 39.8 54.5
SK 63.9 80.5 56.1 33.0 -163.3 43.8 36.0 13.3 40.5 60.8 57.5
FI 59.0 82.7 87.1 10.5 150.7 77.0 54.6 69.0 74.3 81.3 64.8
SE 54.6 89.5 81.1 13.2 62.9 74.7 48.2 67.4 84.0 79.4 78.3
UK 50.9 85.7 58.9 14.3 58.3 58.9 45.4 25.7 45.5 77.5 64.9
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4.1 Work-:Life Balance 4.2 Gender Balance
Q47 - Arranging to
Lacking formal take an hour or
Part-time care for small Q42 - How  two off during Q44 -Working Q46 - NOT

Inactivity due to work due to  children: % of are your working hours to hours fit in well Often have

family or family or children <3 Employment Employment working time take care of Q3% -  with family or worked in Q62 -

personal personal years not impact of impact of arrangement personal or family Do you  social free time to Gender Immediate

responsibilities responsibilitie formally cared parenthood - parenthood - s set? (more matters is relly work...? - commitments meet work |Gender employment boss a

(% 15-64) s (% 15-64) for men women flexible) easy Shifts outside work  demands  |pay gap gap woman?
EU28 2.6 2.8 69.7 -11.9 8.6 34.9 65.7 78.7 81.3 78.1 16.3 11.6 33.9
BE 1.5 3.1 49.9 -13.2 0.4 42.0 68.6 84.7 85.5 711 6.5 9.3 35.7
BG 2.8 91.0 -6.2 14.0 18.2 71.3 74.8 83.9 86.2 15.4 7.3 33.1
cz 4.3 0.8 97.1 -7.7 34.8 28.0 42.0 76.7 84.9 77.8 22,5 16.0 33.8
DK 0.4 0.5 227 -13.0 1.1 55.3 76.2 89.7 86.2 71.6 15.1 6.7 41.3
DE 2.2 4.9 741 -8.5 17.2 34.5 54.6 79.0 83.4 85.7 220 8.3 28.2
EE 4.1 0.7 78.5 -8.9 22.0 35.9 70.0 74.7 82.4 78.7 26.9 8.2 43.8
IE 4.5 2.6 69.4 -12.2 7.2 34.2 78.0 78.6 85.4 71.3 13.9 12.3 40.0
EL 1.5 0.1 88.6 215 05’ 39.0° 50.9 776 734 76.2 15.0 19.07 25.0
ES 1.6 0.9 60.3 -14.0 -0.6 28.5 67.8 77.0 75.4 80.5 14.9 11.5 32.6
FR 24 23 58.2 -10.5 9.7 37.9 63.3 82.2 771 70.7 15.8 75 35.7
IT 3.4 1.6 72.7 -18.4 -0.7 37.5 66.7 82.1 81.7 83.1 5.5 20.1 29.7
cYy 2.4 0.6 79.2 -15.5 1.7 231 55.8 84.9 83.0 81.1 14.0 9.8 23.8
LV 1.6 0.3 77.2 -14.4 9.5 29.7 73.0 79.7 82.4 80.5 17.0 29 39.8
LT 1.0 90.3 -12.6 3.0 211 66.1 81.4 81.4 77.8 14.2 1.9 41.7
LU 1.6 3.5 48.1 -11.4 -2.8 36.8 67.6 81.1 84.2 75.7 5.5 11.0 29.4
HU 45 0.3 84.7 -9.0 35.8 26.7 54.5 75.9 79.3 78.7 14.0 14.0 33.2
HR 1.4 0.2 88.2 -18.9 -5.7 23.3 60.4 60.1 82.8 77.9 10.4 9.6 32.6
MT 29 1.5 82.1 -9.6 8.8 22.2 81.5 77.8 81.5 76.9 10.6 276 26.1
NL 1.4 9.4 53.7 -11.3 24 52.5 85.0 85.7 88.1 68.8 16.1 11.0 30.8
AT 2.0 6.3 77.8 -7.4 10.2 41.7 67.1 89.6 86.8 80.6 21.7 7.8 28.7
PL 3.2 0.3 94.6 -15.2 6.4 31.7 65.8 68.6 83.3 80.8 7.7 14.2 35.1
PT 1.2 0.2 52.8 -17.0 -7.6 321 64.7 83.7 80.7 82.6 17.8 6.8 36.0
RO 1.0 0.1 90.6 -8.4 6.9 23.6 66.5 73.3 91.8 85.8 5.8 17.6 32.9
sl 0.7 0.6 62.6 -15.7 -4.1 36.8 60.3 75.2 79.4 71.3 8.1 6.6 38.2
SK 4.7 0.1 98.9 -10.2 324 17.6 48.2 68.6 85.0 81.6 19.6 14.2 34.0
FI 2.0 0.9 67.4 -15.3 15.8 54.6 80.0 80.2 85.6 75.9 17.3 3.3 443
SE 0.7 2.7 36.0 -12.3 -0.2 58.0 78.2 82.4 83.1 74.0 14.0 3.8 45.9
UK 4.4 5.8 69.6 -8.0 16.0 37.4 75.4 78.1 82.1 67.5 20.8 11.0 41.3
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Annex A. National Targets

Table A1: National employment rate, education and sub-targets

Early leavers from Tertiary National sub-targets (%)
Employment rate education and educational
Ms (Headline target: 75% tra.ining attai.nment
for age group 20-64) (Headline target: (Headline target:
less than 10%) at least 40%)
AT 77-78 9.5 38
BE 73.2 9.5 47 ER of women 69.1;
NEET 8.2;
ER of older w orkers 50.0;
difference betw een ER-non and EU citizens <16.5
BG 76 11 36| Reducing the level of unemployment among young
people (aged 15-29) to 7% in 2020;
Achieving a level of Employment among elderly
people (aged 55-64) of 53% in 2020
CcY 75-77 10 46
cz 75 5.5 32 ER of women 65.0;
ER of older w orkers 55.0;
unemployment rate (15-24) reduced by 1/3;
unemployment rate of low -skilled reduced (ISCED 04
2) by 1/4.
DE 77 less than 10 42 ER older w orkers 60.0;
ER of women 73.0
DK 80 less than 10 at least 40 95% of a youth cohort should complete upper
secondary educ. and 50% tertiary educ.
EE 76 9.5 40 Y outh unemployment 10.0;
long-term unemployment 2.5;
productivity per employed person 80.0;
share of adults (25-64) w ith no professional
qualification 30.0;
participation rate in lifelong learning among adults
(25-64) 20.0;
labour participation rate (15-64) 75.0
EL 70 9.7 32
ES 74 15 44 ER of women 68.5
Fl 78 8 42
FR 75 9.5 50 ER of women 70.0
HR 65.2 4 35
HU 75 10 34
IE 69-71 8 60
T 67-69 15-16 26-27
LT 72.8 less than 9 40 ER of w omen 69.5; ER of men 76.5;
ER of older w orkers 53.4
LU 73 less than 10 40
LV 73 13.4 34-36
MT 70.0 10 33
NL 80 less than 8 45
PL 71 4.5 45
PT 75 10 40
RO 70 11.3 26.7
SE w ell over 80 less than 10 40-45
| 75 5 40
SK 72 6 40 Long-term unemplyoment rate of 3% by 2020
UK n.a. n.a n.a.
| EU average™ | 73.7-74.0|

Source: National Reform Programmes 2017
* Weighted average of all EU Member States excluding the UK which has not set a national employment rate

target
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Table A2: EU and national headline target benchmark, reference year 2016

Country EU28 BE BG CZ DK DE EE IE EL ES FR HR IT (o 4 Lv LT Lu HU mT NL AT PL PT RO Sl SK Fl SE UK

difference

to target -39 -73 -73 17 24 37 16 -47 -188 -11.1 -50 -136 -134 -62 -1.8 0.2 -43 -35 -54 21 -02 -57 -44 -87 -49 -52 -16 62 26

Overall difference
employment to EU 00 -34 -34 56 63 76 55 -08 -149 -72 -11 -9.7 -9.5 23 21 4.1 -0.4 0.4 -1.5 6.0 3.7 -18 -05 -4.8 -10 -13 23 101 6.5
rate average

difference
to national| -39 -55 -83 17 -26 17 06 13 -13.8 -10.1 -5.0 : 54 62 02 24 23 -35 -04 -29 -22 -17 -44 37 -49 -22 -46 12
target

difference

to target 07 -12 38 -34 -28 02 09 -37 -3.8 9.0 -12 -7.2 3.8 -23 00 -5.2 -4.5 2.4 9.6 -20 -3.1 -48 40 8.5 -51 -26 -21 -26 1.2

Early leavers
from
education
and training

difference
to EU 00 -19 31 -41 -35 -05 02 -44 -45 83 -19 -79 3.1 -3.0 -07 -59 52 1.7 89 -27 -38 -55 33 78 58 -33 -28 -33 05
average

difference
tonational| 0.7 -0.7 2.8 1.1 -28 02 14 -1.7 -3.8 4.0 -0.7 : -2.2 -23 0.0 -4.2 -4.5 2.4 9.6 00 -26 0.7 4.0 7.2 -0.1 14 -01 04
target

difference

to target -09 56 -62 -72 7.7 -68 54 129 27 01 36 -105 -13.8 134 28 187 146 -70 -102 57 01 46 -54 -144 42 -85 6.1 110 8.1

Tertiary | difference
educational to EU 00 65 -53 -63 86 -59 63 138 3.6 1.0 45 -9.6 -129 143 3.7 196 155 -61 -93 66 10 55 45 -135 51 -76 7.0 119 9.0
attainment | average

difference
national | -09 -14 -22 08 7.7 -88 54 -71 107 -39 -64 : 0.2 74 88 1100 -114 -10 -32 57 21 -04 -54 -11 42 -85 41 6.0
target

Sources: DG EMPL calculations on the basis of Eurostat database (labour market statistics)
These indicators gives for each EU member state the difference between the level for an indicator to the agreed headline target, to the EU average in 2015 and the national targets.
The national targets are given as an average in the countries with an upper and lower level are defined (AT, CY, IE, IT). There is no available information in the case of UK
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Annex B. Statistical Data

Table B1: National employment rate targets compared to current and projected 2020 employment rates (all age group 20-64)

Context data
Esvtirr:ated Difference
Averagle aniuzlaz?ﬁ 6 - Projected ErC IAV\ZG tbetwteer:j
annua el .rate arget an
nazt(i)j:al employment empzlgig‘ent g:vog':n;f prcr:]:ctions prgjected
NMermber State estimated ¥ [employmen du?i';?""“‘h | growtn age for2020 | employment
trate target 9 ;:re necessary to| population (*ro policy ':,ate unger
OO | om|  reach | overtoml | ZIST65 | T P
national 2010 - 2020 -
202820 to target (%) period (%) (%) scenario’
) (%) May 17 (perc.entage
EPM points)
2002] 2003] 2004] 2005] 2006] 2007] 2008] 2009] 2010] 2011] 2012] 2013] 2014] 2015] 2016] 2017] 2018 2020{2000-08 ?|  2016-20] 2010-20 2020 2020
AT 71.8| 720| 695| 70.4| 716| 728 738| 734| 739 742| 744| 746| 742| 743| 748 748 748 77-78 04| 1619 0.8 76.8| 0212
BE 65.0| 64.7| 656 665 66.5| 67.7] 680 67.1| 67.6| 67.3] 67.2| 67.2| 67.3] 67.2| 67.7| 680 684 73.2 0.6 2.3 0.3 69.9 3.3
BG 55.8| 580 60.1| 619 651 684 707| e88| 647 629 630 635 651 67.1| 67.7] 69.0] 705 76.0 0.8 14 FE 66.7 9.3
cy 749| 75.2| 75.1| 74.4| 758 768 765 753 750 734 702| 672 e7.6| 67.9] 688 698 707 75-77 26| 2835 0.5 69.6| 5.4-7.4
cz 71.6| 707| 70| 70.7| 71.2| 720 724| 709| 704| 709| 715 725 735| 748 767 776| 783 75.0 0.6 1.4 0.8 75.0 0.0
DE 68.7| 68.3| 682 69.4| 71.1| 729 740 742 750 765 769 77.3| 77.7| 780 787| 79.0| 795 77.0 0.2 0.3 0.4 78.7 1.7
DK 77.7| 77.3| 776| 780| 79.4| 79.0| 79.7| 77.5| 758 757 754| 756 759| 765| 77.4| 776| 778 80.0 0.1 1.5 0.4 78.4 1.6
EE 68.0| 69.6| 70.3| 720 759 769 77.1| 700| 668 70e6| 722 733 743| 7es5| 766| 77.3] 780 76.0 0.4 0.9 0.6 75.7 0.3
EL 62.5| 63.6| 639 64.4| 656 658 66.3] 656 638 596 550 529 53.3| 549 562 575 s59.0 70.0 0.8 47 0.8 60.5 9.5
ES 63.1 64.3| 654 67.5| 69.0] 69.7] 685 640 628 620 596 586 59.9| 620 639 656 67.3 74.0 2.1 3.3 0.5 66.3 7.7
Fl 726| 722| 722| 730 739 748 758 735| 730 738 740 733 73.1| 729 734| 739 746 78.0 0.3 1.3 0.3 74.8 3.2
FR 69.3| 69.8| 69.6| 69.4| 69.4| 69.9] 70.5| 69.5| 69.3] 69.2| 69.4| 695 69.3] 695 70.0| 706 71.4 75.0 0.9 1.7 0.2 71.0 4.0
HR 58.4| 595/ 59.9| 60.6| 639 64.9| 64.2| 621 59.8| 581 57.2| 502| 606| 614 633 648 65.2 0.8 0.5 0.8 60.0 5.2
HU 61.4| 62.4| 621 622 626 623 615 60.1| 59.9| 60.4| 616 630 667 689 71.5| 724 73.1 75.0 0.1 0.4 0.6 70.9 4.1
IE 70.7| 706| 715| 726 734| 738 722 669 646 638 637 655 67.0| 687 703 718 729 69-71 3.0 0-0.7 0.1 67.6 1.43.4
Im 59.4| 60.0| 61.6| 615 624 627 629 616 610 610 609 597 s59.9| 605 61.6] 62.1] 62.8 67-69 ol 1.92.6 0.1 62.9|  4.1-6.1
LT 67.2| 689 69.3| 70.7| 71.3| 727 720| e7.0| 64.3] 669 e85 69.9] 71.8 733| 752 769 786 72.8 0.8 2.4 15 69.9 2.9
LU 67.8| 67.2| 67.7] 69.0] 69.1| 69.6| 688 704| 70.7| 70.1| 71.4| 71.1| 724| 709 707 710 716 73.0 1.2 3.1 2.6 72.1 0.9
LV 66.5| 67.8| 67.9| 69.1| 732| 752| 75.4| e6.6| 64.3] 66.3 e8| 69.7] 707| 72.5| 732| 747 763 73.0 0.9 1.8 1.6 70.9 2.1
MT 57.7| 57.8| 57.9| 57.4| 579 586 s59.2| s9.0| 60.1| 616 631 648 e6.4| 67.8] 696 71.2] 728 70.0 1.3 0.6 0.4 69.4 0.6
NL 75.8| 75.2| 749| 75.1| 76.3| 77.8| 789| 78s8| 7e8| 76.4| 766 759 754| 764 77.4| 781| 79.0 80.0 0.2 1.2 0.1 78.0 2.0
PL 57.4| 57.1| 57.3| 583 60.1| 627 650 649 643 645 647 649 665 67.8] 69.3 701 707 71.0 0.4 0.3 0.6 68.2 2.8
PT 73.6| 729 725| 722| 726| 725 73.1| 71.1| 703| ess| 663 654 67.6| 9.1 706| 721 732 75.0 0.5 1.0 0.7 69.8 5.2
RO 63.3| 63.7| 635 636 64.8] 64.4| 644 635 648 638 648 647 657 660 663 67.2] 683 70.0 0.2 0.2 0.9 64.9 5.1
SE 78.5| 77.9| 77.4| 779 788| s0.1| s0.4| 783 781| 79.4| 794| 798| s0.0| s05| 81.2] 81.6] 82.1|well over 80 0.5 0.3 0.6 82.0 2.0
sl 69.0 68.1| 70.4| 71.1| 715 72.4| 730 719 703| e684| 683 672 67.7| 69.1| 70.1| 720 73.7 75.0 0.5 0.9 0.6 72.1 2.9
SK 63.6| 64.8| 637 645 660 67.2| 688 664 646 650 651 650 659 67.7] 698 71.2| 725 72 0.9 0.2 0.3 66.7 5.3
UK 745| 747| 750| 75.2| 75.2| 75.2| 75.2| 739 735 735 74.1| 748 76.2| 76.8| 77.6| 776] 77.4 n.a. 0.8 n.a. 0.5 76.7 n.a.
EU28 66.8| 67.0] 67.3] 67.9] 689 69.8] 70.3| 69.0] 686 686 684 684 692 70.1| 71.0| 71.7] 725 75 0.5 1.2 0.1 71.3 3.7
EA19 66.6] 66.9] 67.2] 67.9] 69.0] 69.9] 702 688 684 684 680 677 682 69.0 64.7| 73.874.2 0.5 1.31-1.45 1.0 70.8 n.a.
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Sources: EU Labour Force Survey, National Reform Programmes 2017, DG Employment calculations based on EU LFS, AMECO database April 2015, Eurostat population projections (2015),

EPC Ageing Working Group 2015 Ageing Report, Base year: 2015
* Average excluding the UK which did not state a national employment rate target.

1) Estimated on the basis of the EU Commission's Spring 2016 Economic Forecast (employment growth) and Eurostat 2015 population projection.
2) EU28 as from 2002
PT: Break in the series between 2011 and 2012
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Annex C. EPM Dashboard

The EPM dashboard includes the main indicators under the 10 JAF Policy Areas. The objective of the dashboard is to identify common EU "trends to
watch" and "positive recent trends" with the aim of putting a stronger focus on the horizontal aspect of changes across Member States, thus identifying
common conjunctural trends in the EU. Given the objective of the dashboard, the focus is on both, y-o-y changes and the changes for the three recent
years for each Member State and the EU-28.
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Table C1: The EPM Dashboard!4, 2017

EU28 EU27 EA18 EA19

Employment rate (% population aged 20-64)

2016 711|712 699 70.0 67.7 | 67.7 | 76.7 |77.4|78.6 | 766 | 703 | 56.2 | 63.9 |70.0 | 614 | 616 |688|732| 752 [70.7| 71.5 | 69.6 |77.1| 748 | 693 | 706 | 663 | 70.1 | 69.8 | 734 | 812 | 715
2015-2016 change inpp | 1.0 11 1.0 1.0 ~ ~ 19 (09| ~ ~ 1.6 13 19 ~ ~ 11 ~ ~ 1.9 ~ 26 | 18| ~ ~ 1.5 15 ~ 10 | 21 ~ ~ ~
2013-2016 changeinpp | 2.7 2.7 22 2.3 ~ 42 42 ~ ~ 33 ] 48 33 53 ~ 42 ~ ~ | 35] 53 ~ 85 |48 | ~ ~ 44 5.2 ~ 29 | 48 ~ ~ 2.7

Youth NEET (% of total population aged 15-24)

2016 115 115 117 11.7 99 [ 182 | 70 |58 |66 | 91 | 130 | 158 | 146 | 119 169 | 199 [159 |112| 94 | 54 | 110 | 86 [ 46 | 77 105 | 106 | 174 | 80 | 123 | 99 6.5 10.9
2015-2016 change in pp ~ ~ ~ ~ 2.3 ~ ~ ~ ~ ~ -13 | -14 -1.0 ~ ~ -1.5 ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ -1.5 ~ ~ ~ ~
2013-2016 changeinpp | -1.5 [-15 ~ ~ 28 | 34 | 221 |~ ~ 22 31 | 46 -4.0 ~ 2.7 23 |28 |-18| -17 ~ | 45 ~ ~ ~ -1.7 -3.5 ~ ~ -14 ~ ~ 2.3

Employment rate older people (% population aged 55-64)

2016 553 |554| 552 55.3 454 | 545 | 58.5 | 67.8|68.6 | 652 | 57.2 | 363 | 49.1 |49.8| 381 | 50.3 |52.0|61.4 | 64.6 |39.6 | 49.8 | 44.0 |63.5| 49.2 | 46.2 | 52.1 | 42.8 | 38.5| 49.0 | 614 | 755 | 634
2015-2016 change inpp | 2.0 2.0 1.9 2.0 ~ 1.5 30 [31 24| ~ 1.6 2.0 22 1.1 ~ 2.1 35 | 20 | 42 ~ 45 | 37 | 18] 29 1.9 2.2 17 [ 19| 20 14 1.0 1.2
2013-2016 changeinpp | 5.2 5.2 53 53 37 71 69 | 61|50 26| 59 ~ 5.9 4.2 ~ 76 24 | 66 | 112 | ~ | 119 | 77 [ 43| 54 5.6 52 ~ 50 | 50 29 ~ 36

Employment rate (% Non-EU28 nationals aged 20-64)

2016 56.5 |56.5| 553 55.3 417 | 551 | 78.0 | 613|542 | 682 | 59.1 | 563 | 574 |463 | 345 | 615 | 654|639 707 |53.9 | 66.0 | 64.2 |503| 553 | 624 | 68.0 | na. |70.8| 655 | 465 | 516 | 63.6
2015-2016 change in pp ~ ~ ~ ~ ~ na. ~ 49 | 28 | ~ 3.8 ~ ~ ~ ~ ~ 98| *~ ~ ~ ~ ~ ~ ~ ~ ~ na. ~ ~ ~ ~ ~
2013-2016 change in pp ~ ~ ~ ~ ~ 5.7 ~ ~ ~ ~ 4.6 6.9 74 ~ ~ ~ 89| ~ ~ -1.6 ~ ~ ~ ~ ~ 93 na. | 10.7 | na. -6.5 ~ ~

Involuntary temp empl as % total employees

2016 8.8 8.8 9.7 9.7 7.0 2.8 78 |50 | na | 09 | 53 8.5 239 |99 | 178 | 102 [151 |19 | 13 |54 | 78 |34 (99| 08 172 | 189 | 11 | 97 | 66 | 112 | 89 na.
2015-2016 change in pp ~ ~ ~ ~ ~ ~ 06 |12 | na | ~ ~ -1.4 1.0 ~ 9.0 ~ 20|~ ~ 05| -09 | 06| ~ ~ 0.9 0.6 ~ 09 | -25 ~ 0.9 na.
2013-2016 change in pp ~ ~ ~ ~ ~ -1.2 ~ ~ |na | ~ -1.2 ~ 2.6 ~ 10.5 ~ -16 | -1.0 ~ 16 ~ ~ |17 ~ ~ ~ ~ ~ ~ 0.9 ~ n.a.

Newly employed in %

2016 146 |146| 145 14.5 124 | 105 | 113 |243|143 | 167 | 159 | 10.2 | 183 |14.2| 158 | 111 |209 | 146 | 202 |12.6 | 153 |13.7 [173| 163 | 126 | 152 | 55 |123| 132 | 198 | 214 | 172
2015-2016 change in pp ~ ~ ~ ~ ~ ~ ~ 17| ~ ~ 0.8 ~ ~ ~ 3.2 ~ 18 | 10| 37 | -20 ~ 15 | 11 ~ ~ ~ -15 | -12 ~ 1.6 ~ ~
2013-2016 changeinpp | 1.3 13 14 14 ~ -1.9 ~ 22~ ~ 2.0 1.6 32 13 ] 60 1.6 45 | 33| 28 ~ ~ ~ |28 ~ ~ 2.9 ~ ~ 42 ~ 16 1.6

Long-term unemployment rate (in %)

2016 4.0 39 5.0 5.0 4.0 4.5 17 |14 |17 | 21| 42 | 170 9.5 43 | 6.6 6.7 58 |40 | 30 |22 | 24 |19 25| 19 2.2 6.2 30 | 43 | 58 2.3 13 13
2015-2016 change in pp ~ ~ ~ ~ ~ 11 ) 07 |~ ~ ~ 11 | -12 -1.9 ~ 36 ~ 10|~ 0.9 ~ |07 ~ ~ ~ 0.8 -1.0 ~ ~ -1.8 ~ ~ ~
2013-2016 change in pp ~ ~ ~ ~ ~ 2.9 ~ ~ ~ | -17] 36 ~ 3.5 ~ -4.4 ~ ~ 17 ] 21 ~ | 25 ~ ~ ~ 2.2 3.1 ~ ~ 4.2 ~ ~ ~

At-risk-of-poverty rate of unemployed

2016 475 |476| 413 47.4 459 | 54.6 | 52.2 |38.7|69.1|54.8 | 404 | 471 | 49.2 |37.1| 429 | 473 |42.0 |557 | 623 | 42.7 | 485 | 55.7 |44.4| 478 | 457 | 42.0 | 50.2 | 44.8 | 47.6 | 37.2 | 50.8 | 483
2015-2016 changeinpp | n.a. na. na. na. 5.2 ~ 3.5 ~ | na. | na | na ~ 2.7 na. ~ na. na. | ~ na. | na | -59 | na |89 | 64 n.a. na. | -53 ~ ~ ~ 11.5 na.
2013-2016 change in pp ~ ~ ~ ~ ~ 7.0 77 | 56| ~ ~ ~ ~ 4.5 ~ ~ ~ 84 | ~ ~ [-103] -47 | 61 [102] ~ ~ ~ 4.3 ~ 3.8 ~ 8.4 4.4

8 A18 A19 B B D D R R A p p RO

Source: Joint Assessment Framework update spring 2017

14 The identification of notable (coloured) positive/ negative changes is done following the methodology for determining thresholds for substantive significance based on historical series, agreed in EMCO IG with cut-off
point of 2.5% and 1SD as threshold
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Table C1 (cont): The EPM Dashboard, 2017

EU28 EU27 EA18 EA19 BE BG CZ DK DE EE IE EL ES FR HR IT Y w LT IlU HU WMT NL AT PL PT RO SI SK Fl SE UK
Unemployment trap tax rate on low wage earners

2015 740 |740| 765 76.5 920 | 81.6 | 803 |89.3|731|629| 716 | 504 | 815 |765| 80.1 | 80.7 | na. |881| 81.6 |87.6| 784 |57.0 824 | 68.1 | 822 | 803 | 49.4 | 89.6 | 44.7 | 763 | 68.6 | 61.6
2014-2015 change in pp ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ -1.6 ~ ~ ~ ~ ~ na. | ~ 2001 | ~ ~ ~ ~ ~ 2.6 ~ ~ ~ ~ 5.2 ~ ~
2012-2015 change in pp ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ -2.6 ~ ~ ~ na. 3.4 na. | ~ 14.9 ~ ~ ~ ~ ~ ~ ~ -2.7 ~ ~ ~ -3.7 ~

Inactivity and part-time work due to personal and family responsibilities - total

2016 5.4 5.4 5.2 5.2 4.6 2.9 51 [ 087148 | 71 1.6 2.5 47 | 16 5.0 30 | 1.8 | 11 |51 | 48 | 44 |109| 83 3.5 14 11 | 13| 49 2.9 3.5 10.2
2015-2016 change in pp ~ ~ ~ ~ 0.2 0.3 ~ 02| ~ | 06| 02 ~ ~ 02| 04 0.2 03 | ~ | -02 ~ 02 [-05]-03] 02 04 ~ ~ ~ ~ ~ ~ ~
2013-2016 change in pp ~ ~ ~ ~ ~ 0.4 ~ ~ ~ ~ 1.0 ~ ~ 0.6 ~ ~ ~ ~ | 05 |10 ~ 08| ~ ~ ~ ~ ~ ~ ~ ~ ~ ~

Total employment (ths)

2016 232091.7 | n.a. | 151957.5 | 153318.7 | 4660.3 | 3463.3 | 5248.6 | 2877 |43595| 624.7 | 2045.5 | 4071.6 | 18968.8 |27612| 1599.2 | 24814.4 | 379.8 | 887.4 | 1361.2 | 418.4 | 4402.8 | 202.8 | 8901 | 4346.7 | 16060.7 | 4650.4 | 8481.1 | 960.6 | 2321.1 | 2516.6 | 4890.3 | 31725.4
2015-2016 change in % ~ na. 14 14 13 ~ 13 |17 ] ~ ~ 28 13 2.7 ~ ~ 13 27 |~ 20 |30 22 | 35| ~ 13 ~ 16 ~ 20 | 24 ~ 17 14
2013-2016 change in % 34 na. ~ ~ ~ ~ 33 [40] ~ [ 40 ] 72 ~ 6.2 ~ 43 ~ ~ ~ 54 | 84| 95 |131] ~ ~ 39 45 ~ 36 | 59 ~ 4.7 5.6

Job vacancy rate (average over 3 years)

2016 17 17 na. 1.6 25 0.8 21 |16 24 | 16 | 09 0.8 0.7 07 | 12 0.6 09 |09 11 |12 | 16 |28 |17 | 18 0.6 0.6 11 [ 14| 10 14 1.9 24
2015-2016 change in % 9.9 9.9 na. ~ ~ 108 | 442 [119| ~ ~ | 128 ~ ~ 167 | 295 | 148 |309 780 | 122 | 258 | 149 |121|189| ~ 240 | 185 | 207 | 277 | ~ ~ 14.6 ~
2013-2016 changein% | 203 |21.0| na. ~ ~ 188 | 1280 |311| ~ ~ | 492 ~ -20.2 ~ | 367 ~ 236 |1119] 236 | 605 | 434 | ~ [206] ~ 348 | 684 | 682 | 744 | ~ =235 | 253 | 367

Gender employment gap

2016 116 116 113 11.2 9.3 73 | 160 | 67 | 83 | 82 | 123 | 190 | 115 | 75 | 9.6 201 | 98 | 29 | 19 |11.0| 140 | 276 |11.0| 738 14.2 68 | 176 | 6.6 | 142 | 33 3.8 11.0
2015-2016 change in pp ~ ~ ~ ~ ~ ~ ~ |09 - ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 2.0 ~ 12 ~ ~
2013-2016 change in pp ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 1.9 ~ ~ ~ ~ ~ ~ 3.1 ~ 20|~ ~ ~ ~ ~ ~ ~ ~ ~ ~

Gender pay gap

2015 163 |164| 169 16.8 65 | 154 | 225 [15.1)22.0 | 269 | 139 | na. 149 | 158 | 104 55 |140 170 142 | 55 | 140 | 10.6 |16.1 | 21.7 1.7 178 | 58 | 81 | 196 | 173 | 140 | 208
2014-2015 change in pp ~ ~ ~ ~ ~ 12 ~ 09| ~ |-12] na na. ~ ~ na. ~ ~ ~ 0.9 ~ -11 | na | ” ~ ~ 29 13 11 ~ -11 ~ ~
2012-2015 change in pp ~ ~ ~ ~ -1.8 ~ ~ 17 v |30 17 n.a. -3.8 ~ 7.5 ~ 1621 | 23 | -15 ] 6.1 ~ |-15 ~ ~ 2.8 ~ 3.6 ~ -19 | -15 ~

Adults with medium or high education

2016 770 |769| 735 737 751 | 823 | 934 |80.7|86.5(89.1| 8.1 | 71.8 | 583 |[781 | 8.1 | 601 |79.6|90.7 | 946 | 784 | 834 | 452 |77.1| 845 | 913 | 469 | 76.7 | 873 | 919 | 88.1 | 850 | 795
2015-2016 change in pp ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 14 0.9 ~ ~ ~ 17 | ~ 11 | 24 ~ 17 | - ~ ~ 1.8 1.7 ~ ~ ~ ~ ~
2013-2016 change in pp ~ ~ 22 22 23 ~ ~ 24 |~ ~ 34 46 2.8 3.1 ~ 1.9 ~ ~ ~ 2.1 ~ 47 | - ~ ~ 71 ~ ~ ~ 2.2 ~ ~

Life long learning - percentage of adult population (aged 25-64) participating in education and training - total

2016 108 |10.8| 11.2 11.2 7.0 22 88 |27.7| 85 | 157 | 64 4.0 94 |188| 3.0 83 69 | 73 | 60 |168| 63 | 7.5 |18.8| 149 3.7 9.6 12 |116| 29 | 264 | 29.6 | 144
2015-2016 change in pp ~ ~ ~ ~ ~ ~ ~ |36 ~ |33 ~ 0.7 ~ ~ ~ 1.0 |06 | 16 ~ 12 | -0.8 ~ ~ ~ ~ ~ ~ ~ ~ 1.0 ~ -13
2013-2016 change in pp ~ ~ ~ ~ ~ ~ 12 |37 ~ 31| 12 ~ -2.0 ~ ~ 21 ~ ~ ~ 22 | 31 ~ ~ ~ ~ ~ ~ ~ ~ 15 12 2.2

Early school leavers (in %)

2016 107 |108| 112 111 88 | 138 | 66 |72 |102]109| 63 6.2 190 | 88 | 28 138 | 7.7 |10.0 | 48 | 55 | 124 | 196 | 8.0 | 6.9 5.2 140 | 185 | 49 | 74 79 74 11.2
2015-2016 change in pp ~ ~ ~ ~ -13 ~ ~ ~ ~ ~ ~ -1.7 -1.0 ~ ~ 09 | 25| ~ ~ 3.8 ~ ~ ~ ~ ~ ~ ~ ~ ~ -13 ~ ~
2013-2016 change in pp ~ ~ -1.7 -1.7 2.2 ~ ~ ~ ~ ~ 21 | 39 -4.6 Y 3.0 ~ ~ ~ ~ ~ ~ ~ ~ ~ -4.9 ~ ~ ~ ~ ~ ~

Completion of tertiary or equivalent education (aged 30-34) - total

2016 391 392 374 37.6 456 | 33.8 | 32.8 |47.7|332 (454 | 529 | 427 | 40.1 |43.6| 295 | 262 | 534|428 | 58.7 |54.6 | 33.0 | 29.8 |45.7 | 40.1 | 44.6 | 346 | 256 |44.2 | 315 | 46.1 | 51.0 | 481
2015-2016 change in pp ~ ~ ~ ~ 2.9 17 2.7 ~ ~ ~ ~ 23 ~ -14 | 13 ~ ~ | 15 ~ 23| 113 20| ~ 14 ~ 2.7 ~ ~ 31 ~ ~ ~
2013-2016 change in pp ~ ~ ~ ~ 2.9 44 61 [43] ~ |29 ~ 7.8 ~ ~ 39 37 56 | ~ 74 ~ ~ 38| ~ | 130 41 46 ~ 41 | 46 ~ ~ ~

Nominal unit labour cost (index 2010=100)

2016 1054 |na.| 1055 1055 | 107.9 | 123.9 | 107.2 |105.0{111.6|123.7| 78.0 | 87.7 | 954 |106.1| 91.1 | 104.7 | 92.3 |125.1| 120.5 |106.4| 114.8 [109.8|104.0| 111.5 | 103.2 | 96.5 | 102.3 [101.1] 105.1 | 111.3 | 111.9 | 106.3
2015-2016 change in % ~ na. ~ ~ ~ ~ 33 ~ ~ 4.4 ~ ~ ~ ~ -2.8 ~ ~ 48 | 49 ~ 53 ~ ~ ~ na. ~ 5.2 ~ ~ ~ ~ 24
2013-2016 change in % ~ na. ~ ~ ~ 7.2 ~ ~ | 54 | 143 -205 ~ ~ ~ 63 ~ 5.5 (159 135 | ~ 84 ~ ~ 4.9 ~ ~ 5.7 ~ ~ ~ ~ ~

A A19 B B D D R A P P RO
Source: Joint Assessment Framework update spring 2017
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